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Interim Agenda

State of Kansas

Lgglslature
Interim Committee Schedule

The following committee meetings have been scheduled during the period of October 30 through November 12:

Date Room

November 1 526-3

November 1 519-5
November 2 519-5

November 5 519-5
November 7 519-5

Committee

Kansas Youth Authority
Special Committee on
Agriculture
Special Committee on
Assessment and Taxation

Special Committee on Ways
and Means/Appropriations

Confirmations Committee
Specipl Committee on
Elections

Special Committee on
Transportation

Agenda

Agenda not available.

Agenda not available.

6th: Final action on Proposals
No.
7th: Final actionon Proposals
No. 8 and 13.

Agenda not available.

Agenda not available,

Agenda not available.

Agenda not available.

Time

1.0:00 a.m.

10:00 a.m.
9:00 a;m.

9:00 a.m.
9:00 a.m.

November 6 123.S 10:00 a.m.
N:ovember 7 t%-S 9:00 a.m.
November 7 531-N 10:00 a.m.

Novembei 8 521-5 8:00 a.m.
November 9 521-5 8:00 a.m.

November 8' 701N.7th,
, . Kansas City, KS

November 9 Prk. Comm
Bldg.,Iola

Novernber 9 519-5 10:00 a.m.
November 9 514-5 10:0d a.m.
November 10 514-5 9:00 a.m.
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Legislative Post Audit Legislative matters.

|p.glt Commiftee on Public Agenda nof availabl€.
Health and Welfare

Emil tutz
Director of Legislative

Administrative Services
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.Meetings/Executive Appointments

State of Kansas
Employee Award Board

Notice of Meeting

'aM

State of Kansas' Secretary of State

Executive Appointments

l '- ,'1

Executive appoinhnents made by the Govemor, artd'in
some cases bv other state officials,-are filed with the'Sec-
retary of Stite's ,office. The follewing appoinkrsnts,
which are effective immediately unless othelwiqe speci-
fied, were filecl October 9-20:

Allen Coun$r Commissioner

]ean M. Barbgr,407 S. Cottonwood, Iola,66749..Tprrn
expires wheq a iuccessor is elected and qualifies EiCord.
ing to law.

Hamilton County Commissioner
p ave S chwjete rman, Box Z, Sy t aguse, 67 87 8 ;' T erryt ex-

pires when a successor is elected and qualifies,4scofding
to law.

,, ,,Statq Bank Commissioner : , t:

,W. Newton Male, P.O. Box 1.3; Augusta,570l.0',Sqbject
to Senate confirmation. Effective November 6, 1995'.$uc-
ceeds Frank Dunnick.

Kansas Development Finance Authority
David A:ull, 5942 Overhill Circle, Shawnee Mission,

66205. Subject to Senate confirmafion. Term expires jan-
,uary 15, 1999r Succeeds Curtis Krizek. !' ..,::1 ,',:.i.'1

Doug Debelak, 1348 Country Walk Circle, Wirhita,
67206. Subject to Senate confirmation. Term expires jan-
uary L5, 1999. Succeeds Lowell Miller.

Coordinating Council on EarlY
Childhood Developmental Sewices

Laura Clark, Chair, 5013 Lakewood, Manhattan . 66502.
Term expires July 31, 1999. ,

Mimi Nagle, 9726 Qutlook, Shawnee Mission, 66207-
Term expire s luly 3'1., 1999.

Deborah Voth, Rainbows United, Inc.,26L5 Wellesley,
WichitE 67220. Term expiresJuly 3L, L999.

, - Historical"Records Advisory Board . '"'-""i
Carol Green, KansasJudicial Center,300 S'W. L0th; Toi

peka,66617 Term expires lune 30,1998. Succeeds Eugenq
Decker.,. "' ' ,' j' ' '- 

C;;ria tvrotsi{lgep.'@pehir, prairie viUase, 66208ii

Term expires June.g011996. Succeeds Thqmas Waltherf
.resigned. . , :: :' i. '.' ,.

'Llnda Schieppel; 517 Mercharrt;Box 3t7, Oswegg
67356. Tbrm'exfirbs |une 30, 1997. Succeeds Wilda Smithl
,resigned. i

. Roger Werner, 9516 Hocker Drive- Merriam, 66205!
Terln:expires |une 30,1998. Suqceeds LindS Fincharn. i

' Sheryl Williams, I10LW.27th, taw.rence, 66046. Term
expifes lune 3O 1998. Reappotl-tttl-ent , _ ,;

Ron ThornburghI . Secretaiy of Statd

i

The Emplqyee Award.Board,ryifl, meet at. 1:30 p'm,
Tuesday, Oct6ber 31,"in thb Division of Persorlnel Seiv-
ices, Room 951-5, Landon Slate Office Building, 900 S'W.,

Jacksoru Topeka.

' : r' ir] -BenBafrett
Chailperso-n

Doc. No. 016915
, . 

.l ,:t ,:.r. .,. ,::';,,:.,i. , r

State of Kansas
Department of ,Commerce '

,. ,,.andHgssinS i i, ; i

Nbtice of Meetings '

The Department of Corntnerce and Housirig; Division
of Community Development, will conduct area meetin-gs
on the prograins and services of the division for 1996. The
meetings will serve as public hearings for input on com-
munity development issues in the Kansas Consolidated
Plan fbr federil fiscal year 1996. The meetings will in-
clude discussion of the relationship between economic
and community development, affordable housin& and
social services.

Community.residenb are,'iRvited to attend the meet-
ings with division staff, the Cgmmunity,Develgpment
Advisorv Committee, the Main Sheet Advisorv, Board,
the PRIDE Board of Directors, and area legislaiors. Re-
sults of the meetings will be incorporated into the'imple-
mentation of prograrns in the Qommunity Development
DiVt'sietn. 'rr ':; r' :.r :ri'r

All meetings will be from 8 a.m. to 1oory and meeting
places are aicessible to persons with disabilities. The
schedule of meetings is as follows:

Date Place

November 7 Seward Community College
Student {Jnion Conference Room
1801 N. tr(ansas,'Liberal '

Novem-ber 8 Northwest Kansas Area Vocational

: ,: , rzoiii;ilOCooaruna
: November 9 Municipal Building
' Lst and.Hersey, Be{oit : , .i^ ,

November t5 Best'Western Sun Dome
i' :':' :" " LLDds'Moines(U.S.50andK-961"'''

November 16 Riverside Park Buildingi HighwaY L69 South, Iola . :ii i:
November 17 Mount Conference Center

eQl S.8th, Atchison i

' ,, 
"urY 

Sherrer
. Secretary of Commerce

and fl-ousing
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Kansas Register

State of Kansas
'1 '' University,of Kansas

Notice to Bidders
Sealed bids for the items listed below will be received

by the Universit5r of Kansas Purchasing Office, Lawrence,
ghtil2 p.m. local time on the date indiiated and then.will
be publicly opened. Interested bidders may call (9li)564-
3416 or FAX (913) 864-3454 for additionafinformation.

. Monday, November e 1995
RFQ 96-5259

,,, , ., , 3-D graphics workstation

:ttt RFQ 964270
, . j. i Frotein chromatography and preparative

elechophoresis system

, '02832

Department of Adminiskation, Division of Infonnatiof
Systems and Communications-Telecommunicatioru cable

Tuesday, November 7, I;ggs
31l2l,

Statewide-Seasonal clo*ring

. 31426
Department of Corrections-Frozen entrees, various

locations

02809
Department of Revenue-LP forklift

Kansas State Universi"-tff;:" soybean meal.

028t7
Emporia State University-RlSC based U.nix processor

system

Wednesday, November B, 1995
01082 Rebid

-.tJniversity of Kansas Medical Center-Furnish and install
dishwasher 

ozg27
University of Kansae-Unix based multiprocessor cornputer

system

Thursday, November 9, tggs
31c24

Statewide-Facsimile supplies
91427

Statewide-China
02831

Wiclita State University-Pickup truck
02&?5

Kansas State University-Condensing unit and coil

Kansas State Universir"-*:3ft

Wednesday, November 1;S, tggs
A-7557

--U. 
niversity of Kansas+Fiie alarm system, Phase III, Dy.h*

Hall

Thursday, Novemb er !G, 1t99its

A-7gfil
Fort flfs State University-Sealant and tuckpointlng

repairs, shoup Hall 
A-zgo3

Fort Hays State University-Lightning protection
modifi catibo Cunningham i{alViross i"iiseum

Thursday, December 14, liggs
A-73vt

University of Kansas-Addition to Kansas Law
Enforcement Training Center, Phasg 3, 4 and 5, Hutchinson
rt******rt***itt**t*******tT*r$0.**ra*ffi**!t***H*r}!Tra****p$}ftw+****rt**fi*

Request for Proposale '

Friday, December t 1995
31438

Department of Administration, Division of Accounts aid
Reports-Procurement card services

Iohn T. Houlihan
. : Director of pureihases

Doc. No. lll6gilE

1.424 Notice to Bidders

Pbc. It&o, 015935

.;:.'. . ,..

State of Kansas

- Gene Pugkett, C.P.M.
Director of Purchasing

I

': ',' Wichita State University 
_

, Wichita'State'University is accepting bids on the fol-
lowing items:

Closing November 19, lggs
: : Quotation 950139-C

' I ' Indy workstation and components (Unix)

,. Bids must,be ybryfted to Wichita State University, Of-
fice of Purchashg Morrison Hall, Room 021, 1845 N.
Fairmount, Wichita, 67260-0012, by 2 p.m. on the above
specified closing date. Please refer io the above quotation
number on all borrespondence. For additional informa-
tiop contact the Office of Purchasing, gt6) 689-3080.

,r. r, Gary D. Link, 
" Director of Purchasing

Doc. No. 016!119

State of Kansas
Department of Adminishation

Division of Purchases
- : ,' : Nntice to Bidders

. Sealed bids for the following items will be received by
the Director of Purchases, Roo;r 102, Landon State Officl:
quila.tng-1 900 S.W. Jacksory Topeka, until 2 p.m. on the
date indicated and then will bi: publicly op6ned. Inter-
ested bidders may call (913) 296:Zgn f& additional in-
formation.

: Monday, November 6,l:ggs
31421

, Department of Human Resources-Snow removal services
02319 Rebid

Departrnent of Transportation-Luminaires and shear
bases, Wichita

. Kansas Highway Patrol-Notebook computer

I
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Moeting/Notice '' r4?5
Kansas Register

State of Kansas
State'EmployeeC Health,--C, 41e Commission

The Kansas State Empl,oyees Health Care Commission
will meet from 1:30 to 3:30 p.m. Tuesday, November 14,

in the Old Supreme Court R.oom, third floor, State Capi
tol, 300 S.W. 10th Ave., Topeka.

Sheila Frahm
C,hairqerson

Doc. No. 015938

I ' 
f 

'State of Kansas
,, City of Wichita l

Human Services Department
' Nbtice of SDA trVfob,Trainlng

Plan Msdification
The job Training Partnership Act- (JTPA) provide.s

funds to states to establish programs that prepare youth
and adults for entry into the labor force. Under J-[PA,
each state is divided into service delivery areas (SDAs).
Within each SD& a governing structure ii established be-
tween local elected dfficials and private and public sector
representatives *ho are appointbd to a Private lndustry
C6uncil (PIC). This goverriing structure is responsible for
policy, program development, and oversight of programs
-seneiatbd within the Soe. The PIC of SDA IV, which
iomprises Butler, Cowley, Ha-rper, Kingman, Sedgwick
and Sumner counties in South Central Kansas, has se-

lected the City of Wichitb Karisds, to be the grqnt recip-
ient and progiam adminiSffiitor for Title II-A,II-B and II-
C progrdmiin SDA IV. The''PIC of SDA IV has also
selbcte-d the Kansas Department of Human Resources
(KDHR) to be the grant iecipient and Program adminis-
trator for Title III programs in SDA IV.

Section 104(a) of thdloU Training Partnership Act spec-
ifies that.no funds appropriated under Title II for any
fiscal lear may be'providbd to any SDA under this aqt,

excepi pursuaht to a iob training plan for hy9 P{ograJn
vears. Section.105(a) of the act mandates publishing the
oroposed iob trainine plan or summary thereof and man-
hat6s the blan shall66 made reasona6ly available to the
general pritrtic for review and comment' Section 161(b) of
ihe act illows funds obligated for any Program year to
be spent du.ring that program year and the two succeed-
inq program years.

In aciordairce with Sebtions Lol and 1.05 of the job
Training Partnership Ae$the lrivqte Industry Cor:ncil qf
ServiceDelivery Ar-ea IV;'itrnc. hereby gives public notice
of its intention to modify the following subparts of its
199496,1ab Training Plan. The proposed plan modifica-
tion wili transfer 2O"percent of ihe fitte Ii-B allocations
for SDA [V's prograti't yea. (PY) 199{ and PY 1.995 into
its PY L994 and FV"rqgS ritte II-C Programs. The pro:
posed plan modificatlon will also reduce Title II and Title
iU PY iees bndgets as mandated by-passage of flderal
rescissi,on legislation. Summaries of these plan subparts
are as follows:

The purpose of the Title II-A |ob Training'Program is

to prepare adults (age22 or older), who are economically
disidvantaged or faie seriousbarriers to employment, for
participation in the labor force by increasing their occu-
baUonit and educational skills,'resulting i-n improved
iong-term employability, increased employment and
eariings, and ieduced welfare dependency

TheFY 1995 Title II-A ProgrambeganJdly L, L995. The
proposed budget level of $1,180,7'l,L will decrease the PY
iggS budget Ai $eg,ZOt as mandated by federal rescission
legislatioi. The revised budget wil 6erve an estimated
450 adults in SDA IV.

Title II-B Summer Youth Employment and
Training Prograrn (SYETP) Plan Subpart Summary

The purpose of the Title II-B SYETP is to enhance the
basic eiucitional skills of youth; encourage school com-
pletion or enrollment in supplementary or alternative
School programs, and provid'e eligible ybuth with expo-
sure to the world of work.

PY L994 SYETP began October 1',1994.Ths'p'roPosed
budset level of $785,*2will decrease the PY 1994 budget
by 21 percent, which will be transferred to the PY L994
Title II-C Program.

PY 1995 SY=ETP began |uly 1, 1995, as a supplemental
allocation for the 1995 summer. The proposed budget
level of $218,186 will decrease this budget.by 20 percent)
which will be transferred to the ,PY L995 Title II'C.Pro-
gram.

Title,.il-C PIan Subpart Sqmmary

The purpose of the Title II-C ]ob Training Program is
to impiov6 the long-term employability of youth (age 14

throueh 21) who are economically disadvantaged or face
seriou! barriers to employment, enhance the educational,
occupational, and citizeriship skills of youth, encourage
school completion or enrollment in altemative school
programs/ increase the employment and earnings of
youth, reduce welfare dependency, and assist youth in
iddressing problems thaf impair their ability to make
successfuftfansitions from school to work, apprentice-
ghip, the militarp or postsecondary education and train-
t"tfh" 

w lgg4Title II-C Prosram besan Julv 1, 1994' The
proposed budget level of $Ss0szg i'ilI inirease the PY
ieri uuaget ai $oo,ne as a result.of the Title II-B trans-

The PY 1.995 Title II-C Program began ]ulv 1., L995' The
proposed budget level of $Z=te,Ogg wil deirease the PY
iggS budsetb, $547,6w as mandated by federal rescis-
sion legislation and as mitigatedby the PY 1995 Title II-
B trans"fer of funds. The rev-ised bddget will serve an es-

timated'223 youth in SDA W.:
Copies of 

-the 
modified Title II-A, II-B and II-C plan

subpirts are available for review from 8 a'm. to 5, P:4.
Monday through Friday at the Human Services Depart-
ment,2ind Flool, City tiall,455 N. Mairu Wichita-, 6720?.

Writfen comments and/or'questions regarding 49 filF
II-A, II-8, and II-C plan sulipart revisions should be di-
rected to Mike Reicfienbergei; Planning and Administra-
tion Directot at the above location'

Title III Economic Dislocation and Worker Adiustnent
Assistance Act (EDWAA) Plan Subpart Summar5r'' .

The purpose of SDA IV's Title III EDWee nan ffira;!

Vol. L4, No.43, October 26,1995 @ Kmsat Sedetary of Slate f995



'11426 ; ,, rNotiCds

,.i,i ,. Department of lransportation
-rr , , ,, ., Public Notice
,:Thg'{u{,"qr Department of Transportaion has com-
pleted both the Kansas Long-Range fransportation plan
and the Kansas Bicycle and PedEstri* fta*portation
Plan.

The Kansas Long-Range Transportation plan has been
ddveloped to guide future trandportaticin brogram de-
velopment in Kansas and to meetthe requir6meirts of the
Intermodal Surface Transportation Effrciency A"t (tS
TEA). The plan is a broad-based policy docriment that
identifies important transportationlrelafed trendS and is-
11e,s and provides direction for future programs and ac_
l$ons.,

The document points to somebroad conclusions, whieh
nre reflected in tlie last chapter of the p[an in the iorm of
,fgo.llrqendations_. During public invblvement ou.treacrh
efforts over the last lwo years, man)f individuals.ex-
pressgd the view that the crirrent transbortation netwbrk
!s- sound and is serving the needs of the stati Wa,II. the
principal concern is with maintaining the existine infra-
p:!ru$_ure as the number one priority Fahnced againdt the
,$td.!o always lodernizr and redct to emergi"ngheeds
ror en-rrancements,

. The Kansas Bicycle and Pedestrian Transportation plan
is considered to be an-element of the long-ringe plan and
Unll serve as a broad-based poliry docuirent,For l@Ofs
bicyde and pedestrian transportition plannins prlocess.

- These plans represent a si-gnificant iffort to shape the
tuture of transportation in Kansas. A copy of eithei plan
canbe obtained by contacting the KDOTDivisionof pian-
ning and Development, 8th-Floor, Dockins State Office
Building, 915 S.W. Harrisory Topeka; 666i2, ,PlLg\ 2gG
2?52. For hearing assistance, cati llfa; ZgilgSiJS (0oice/
TTY).

-ll,, ,'., , "
{:.1 r:r'. r;
Doc. No. 016916

r$tate of Kansas

- if.,

Doc. No. 015929

,,@'Kmsat Sec€tary 6f gt te 1995

, Iohn T.,Collins
Human Resorrrce Profeisio,nal

E. Dean Carlson
Secretary of Transportation

Lyon-56 CA7 64r0L=fU drio" us lqcations thr-p.ugh the
county, signing. (kderql,Frrnds],,,,:

and east to the

t- i Opdghr"TQ U.1551.04+City oJ Scranton; srgaisg.;(gfare
Flrn{s), . .'. ', !..: {.. ,!..r r :}.}::i-:i. ;i1 r;r..,
r .iFottairratomi*-?tb75 K-3325-03-U.5, .Z4t ftom 1.3

imiles (2.kilometens) wedt of Kr99, east brl.mile t-1;6&il-
ometers) east of K-99 at Wamego, 2.3 mile$ (3.7leilorne-

'ters),'gsadin& bri{ge,and stnfacing. (S_tat+ Funrdo) r,,', :

' 
_, Fbttlwatomie-Rilry-'-24s10frK-W041+U.S. 24, from

the Po*awatornie-Riley county line east to Excel,.Road;

Pottawatomie-Riley-Wabauruee-106 K-5962{1-K-13,
from tfrc Riley-Pottawatorhie county line to the iunction
otK.16;K{Fi from'Main Stre€t in i{estmoreland to the
south junction of K-16; K-lQ from the K-13 iuiletibn.to dhe
north.junction 9f K:99; K-l3,,from the U.S:-24iiunr*ion to
the Riley-Pottawatornie oognty line; K-99, fr,om, the.I-70
junction north to the Wabaunsee.Pottawatsmie;coufltv
lineu 38.1 m.ileq (61.4 kilomstels), overlay. (Skte, F,urlds)'
, Riley.-:77,81 K-5@,4"01qU,p. 77, fromthe'Geary-Riley

county Jine north ariird east to the west unction of t S .5. Zq,
L1.4 miles (18.3 kilometen), bverlbyr.(StaterFuftds)

,Vol. 14; No. 43,,616tr.16.t 2G,, tg%

Kansae Register

ie, to provide service to- those.individuals,.affected,
.throrgh no fault of their own, by econotrric conditions
such as reductions in the Work force. The'E-DWAA plan
,Srrbpart also.allows for services to be provided to disl6-
cated area farmers and ranchersr The EDWAA Plan Sub-
part states the service emphasig will be on retrainine.

. The PY 1995 Title III EDWAA prosram beqan ltiiv 1.'1995. The proposed budget level,of Sf,ZSOJ5S win'ae-
crease the PY 1995 budget by $34S,503 as mandated bv
federal rescission_t_egisliUon The revised budget wiil
serve an estimated 585 program participants in SDA IV.

Copies of the modinea titte m-plan Subpart are avail-
able for review from 8 a.m. to 5 p,m. Moirdav throueh
Friday at the KDHR Wichita Offica, 4028. Zna, p.O. n6x
877,Widita,6720L-0977. . :. :. : .,..;,:,. Written comments and./or questions regarding the Title
III Plan Subpart.should be diiected to FrJdJohn"son, Sna
lV Area Supervisor, at the above location.

Stateof KanEas. ..'r,, '. ',,.: :.":... ...ji,,y'r.;,,-.:, Departonertt o{ TransportatioT:i
Nottceto Contiactors ,. " ,',..',, ,

Sealed proposals,'for the gonstruction of road and
bridge work in the following Kansas countids,w.,ill,berfre-
ceived at the office of the Chief of-Consfructionand Main-
tenance, KDOT, Topeka, or atthb Ramada Inn Airport in
Wichitg, until 2 p-in: Noveinber 15, and +hen pirbtiAy

',Opeifed:'l ',-:.,;'.'.,.:.t,,. ,. ..::1 .. i".'
rr;, 'r1 ; i.1i.;;:,r DiShictOher*OitheaSt

. Atchiso,n--.59{K-5!40!1 
-Bddge 

5 (t /tqil Clay C,reek)
bridge repair. (State Funds) , ' . :

Brown-Doniphar-106 K-5975-01r:=.K-20, frqm. :the
east junction oJ U.S. 7Q lorth and eas[.to the Brown-Don-
iphan county line; K-2U, from the U.S.75 iunction east to
the west city limits of Horton;K-7, from the K-20 junction
nprth to the east iunctio.,of U.S.,35i K"20, fiom the
Brown-Doniphan county,line east to the K-I junctiou 37
ryiles (59,4 kilometers),,oye.rlay: (State Funds) ., . , . ,
; .fac*son-Nemaha-62:tr06 K-5946-01.*K-62, frorn; the
.junction of IG16 north te *relacksol.Nernaha cotmt'r,lirle;
K42, ftom the |ackson-Nemaha county line north io.the

' junction of ,K%.13i9 nnles {21.4,kil6meterE), qyerlay.
(State Funds), j. ,. i : r

|ohnson-46-N-0073-01-Olathe: intersection,.d FIan-
old and Northgate, traffic Bignalq.,(Federal Funds)
;.,fohneor46 N{O7A0L+€tathelrinfersectioh : af :K-Z
and Loula Street, traffic signals. (Federal Funds) . .: .. a

r.,'fohneort46 Nt0g76,0t'tl@lathe:,interseClio&ioi Kan-
.gas Avenue and,Loula Sreetr.traffic,,signals" r(FeideralFunds) :., . .! :,.;i- 

.

Johnecn-46 N-O0Zi0l-rOlnthe intersection of Kan-
sasAv-enueandSanta-Fe*.K*160,,haffi c,signals.(Federal
FUndS) .';. j.r1i;^;i:j ::,.1*: ":.:.:t,,,..: , ,1 ., ,,t, . .: : ' .
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Shawnee-75-89 K-3377-0FU.S. 7t from the'end of
the existing four lanes, west and,norlh tq.49th Street on
new aligriiren! 5.5 'rniles (8.8 kilometers), surfacing'
(State Funds)

Wabaunsee-9g U-1552-01;(iq.of Paxico, sig4ing.
(State Funds)

District Twq-Nor$r-central . '

McPherson-5659 K-4059-01-U.S. 56, from the Rice-
McPherson.county line east to K-1.53 (west city limib of
McPherson), 13.2 iniles (21.2 kilometers), gradinp bridge
and surfacing. (State' Funds)

Saline-85 U-1469-01-Centennial Road in Salina be-
tween General Jim Road and DerussyRoad, grading and
surfacing. (Federal Funds) i'''

District Thre-Northwest

Grahane2rt- gg K-571%01-U.S. 24, fu om dre Sheridan-
Graham corlnty line, east to west cify limiE of Hill City,
16.8 miles (25.9 kilometers), sealing, {State Funds)

Graharn-283-33 K-5728-01-US. 283; :from 2.6 miles
(4.3 kilometers) north of the Trego-Graham county line
north to Hill City, 14.2 miles (22.9 kilometers), rerycle and
overlay. (State Funds)

Graham-Logan:Thomas-:'105 K:5993-01-RAP (re-
claimed asphilt pavement) sampling inr "three'countyarea.(StateFunds) , ';i' '

Norton-49 K-2833-02-Prairie Dog State Farkrroads
and parking 5.8 miles (9.3 kilometers), surfacing.:(State
Funds) .'

Rooks-82 K-1659-03-Webster'State Park north ;and
south shore drpas; 6 miles (9.6'kilometers), surfacing.
(State Funds)

Russell-232-84 K'570741:K-232, from the' K-18L

iunctioo west and north to the K-1.8 junction 7.3'miles
(1.L.8 kilometers), sealing. (State Funds) :

Russell-84 K-2834'02-Wilson' State'Park-Hell
Creek and Otoe areas, surfacing: (State Funds)

Sheridan-Gov*1.05 K-5976-01-K-23A, from the end
of curb and gutter in Grainfield, nolth and east to'the K-
23 iunction; K-?3, from the Gove"Sheridan eounty line,
noith to v.5.24,16.4 miles (265 kilorneters), recyde and
oyerlay. (State Funds) :

freio-e8 K-2830-02{edar' Bluff Park, north^and
south-shore areas of state park roa{ zurfacing, (State

Funds) '- ,' ' '-,

District Fou5$outh,ea{

. Chautauqur--16610 K-4728-01-U-5. 166, 4.1 rniles
(5.6 kilomqters) east of 'tbe Cowlqy:Ctiautauqul,corrnty
line, east to 4 miles (6.4,kilomqters) east of.county route
L5,66, 9.9 miles (16.1 kilometers), grading, bridge.and sur-
facing.(StateFunds), , .i:

Chautaugua- t6G10 K- 47X-02-U.S' 1' 66, brid ges 006
(Shanghia Ci'eek) and 007 (sycamore Crirck),' bridge re-
placements. (Federal Funds)

Greenwood-96-37 K-3293-02*K46,; 5 miles (8 kilo-
meters)'east of the east iunction of K-99, easti to
Greenwood-Wilson county line 10'1 miles (16'2 kilome-
ters), grading and bridge. (State Funds)

Notice to Contractors 1.427

Greenwo od-96-37 K-3293-05-K-96, bridges 025, 026
and, 027 in Greenwood County, bridge replacements.
(Federal Funds)

Greenwood-gg-37 K-5790-01.-K-99, from the east

iunction of.K-96, north to U.S. 54, L3 miles (20.1 kilome-
iers), sealing. (State Funds)

Greenwood-Coffey-I0 6 K-5962-01-K-57, from the
Greenwood-Coffey county line, easttoU.S.75; K-57; from
K-gg, east to the Grienwood-Coffey county line;
K-249, fuom K-99, north to K-57 (entire route) 26.3 miles
(42.4 kilometers), overlay. (State Funds)

. Montgomery-166'& K-5791-01-U.5. L66, from the
south junction of U,S. 75, east L3.3 miles (21.5 kilometers),
overlay. (State Funds)

'Wilson-96-103 K'3294-03-K-96, South Kansas and
Oklahoma Railroad, 0.5 mile (0.8 kilometer) east of K-39,
railroad improvement. (State Funds)

Wilson-J5--103 K-5817-01-K-96, from the sorrth junc-
tion of K-39, east to. U.S. 75, 7 miles (11'.2 kilometers),
sealing. (State Funds)

Wilson-Montgomery-Neosho-106 K-59517 -01--K-37,
from the WilsonlMontlomery county line easg south and
east to U.S. 169; K'47, from the Wilson-Neosho county
,line, east to U.S. L69;K-47, from U.S. 75, east to the Wil-
son-Neosho county line; K-39, north of Fredonia north-
east to the west junction of U.S. 75; K't|, fuom U.S. 75'

east'to the Wilson Montgomery county line; 38.7 miles
(62.4 kilometers), overlay. (State Funds) ,

Woodson-105-104 K-5789.01-K-105, from county
route 180O to U.S. 54 (entire route) 10.2 miles (16.5 kilo-
pe!ers), overlay. (State Funds)

Dishict Five-Southcmhal.
' 

Barton'_S C-3303-01-County road 6 miles-(9.6 kilo-
meters) westand L.8 miles (2.9 kilometers) north of Great
Bend, b'10 miles (0'16 kilometers)' grading and bridge
(Federal Funds)

Cowley-L8 C-3311-01-County road, 5'5 miles (8,8

kilometeis) west of Winfield, 0.10 mile (0,16 kilometer),
grading and surfacing. (Federal Funds)

Kingman--4S C-3111-01-County road, 3'9 miles (6.2

kilomJters) south of Cunningham 0'1'4 mile (0.24 kito-
rneter), grading and bridge' (Federal Funds)

Rene*96078 K-445&01-K-96, from county route 556

at Haven southeast to the Reno-Sedgwick county line, 4'8
miles (7.7 kilometers), grading bridge and surfaci.ng'
(State Funds)
' Rice-8O C-302+01-County road, 0.3 mile (0.5

kilometer) north of Little River-north 0.10 mile (0.16 kil-
ometer), grading and bridge' (Federal Funds)

Rush--1.83-83 K-4356-01-U.S' 183, from the twolane/
four-lane in Rush Center north to K-4 at LaCrosse, 5 miles
(8 kilometers), grading, bridge and surfacing. (Statb

Funds)
Sedgwick-96-87 K-4459-01', K-96,' from the Reno-

Sedsw-ick county line southeast to the west junction of K-
2963.9 miles (6.3 kilometers), grading, bridge and sur-
facing' (state Funds) 

kontinued)
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Sedgwick-87 N-0054-01-Widrita central business

area, traffic signals. (Federal Funds)
Sumnen-L60-96 K-407L-01-U;S. 1 60 bridge (065) over

U.S. 81 and Union Pacific Railroad bridge rlpiacement.
(Federal Funds)

Srrmner-_l 60--95 _K-4071-02-lnterchange at U.S. g1

4nd Union Pacific Railroad grade and sr-ifacing. (State
Funds)

Diskict Six*Southwest

Finney-L5 6-28 K-.4IL4-01-K-156, KansAs Avenue in-
tersection at 3rd and 4th Sh€ets in Garden City, 0.10 miles
(0.16 .kilometers), intersection improvement. (State
Funds)

Finney-156-28 M-1812-01-KDOT Li*ir,e strip. Io-.
cated east of the junction of K-Z3., stockpile Sitoniir,ous
materials. (State Funds)

Gray-23-35JvI-1815-01-K-23, KFT mixing strip lo-
9lted ryrth of Cimarron, stockpie bjtuminouslnatei.ials.(StateFunds) : i ..

" 
:,,GranbStevcne-25-106 K-5941-01,,-KA5, from the Ste-

vens-Grant county line to the south citv limits of Ulvsses;
K-25, from the east junction of U.S. 56 north to thL Ste-
vens-Grant county line,25.4 miles (42.5 kilometers), over-
lay. (State Funds)

_ _Gray-Meads-23-106 K6940-1-K-29, from' the
|!91de--Gray-county line north to the juncrion of U.S. 56;
K-23, from the.junction of U.S. 54 north to the Gray-
Me"ade cgunty^line, 23.6-miles {88 kilometers), recycliig
and overlay. (State Funds)

Lan*-23.51 K-571L01-K-25, from the Finney-Lane
county {ine ngrth !9 K-95 in Dighton, 15 miles eA.Zkit_
ometers), overlay, (Qtate F,u4ds)- ,, , ., .. , ,

Lane-23-51 M-1817-01-KDOT mi*ing strip located
*,"r|oj thliunction of K4, stockpile bituirinoris materi-
als. (State Funds) ,..:: '

Meade-23-60 M-181&01-KDOJ *i*i"g ship along
lJ.$. S4'west of Meade, stockpile biturninons miteriakl
($tate Funds) r : r:. i

Mgrtore27 -55 K-5718-014-27, ftom north of Elkhart
noith 5.9 miles (9.6 kilometers), overlay. (State Funds)

, . flopo*lr will beissued upon request to all prospective
bidders who have been prequalifiid bv the kanias De-
parhnent of Transportatibn oh the basii of financial con_
ditiory available construction equipmen! and experience.
Also, a statgment of unearned'coirttu"ts grr*'N".lga)
must be filed. There will be no discrimination aeainsi
anyone becau.*.o. f1acg, age religi-or1 color^serg hun?icaf
or national origm in the award of contracts.

Eadr bidder shall file a sworn statement executed by
or on behall 

"f S" -pefson, q.*, association o, 
"orpo.d-tion submitting the bid, certifying that such person,k"m,

assoflatron or corporation has not, either directly or in-
directly, entered into any agreement, participated ir *y
collusion,orotherwise taken any actioir in reitraintof frel
-competitive bidding in conneition with the submitted
bid. This sworn statement shall be in the form of an af-
fidavit executed and sworn to by the bidderbefore a per-
son who is authorized by the laws of the state to admin-

ister oaths. The required form oJ the affidavitli,r,tit.Ue
provided !y the stbte to each prospective bidder. Failure
to submit the sworn statement as p-art of tlre bid-approval
package will mgl5e the bid nonresionsive and not ellgible
for award consideration

Plans and specifications for the proiects may be exarn-
ined at the office of the respective coimtv deik or at the
KDOf district office resporisible for'th" #oit. 'I :; t't

E. Dean Carlson
Secretary of Transportation

Doc. No, m5i30

State of Kansas
Department of Health

and Envlronm€nt
Request for Comneats

The Kansas Department of Health and Environment is
soliciting comments regarding a,pfoposed air quality
operating permit. Williams Pipe Line Company has ap
plied for a Class II operating pen4it in.acc6rdince wiih
the provisions of K.A.R. 2&i9:540.:Emissions of hazard-
ous-air pollutants, hexane, toluene, benzene;. and, 2,L4 bI.
methylpentane were evaluated during the permit review
process. The purpose of a Class II pJrmifis to limit the
potential-to-eryi! for these pollutants to below.major
source thresholds.

Williams Pipe Line Company, Tulsa, Oklahoma,otims
and operates a bulk gas rploadfurg terminal.&ocatedat Sec.
24,T35, R22E in Doniphan.Counb.

A copy of the proposed pertrrlt permit applicatiorg all
supporting nonconfidential docnrmentation and,all infor-
mation relied upon during the permit application review
process is available forpublic review during norm*lbusi-
ness hours at the I(DIIE, Bureau of Air aird Radiafion;
Building 283, Forbes Field, Topglt4 and at the KDHE
northeast district office, 800 W. i4tb Lawrence. To obfiin
or review the proposed permit and supporting documen-
tation, contact Brad Kruse, (913) 2914278, at-the KDHE
gentral office; or Pat Simpson, (9lg) 5424600, at thb
KDHE northeast district office. The standard departmen-
tal cost will b.e assessed for any copies requestei.

Direct written comments or questions-regarding the
proposed permit to Brad Kruse, IOHE, Burpa-u of Aii and
Radiatiorl Building 283, Forbes Fiel4 Topeka 66620.
Writtsr comments must be received'bV the ilose,of busi-
ness November2T inorder to be considered in fbrmulat-
ing a final permit decision.

A- person may request a public hearing be conducted'
o-n the proposed permit. The request for apublic hearing
shall be in writing and set forth the basis fbr the requesi
The written request must be submitted to Connie'Car-
reno, Bureau of Air and Radiatioru not later than the close
of business November 27 in order for the Secretarv of
Health and Environment to consider the request.

' and Envirorunent
Doc, No. ln59zt
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State of Kansas
Kansas Council on l

r Developmental Disatilities
Notice of Meeting

The Kansas Council on Developmental Disabilities will
conduct its quarterly meeting at 8:30 a.m. Tuesday, Oc-
tober 31, in Room 481, Docking State OfficeBuildin& 9L5
S.W.. Harrison, Topeka.

: : ' E*"*ti"l"$:r*I;
Doc.No.015917

State of Kansas
Dbpar.tment of Health

and Envlronment
Request for Comments

The Kansas Departmentof Health and Environment is
soliciting commefiB regarding a proposed air quality
construction permit. Columbus'Animal Control has ap-
plied for an air quality construction permit in accordance
with the provisions of KA.R. 28-19-300 to install an ani-
riral cr€mator: Emissions ef ,particulate matter were eval-
uated during the permit review process;

,Columbus Animal Control, 300 E. Maple, Columbus,
owns and operates the statiolary source located at 315
W. Cedar, C-olumbu+ at which the cremator is to be in-
stalled.-- 

e 
""py 

of the proposed permi! pelmit applicatior! all
supporting nonconfidential docuinentation and all infor-
mation relied upon durrng the permit application review
process is available for public review during normalbusi-
ness hours at the KDHE, Bureau of Air and Radiatiorv
Building 283, Forbes Fiel4 Topeka and at the KDHE
southeast district office, 1500 W. 7th, Chanute. To obtain
or review the proposed perrnit and supporting documen-
tation" corrtacf Eugene Sallee, (913)296-1575, at theKDHE
central office, or Lynn RanabargarT GL6) 431'-2390 at the
KDHE southeast district office. The standard depattmen-
tal cost will be assessed for,any copies requeste-d.

Direct written comments or questions regarding the
proposed pefmit to Eugene Sallee KDHE, Bureau of Air
and Radiation, Building 283, Forbes Field, ToPeka, 66620.
Written comments must be received by the close of busi-
ness November 27 inor{er to be considered in formulat-
ing a final permit decision

A person may request a public hearing be conducted
on th-e proposed permit. The request for a public hearing
shall be in writing and set forth the basis for the request.
The written,request must be submitted to Connie Car-
reno, Bureau of Air and Radiatioru not later than the close
of business November 27 in order for the Secretary of
Health and Environment to consider the request.

James J. O'Connell
Secretary of Health

and Environment

State of Kansas
State Fair Board
Notice of Meeting

The State Fair Board will meet at 10 a.m. Thursday,
November Z in the board room of the administration o?-
fice on the fairgrounds in Hutchinson. The meeting will
continue Novehrber 3, For further informatioru contact
Deana Novak at (316) 669-3612.

: ..', ..DeanaNovak
Do". No. 016e14 , , ,, 

Adli{strafive 
:' 

{,{i::

State of Kansas ' . .r. i

University of ,Kans1s., Medical Center
Notice to Bldders , : 1:

Sealed bids for the items listed below will be received
by the University of,Kahsas Medical Center, Purchasing
Department,3901 Rairibow Blvd., Kansas City, KS 6616G
7"1,62, w:.lrrl2 p.m. on the date indicated and then will be
publiclyopened. Interested biddets may call Fegry Davis
at (913) 588-1115 for additional info,rmation. ,.;: '

Thsrsday, 
T:,:r:Tb"" 

e ; reei
726139

Photo ID badging system:

726140

, 
C":t9m comPuter Program 

- 
: r Lrl''

: I Pirrchasing Directg. r
Doc. No. 1115932

State of Kansas
Department of Health

Notice Concerning Kansas .

Wlter Pqltution Control Perrrits

In accordance with state regulations 28.16-57 through
63,28-'J,8-L through 4, and the authority vested with the
state by the administrator of the U.S. Enviro4mental.Pro-
te"ction Agency, tentative permits have been prepared for
discharges to the waters of the United States and the state
of Kansis for the applicanf,i described below. The tenta-
tive determinations ior pemit content are based on pre:
liminary staff review, applying fhe appropriate stan-
dard+ regulations, and effluent limitations of the state of
Kansas aid the EPA, and when issued will result'in i
state water pollution control permit and national pollut-
ant discharie elimination system authorization to dis-
charge subilct to certain effiuent limitationi and speciil
conditions.

Public Notice No. KS-AG-95-177[79
Legal
Descriptlon

Virsinia Sharp Famity Trust SW4 Sec. 35, Arkansas Rivei ..

Rorite 2, Box 56 T2os, R13W Basin
Great Bend, Kg 6T530 , ' : Barton County
Kansas Perinit No. A-UABT.H0OI Federal Permit No. lS-mS2O95-

(antinud)

Name and Addreec
of Appiicant '

Receiving
Water

, 
Dpc No.ol6ee
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l$19 Y-q"ggqent Services SW4 Sec. 13, and Lower Republican
505 N. Main, Suite 410 NEt4 Sec, 3, River Basil

Name and Address
of Appltcant

FrenronC NE 68025

Name and Address
of Applicant

Legal
Deecdption

T5S, RlE
Washington County

Legal
Description

Recelving
Watet

Receivlng
Water

Deacdption
SEtQSr;eD.,
T4,S, R12E,
NeqahaCoT.rty

Leial 'r :

Descrlpdon
Sf,/4 Sec. 1&
TIS; R7W

Recetvtng
Water
Missouri River
Basin

Karisas Permit No. A-LRWS-HO03, Federal permitNo. KS{0g7173
This is an o<pansion facility for 5,360 head (1,3&l animal units) of swine.
Wastewater Conhol Facilities: Wastewater will be irnpounded for sub-' sequent application to agricultural land for tenehaal use, Waste-

water storage capacity is provided for ?23,ffi cubic feet, whicll
meets or exceeds KDHE minimum requirements.

Compliance Schedule: None, existing controls adequate.
Name and Addrecs legal Receivlng
of Applicant Delcrtption Water -
\41r:Irg an{ Iim Goeckel NEr4 Sec. 26 Btg BIue River
413 E. Kensington T2S, R.tE, B#in
Hanover, KS 66945 Washington County
Kansas Permit No. A-BBW$SOI3
This is an existing facility for 530 head (252 animal units) qf swine. .

Wastewater Control Facilities: Wastewater will be impounded for sub-
sequent application to agricultural land for benehcial use. Waste-
watet storage capacity is provided for 72,020 cubic feet, which meee
or exceeds KDFIE minimum requinements.

Comp.lianceSchedule: A liyestock waste management plan for the fa-
cility shall be developed. The plan shall cove-r, but not be limited to,
the following items: handling and disposal for both solid and liquid
yas-fs, land application-practices usei to protect against runoffind
Ieachin& w-aste application rates based on crop nu-hient utilizatiocr,
and identification of adequate land areas fir application of ali
wastes. Detailed guidance and requirements wiflbd irovided bv the
deparbnent. A plan shall be subniitted to the depar&nmt withih six
months.following receipt-of detailed requiremints. Ihe approved
plan will beome part oI this permit.

Name an{ Addrese Legal
of Appltcant .

4-R farmsr lnc..
c/o Roger Beeker.
Route 1, Box 57
Coming Y\56il17
KansasPennitNo.A-MOIrIfd-S026,
Ihiei6 an,existing facility for 360 head (1*t animal unite) of swine.
Wastewater Control Facilities: Wastewater $rrilt be impounded for zub-

sequent qpplication to agricultural land for beneiicial use. Waste-
watbr storage capacity ib provided for 6,912 cubic feet whi.h *eets' <ir exceeds KDfIE minimum requirements.

Coqp.fange-$he{ule, A liveeJock waste managernent plan for the fa-
qility ?-ha[ be developed. the plan shall cove=r, but not be limited to,
the folloruin-g itemsr handlingind dispooal for both solid and liquid
was.t€s, landapplication practiea ueed to prctect against runoff ind
leachin& waste application rates based on crop nutrient utilizatiory
and idmtification of adequate land areas f6r application of all
wastes. Detailed guidance dnd requireurmts wil bd irovided by the
deparhnent. A plan shall be Bubmitted to the depardnmt withiir six
months-following receiprt-of detailed requiremints. The approved
plan will become part of this permit

Name and Addrecs
of Applicant
Roger E. Roe
Route 2" Ba<178

Receivlng
Water
lower Republican
River Basin

Jack Sherwin NE/4 Sec.33, Verdieris River
Route4 Box 252 T31g RlSg Basin"
lndependence,KS6T30l Morrtgomery

County
Kansas Permit No. A-VEMG-S036
this is an existing facility for 300 head (120 animal units) of swine.
Wastewater Control Facilities: Wastewater will be impounded for sub-. oequent application to agricultural land for benehcial use. Waste-

water stora_gg crpacity is provided for 5p20 cubic feet, whic"h meets
or exceeds KDFIE minimum requirements.

Com.g.liange.lr$edule: A livestock waste managemmt plan for the fa-
cility shall.be developed.'fhe plan shall covJr, but n6t be limited tq
the follo-rarin-g items: handlingind disposal for both sotid and tiquid
:y*lu.r, Iand application.praCti ces-useil_ to protect against runoff 'and
Ieachin& waste application rates based on crop nutrient utilizatisn,
and identification of adequate land areas f6r application of ali
wastes. Detailed guidance and requirements will be'irrovided bv the
deparknent. A plan shall be subniitted to the depar*nent withih six
nlonths.following receipt-of detailed requiremints. The approved
plan will become part oI this permit.

fuperior, NE 68978-9615 |ewell Cou4ry 1

Kansae Permit No. A-LRIW-S006 I

Thb is an existing facility for 580 head (2l|animal units) of swine.
Wastewater Conhol Facilities: Wastewater will be impotrnded for sub-

sequent qpplication to agriculgral land for berreiicial use. Waste-
water Etorage capacity io,provided for 3.2 acre feet, which meets or
orceeds KDIIE minimum requirements.

Compliance Schedule:
1. Wastewater.distribution equipment shall be obtalned within 45 davs

after issuanae of this perinii through purc-hase, rental or custoin
qgr5-ment: Writtql verificatbn of the aiquisition of the equipment
*rall be submitted to the departncrt.

2. The waste management plan develooed by the desicn€r and ap-
proved by the departrnm:t Bhall be adhered-to ae a con:didon of t]is
permit.

N-ame and Address Legal Receiving
of Applicant Descr{rdon Water
Royal Farnu, Lrc.
c/o Ridrard Featherstone T5S, R168, Badn
$gt91,Box47 pctiJoriCaunty
Whiting KS 66552

Kansas Permit No. A-KSIA-S02O

fhiq 
is_ 

a1 o<istingJacility for ?000 head (800 animal units) of *wine and
f00 dogs (0 animal units).

Wastewater Conkol Facilities: Wastewater will be impounded for sub-: sequent application to agricultural land for bene?icial.usb" Waste-
water storage capacity is provided for 74^l?8 cubic feet, whirh meets
or exceeds KDHE minimurn requirements

Compliance.sc[edute None, edsting coritrols adequate.

Nane and Address
of Applicant
|ohn Bukovatz
Route 1, Box2l7
Osage City, I(S 66523

Kansas Perrrit No. A-MCOSSO0I

O Kmrl, Sccret ryof $tr& 1995

Legal- Receiving
Description Water
NW4 Sec.3Z Marais des
T165, R14E, Cvqnes River
Osage C-ounty Bisin a

Kansas Regioter
Thie is an expansion facility for4,000head (1,600 animal uriits) of swine.
Wastewater Control Facilities: Wastewater will be impounded for sub-

sequent application to agricultural land for benehcial use. Waste-
water storage capacity is provided for 2ft,IN cubic feet whirl
meets or exceeds KDIIE minimum requirements.

Compliance Sdredule: The waste management plan developed bv the
designer and approved by the depafonent shafl be adhe]ed td as a
condition of this-permil The plan-calls for nutrient analysis of both
liquids and solids with appliiations to meet crop nutrieirt needs. If
wastes are not analyzed for nutrient contenL *astewater shall be

"pp.li$ 
at not greater than .8 acre inch per acre per year and solids

shall be applied at not greater than 10 t6n per a&e.

ThiO is an'existirtg facility for 1,140 head (456 animal units) of ewine.

Wastewater Control Facilities: Wastewater will be impounded for sub-
sequ€nt application to agricultural land for benehcial use. Waste-

y,":i*T6fi fr"s*#.r#Tff $Hr*ff 
t cubic feeb which -*" a

Compliance-schedule: A llvestock *",u *"*rg.ment plan for the fa-
cility shall be developed. The plan shall @vdr, but not be limited to,
the following iterrar hardling and disposal for both solid and liquid
waste.6, Iand applicatibn practices use-l to protect against runoff irnd
leaghi!& waste application ratee based on cnop nutrient utilizatiory
and idmtification of adequate land areae 6r application of all
wastee. Detailed guidance ahd requirernents witl bi ircvided bv the
departnent. A plan shall be zubmitted to the depar6nent within six
months-following receipt.of detailed requiremints. The approved
plan will become part of this permit

Vol. 14, No.4g, October 26 tg95



Kansad Register

tegal' l' . ,t,rr ' r:,'.:.' ,SeceiVing '

Dgsciption , . W-ater

SW4 Sec- 13, Big Blue River
T3S, R4E, Basin
Washin$onCountf .

rN.etice L48t

I
-

Nane.and Addresc
of Applicpt
L-arry Goii.dman
Box 1094. .
Barne+ KS 66933

posal of the lagoon wastewater is by percolation and evaporation.
ihe proposed fiermit contains a speiiai condition stating tlie facility
is considered a temporary treatment system and connection to a Per-
manent facility is required when available.

Kansas Pernrit No. A-BBW$S097 . ,r,.

., This.is a,new,facitrity for 21000 head (800 anirral unitslo{ swine.:

.Wastewater Cohtrol Facilities: Wastewater will be impounded for sub-
sequent apulication to aericulfural land for beneficial us6. Waste-
*dt"l rto.i'ge capacity is lrovided for 95,665 cubic feet which meets

' or exceeds KDHE minimum requiremmts. :

Compliance Schedule: None, exisaing controls adequate.

Name arid Address
of Applicant
Slate Va,lley Rural S.D.
do Sumner County
,,Commission,,, : ,l

P.O. Box 326
Wellington, KS67152

Name and Addless
of Applicant Location

fezebels-The Black Tie
cr'o ]iimes Trotter
4520E 47th'South '
wichita re.67207,, , .

Type of
Location Discharge , ,.

NW!4,S26, Nonoverflowirrg
T329 R1W,
Sumner CounW

Name Chd Address
of Applicant
City of Independence
12d N. 6th -

Independence, KS 67301

Kansas Permit No. M-VE23-IO01

Type of
Dtediarge
Treated dorGstib
iiastei4'ater

Public Notiie N'o. KS'9t5:92' 
"'r'r

Kansas Permit No. M-AR92-NO07

Facility Description: This is a new permit for a two-cell nonoverflowing
waitewatei trehnent lagoon tieating domestic wastes. Disposal'of
the lagcion wastewdter is by percolition and evaporation. . ' . . 

: 
- .:,

Type of ', ., ,, . ,,

Discharge
4520 E. 47th South, Nonoverflow4S
Wichita

r::,. ,

Wateffiay
Verdigris River

Facility Description: This is a reiszued permit for an existing mechanicaV
thr-e+cell a-erated wastewater treatment lagoon system treating pri-
marilv domestic wastewater with an industrial component. The city
has abrekeatrnent pipgram in place to deal with thiindustrial coni-
poneit of the wasterlfrter. Thi proposed pennit contains interim
iimitations, a schedule pf compliancb for a facility upgrade, if nec-
essary, and final limitations for the standard secondary treaknent
parafieters and ammoni4 fecal coMorm, total residu-al drlorine,

'iryholi effluent toxicity imd diseolved oxygm. Heavy metals moni-
torinq and an annual pdoriw wllutdnt Ecan ane alm required. The
effluint tmitatiors arL FurJui,nt to Kansas surface water quality

,,. starxtards, K.A.R: 2&16;28(b-f)-and federal -surfae'water. crlteria,
, and rire water quality basd'; ' --i :!. ; r': , ' t.' . '

Written comments on the proposed det6rminations
mav be submitted to the permii clerk, or Dorothy Geisler
for'agricultural permitg'Kansas Department of HeSlth
and Environment, Division of Environment, Bureau of
Water,,,For6ei Fiel4,Building 283, Topeka, 66620, All
comments postmarked or received on oi before Novem-
ber Z7'will,be considered in the formulation of final de-
terminations regarding this public notice. Please refer to
the appropriate public notice number (KS-AG-95.tr7U179,
K&95-9Z,KS'ND-95-65/69) and the name of aPPlicant as
listed when preparins comments.

If no objeitioirs ari received during the public notice
period, th6 Secretary of Health and Environment'will is-
3ue the final determinations. If response to this'notice in-
dicates significant public interest, a public hearing m4y
be held in conformance with state regulation 28-16-6L.
Media coordination (newspapers, radio) for publication
and/or announcement of the public notice or Public hear-
ing is handled by the Kansa6 Department of-Health and
Environment.

The application, proposed permi! including ploPosed
effluent limitationsrand special conditions, fact sheets aB

appropriate, .comments received, and other information
aiti ori file and may be inspected at, the Kansas Depart-
rnent of Health and Environment offices, Building 28.3,

Forbes Field, Topeka, from 8'a.m. to 4:30 p.m. Monday
throueh Friday.

fhJao*-6nts are available upon request at the cop-
ying cost assessed by KDHE. Additional copies of -this

fudlic notice also rnaybe sbtained at the Divisionof En-
vironment.

James j. O'Connell
, . Secretary of Health') and Envirorifuent

Doc. No. 015924

Fed. Permit No. fA-OOazOiS
.. f i . ) ! , , 1i Kinsas Permit No: C-AR9LNOIL

Facilitv Description; This is a new permit for a new one-cell nonover-
floinring waite*ater treatment lagoon treating domestic wastes. Dis-
posal df the lagoon wastewater*is by percolation and evaporation.
the proposed iermit contains a speiiai condition stating the facility
is cronsidered a temporary treahnent system and connection to.i Pef-
manent,faciiig is required when available ' ' .. ' r.1

PuUtic, Noti"*,Nor KS.NU 95-65169,
Name and Address TYPe of
of Applicant .. ,, Location. Dicchrrge
Circle B MHP-Wichita r."NW4,$11, Nonoverllowing
Ron"arid,CongiqBlake ,' T28S, \aE, . : ;.
13601 E,3lstSouth SedgwickCounty . :,

Widrita,Ks67232 ,,,.,.1. ', .. r,, . , . :

KansasPermitNo.C-WA20-NT01 .r ;, '. r :.:

Facility Description: This ie. a rgiszued perr1it for an existing two-cell
noiroverflowing wastewater treatment lagoon treating domestic
wastes. Dsposal of the lagmn wast€water is by percolation and
evaporation'. The proposed pefuiit contains a scheilule of compliance
.eqriitit g the faciiityio obtlain the services of a KDHFcertified op
eratorbyDecemberSl,1996. r.!. i:il ' r:rr;r: I'ri

Kansas'PeiinitNo.C,NESS-I$O0t '', " ': ''1r .i ' ,. t 
,

Facility Description: This is a reissued permit for an existingtwo-cefl
noiroverfloiarirtg wastewater treaknmt lagoon treating dornestic
wa6tes. Disposll of the'laebih wastewater is bv percoladon and
evaporation'. The proposediermit contains a echeiuie of cornpliance
requiring the faciiityio obtiin the services of a KDHE-certiffed op-
eratorbvDecember3l,'1995.r' ;' 1 rl: " ":':'

Name and Address
of Applicaut 1

Lakins Development
'Maruin,McKlirney ,,

Route 3
Parsons, KS 67357, : | .,,^,,

Name and Address
of Applicant
Countrysjde Business

Owners
do Scott Becker
P.O. Box 288' '
Meriden, 1t965512

,T1rye of ' r

:Location,r .:,, i. Eliccharge ', .

NW!4"S?Z Nonovetllowing
T€13,'3'191Y :' '
LabetteGirunty .' i ' 'r 'r 'j'l

Location ,, ' .;

9w/4 SX8,
T10S, R17E .,
jefferson County

l',lai r': , 
_l

Tipeof-.'
Dischrrge
Nonoverllowing

Kansab Pbdit No. C-I(913-NO03.ri. i .' ,,,,., .., .; . .n r ,.,:. .; .,

Facilitv Description: This is a new permit for a new one-cell rronover-
floiving waitewater treatinent laloon treating domestic wastes. Dis-

'' 'll"r ::ri

@ Kans$ Scqeisrt,of S{ite 1995Vol. 1,4 No.43, October 26,7995
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State of Kansas
Kansas State Univereity

Notice to Bidders
Sealed bids for the items listed below will be received

pf the.fansag State University Purchasing Office Man-
hattan, until2 p.m. local time-on the date-indicated and
f:L ry{l U: pybticly opened. hrterested bidders may call
,(913) 532-621.4 or FAX (913) 532-5632 for additionil in-
formation.

Tuesday, November Z, 1tggs
ffi0047

Video conferencing system

William H. Sesler
Director of purchasing

DocNo.016934

State of Kansas : I '

Office of the State Treasurer
Notice of Investment Rates

The following rates are published in accordance with
K.S,.A..- L994 Supp. 75-42L0, as amended. These rates
and their uses are defined in KSA: 7g-[nIQ), 12-
1 

6z_5(l)(cXa ) and 75-4209(aX r l(=B ), as ;;a^i"dl- -'1", - -

Term ', , Rate

822 872 10d9," 7M4
,,1t018,,.1088

,'

T9 ayoi{,9 31 percent,backrry, required
by federal. law effective IanUarV L, 1993,
submit a properly completed IRS Form I
py rcqerar, raw erecuv€ ,anuary L, 1993, holdels.must
9ubryut a,prpperly complete{ IRS Forrn W..9 With their

Kansas Register Ngticeqllq+4tf*tt$tr
" 1763' 1985 ' 2262 2942
ln3. 2w , 2285 3000
L793 2m8 2m 3012
1802 20L4 2302 3056
1330 2057 2535 3081
1834 2067 2ffi3 3082

. 1852. 2W3 . 2627 3099
, 18F6, 2074 2636 3168
1920 2l2t 2642
1922 2134 2t685 .,:,,,,'l
1962 2164 2W3

,1963., 2194; 2808. i: .

1973 22W 2826
' r i', Bonds with the,.December 1, 1999 codpons,andrall,zub-

.sequent coupons attacJred.should be pr6sented to one of
the offices o? the paying agents: ;. . , .. , i,,, ,

i By Mailr. i : . :ir ii

' Bar-rkoiA*e.icul,llinoii ' :

(forinerly'Coritinental 6ant;"'
Corporate Trust Operations
231 S. LaSalle St., 19th Floor
Chicago IL 6O697 r

IntiuSt Banlt N.A. ' r{: " ' "

' Athr: Cot'pofate TruSt ' I ' :

105 N..Main 9t:: i' '. ',,'

.: Bank of Armericarll.lirtois . , : ;, 1, r. ,..,r

' i (forinerly Continental Bank) .. r.| ,t Colporate Trust Qperations ) ; ' ,: jrt.i::: ,

, ,231. S.,LaSelle $f., 19th Floor .:, :;, ,.. : ;,i. Chicago,lL'ffi{7, ,

To assure prompt payment.'Of'the redemption price,
bond certificates shorlld be sent, unendorseh, apiroxi-
mately two weeks before December t" LlSq to thf ibpve
Bank of America Illinois addreqs. The method of deliverv
of the bonds for paymeht ii'at the election ana ridk of thi:
ho,l{er, but if seni by mail, insured, registered ot ceriified
mail, retum receipt-requested, is reeoilrmended,
' Altlrcugh registered-bondholders have the option of

presenting bonds to the Kansas paying agen! tliiEre will
be a delay in the issuance of bon-dd foi any unredeemed
portion unless such presenhnent is made tb the principal
paying agent in Cfucaiio. Accordingly, the iieisteied
bonds which havebeen c-alled in part sl6uld be prEsented

l?^,_F 
pAying agelt in Chicai,b.at the'.addrbss given

above.
Where a fully'iegistered borid iS redeerrred in part.'a

new firlly regiJierei,bpna'ior the unredeemed portibn
will be issued and retumed *ithbut charge. Inte^r,iist on
t\-bonds or portions of the bonds called f6r redeniption
will cease to accrue on Decembetl, lgg1--,, u ,. ,..,. ,;

submit a properly completed IRS Forrn W:9 with their
hlar unless-such I {qll has been provided previously.

l' . , By: Bank of Atnefica lllinois

, ,, Crawiord.ff$ilil""li::

," ,',' ' 0-90 daysrt', ,, 3 months
" " 6 months

, : 9 months
'' L2months

18 months); '24months
36 months
48 months

Doc.No, m6921

(Published in the kres Registu October 26, 199.5.)

i : i Notlce of Redemption
;ii, , t0 the holders of ..

Crawford County, Kansas
Single Family Mortgage Revenue Bonds

1980 Series A

- Notice is hereby given that, pursuant to Section 3.01 of
the Indenture ditCd as of February l, I-98O and as
amended by the First Supplementdl Indenture dated
lpril f, L989, fi345,000 prinhpal amount of bonds has
?9en g.taq pro-rata among maturities and by lot for re-
demption at par on December 1, L995.

Coupon bonde of $S,fiX) denominations
called in tull bearing CUSIP No. 224851

5.694/o

5.6Ay"
5.56"/o '

5.650/o

5.63"/"
5.66Y" ': " '

s.68%
5.79o/o

5.86Yo
.. i .

Sally Thompsop
State Treasurer

a

AR6

813

AS4 AT2
and Suffix:
AU9 AX3
rb34 16sz
tM2 1730

8q0 eu
836 1004

lE76 2?25 2tt67
1978 2240, Z:iZS

Dated October 2,J., L995.

Doc. No. 016918

O t<r{m Sccrefrryof Statc 19!ts Yo1.1.4, No.43, October 26,lggs



Note Sale/Bond Sale 1493Kansas Register
(PublisM in lhe KaMs Reglstet Ocnober 26 1995.)

Summary Notice of Sale
City of.Olathe, Kansas

$675,000 Temporary Notes
Series 1995-8

(Generd obllgaHons payable from
unlimited ad vdorem taxes)

Sealed Bide !

Subject to the notice of sale and preliminary official
statenient, sealed bids will be received by the city clerk
of the City of Otathe, Kansas, on behalf 9f the governing
body at €ity Hall, 100W. Santa Fs Olathe KS 66051, on
Tueiday, Nbvember 7,l?95, for the pmrchase of $675,000
Temporary Notes, Series L995-8. Bids for the notes will
be opened at 11.:30 a.m. local time on that day. No bid
wil Le considered of less than 99.50 percent of-the entire
par value of the notes and accrued interest to the date of
delivery.

Note Details
The notes will consist of fully registered notes in the

denomination of $5,000 or any integral multiple thereof.
Notes shall initially be registered in the name of Cede &
Co., as nominee of the Depository Trust Company, New
York, New York, to which payments of principal o{ and
interest on the notes will be made. brdividual purchases
of noteswillbe made inbook-entry form only. Purchasers
will not receive certificates repre6enting th6ir interest in
noles purchased. The note's will be dated December 1.,

1995, will become due on May 1,1996. The notes will bear
interest from the dated date at rates to be determined
when the notes are sold, and interest will be payable at
maturity on May l, L996. The Cify Treasurer will be the
paFng agent and note registrar for the notes.

Good Faith Deposit \
A good faith deposit will not be required.

Delivery
The city will pay for preparing the n6tes and will, be-

fore December 12, 195, deliver the notes in book-entry
form only to Depository Trust ComPany, New Yorki New
York.

Asseseed Valuation and Indebtedness
The equalized assessed tangible valuation for co:rrpu-

tation of bonded debt limitations for the year 1995 is
$420,749,345. The total gmeral obligation indebtedness of
the city as of the date of the notes, including the notes
being 6old, is$64,995,00Q and the total general obligation
indebtedness of the city for debt limitation purposes is
$35,9W,632.

Approval of Notes-fte 
notes will be sold subject to the ldgal opinion of

Gilmore & BelL P.C., Kansas City, Missouri, bondsoun-
sel, whose approving legal opinion as to thg validity of
the notes will be fumislr-ed and paid for by the city, and
will accompany the notes and be delivered to the suc-
cessful bidder as and when the notes are delivered.

Additional Infonnation
Additional information regarding the notes may be ob-

tained from Kevin Hammeke, the city's director of finan-

cial services, (913)782-2600; or the city's finaricial adviso&
PJper Jaffray Inc., Kangas City, Missouri, Attention: Den-
nis Mitchell, (81.61 360-3072.

Dated October 17,1995.

City of Olathe Kansas

: t'*bf"H;EHEffi
Olathe City l{all
100 W. Santa Fe

Olathe I(S 66061

Doc.No.015933

(Published in the Kairss Register October 26, 7W.)

Statutory Notice of Bond Sale
City of Overland Park, Kansas

$3,930,000
Internal Improvement Bonds

Series 1995 .

(General obligations payable from
unlimited ad valorem taxes)

Sealed Bids ,' r, 
.,

Bid+ submitted in a sealed envelope, marked "Bid for
Series 1995 Bonds," will be received by th" undersigned,
Director of Finance, Budget and Administration of the
City of Overland Park, Kansas, at City Hall, 8500 Santa
Fe brive Overland Park, KS 66212, uirUl t p.m. Central
Time on Mondap November 6, L995, for,the purchase of
the city's $3"930,000 principal amount of Internal Im-
provement Bonds, Series 1995. All bids will be publicly
bpened at that time and will be considered,and acted
ufron by the city council of the city at a regular rtreeting
oI the City council scheduled for 7:30 p.m. Monday,,Ng-
vember 6, 1.95. No oral, telephone, telefax or auctionbids
will be considered. No bid bf less than the par value of
the Series 1995 Bonds and accrued interest thereon to the
date of delivery of the Series 1995 Bonds will be consid-
ered.

Bond Details
The Series 1995 Bonds will consist of fully registeied

bonds in the denomination of $5,000 or any integral mul-
tiple thereol will be dated December "l', L995, will be is-
sued in the principal amount of $3,93O000 and will be-
come due sei'ially bn September 1 in eadr of the years as

follows:

Maturity Schedule'

Matirrity
Septgmber 1

1996
1997
L998
L999
2000
2001
2402
2003
2004
2005

Principal .

Amount - ,

$435,000 ,,,,'.,.,.,
430.000 -r, ' :

430,000 :t'.
430,000
430,000
355;000
355,000
355,000
'355,000 ' l

355.000 .
kottinaeil)

@ Kam qe@terY of 8td.f'9$Vol. 1.4, No.43, October 26,1995
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The Series 1995 Bonds will bear interest:from their date
at rates to be determined when the Series 1995 Bonds are
sold as herein provided, which interest will be payable
semiannually on March L and September L in eaih year,
commencing March 1, 1996.

Good Faith Deposit 
:

A good faith deposit in the form of a,Gi-tified or cash-
ier's check in the amount of $78,600 must accompany
each bid for the Series L995 Bonds. , ,

Costs
The cify will pay the cost of printing the Series 1995

Bonds and_the_expense of all legal serviies) including the
opinion of Burke, Williams, Sorensen &Caar, bond cbun-
qel approving tle legaHty of the,Series1995 Bonds and
theexclusion of the interest thereon (with specified minor

:efcepJigns) frofn federal and Kansas gross. incorne taxes.
Deliveryand Paymeirt 'i .i ; '.' ;

The Series 1995 Bonds will.be delivered,to the guccess-
ful.bidder properly prepared, executed and registered
without cost within approxirnately 30 davs after the date
of their iward at such Lank or trust mmpanv in the con-
tinental Llnited States as may be specified brrthe success-tftri bidder and is acceptable-to the citu.''i. : r
Assessed Valuation and Indebtedness . ..

For the computation of the debt limitation relatins to
the.series 1995 Bonds, the assessed valuation of the iAx-

. ablq tangible properfy within thb city ad-dfrDebember 3L,
194, iis 91,223;396,924. Thd total ieneral obligation
bdniled iridebtedhes's, includine temtorarv notes 6f the
tity and'the Seiies 1995 Bcinds ai of. dre dafe of the Seri'es
i1995 B<inds is $45,060,000. Tempoiary'nriteb in the'prin-
cipal amount of 91,20O000 wil be reUred bdt of theipro-
ceeds of the Series L99F:Bonds and other.aVailable f*inds
o{thecity".:,.., ;, .- | :. . t ....: :,., .,.:..., .;,,; .,.i i

Additional Infonnation
:1' A completg- 1o!c9 of bond saie, preliminaryrofficial
r,'stdternent and bid forms approvefl by the ci$r will be
mailed to all interested partiies. Aididonal iniormafibn
lega-rding the Series 1995 Bonds mayr",be,pbfairrBd flqrn

',fhq financial advisor, Evensqn,Dodge Inc",601 -24d Ave.
"!p.utlr" tuite 5l0O .Mi4nqapotls, MN SS+Oer,(612),p3S-
q53s1,Attention; Pamela 1S-, Beasley;, and thi City of

:Qverland Parlg r l(*rus, 850Q Santa,Fqi Driver Overiand
&rk, KS 662T:2, (913),381-S2F2,,Atterrtiory p4yid €coff.
$oengeq,"tlts may be urade.with therfinancial. advisor,
Evensen Dodge Inc., to deliver a sealed bid.for the Series
1.995 Bonds to the ciry. i:r'r 

"'1 ::' "r : 1: r: i ^ :

I
ii.':.' it,,r. : :, i':',;.i

' ' lrincipal AmotrntYear
1996'
1997
L998
1999
2000

$ 1200
l0ffi'"-' .

15,000
,15@0
15,000

r.'tt0o0
''15,000

15,000
200oo,
20,000

e
': ,r2006'-,iN :r'";iir' '

2007" , : 'r'1:|i"r
2008
2009

i J.. i,.. ZALf ,., . .. r,.r('
'':.,:'. 

2g1y: , "': ir'r, ,..-
'.it ,: ,t ,.. '1012 t, ';.,r .i1-, .,.

I :',2013'ri; ! '
: .2014 " :.:.!i,' . :

..:...: ' :20,000 '

,.l l: .,'1,' 1i,20 000
20,000
25'ffi'o: l1;':'";'"';f

, ..r:, ,29,0001 ..: tlt
r!,.,, 25p00,,,, .,r.,i

,;: . Sg,gggr;,,1 ii:,,r.
".i 1 ,,. 2015 a:., 

: , ,.,. 35,!09:..,1,: ;,,:.

The bonds *fu beAt;i"tereJ'f.rom the'"dateithereof at
iates to be deterrnined when'tlie.bo"ds are dold ar'lie.e-
inafter provided, which interbst i,vill be payable #mian-

ffilll{,lt#:l I and Nlve'"u"' 
l ll "uct' ry4r,;ua931r'ta

, _r ....r .l i ..:
City of Overland P,er!, fansas

By Krisly Cannon
,, , Director of F!nq4ce, Budget

and Administration
: ', : :.. CitYHall
Qverland Park,KS 66212

(913) 381-s2s2

Palnng {S"nt and Bonil gb[istrar ,, '.
Kansas State Trgasuryr, Topgka Kansas.

;1":..i,r:., :t '
,.."..r...:- -. ..

" Ddc. Nd.' 016931
:":.1 I ...'

Good Faitll Deposit ,'.1
Each bid shall be accompanied by a. cashieds or certi-

fied check drawn on a bani< located in.the United States
of A-merica in the-amount of g&084 (2 perccnt of the prin-
cipal amount of the.bonds).

Delivery, '
The-iisuer Will pay for printing the bonds and will de-

liver the'same properly prepare4 execited and regis-

Kansas Regieter ,,- , . ,1FgFqP4f

(Psbllf!'ed 
l4 |!F Kry9T &sisierpsrqber-26" 1e?5.)

Surnmaif Ni*ice of Bond Sale
$4042oo

City of Manhattary'Kansas
General Sbliga4en @nds, geuep,f98., , , , ,,,.

(Gerteral obligation bonds payable frorn , ,

: .,:: 'uhlimited'dd valorem.taxes),;' r" .r:r j

Sealeil Bids
Subject.tb the notice of 'bond.sale dated Octo$r 1Z

195, sealed bids will be recbived bv theclerk of the Ciw
of Manhattari, 6.o2s 1the issuer), bn behalf of the gov-
erning body at City Hall, 1.L01 Poynfiz, Manhattarj; KS
665V2, until 4 p.rn: C.S.T. on Nsrenrber..7, 1995, for the
'purchase of $404,20O, principal,amouht of G€neral,Ohh-
g?qon Bonds, Series,198, No bid o{ less thn99 peni.znt
,of the principal amor,rnt of the bondsand accrued iriterect
':thereon to the date,cif delivery will.be 6sn6ids1s{.,r;::^:"
Bond Details ': i ' 'r ' :; :

The bonds will consist of fully.negistered bonds'in the
,denomination of $5,@ or any integral multipl'e theieof,
exc€pt one bond ur the'denomination of,$4;200,,:'{he
"bonds.will be dat€d, Novernber 1. 1 11995, and will,b€come
due Novemberrf in'the feas,as,follows: i r r, .: : r! .)'

i@ Kantes:Seciet ry .if Stata 1995 Ybl.,tr4, No. 4$,,' October 26,.1998



Bond Sale 1435
Kansas Register

tered without cost to the successful bidder on or before
December 19,1995, at such bank or trust company in the
contiguorrs United States of America as may be specified
by the successful bidder.

Assessed Valuation and Indebtedness
. The equalized assessed tangible valualion for compu-
tation of bonded debt limitations for the year 1.995 is
$1.85,381,395. The total general obligation indebtedness of
the ispuer as of the date of delivery of the bonds, includ-
ing the bonds being sold, but excluding temporary notes
to-be retired in conjunction therewith, is $31,551,200.

Approval of Bonds-The 
bonds will be sold subject to the legal opinion of

Gilmore & Bell, P.C., Wichita, Kansasi borrd counsel,
whose approving legal opinion as to the vali{ity oJ the
bonds wiit Ue fumished and paid for by .the issuer,
nrinted on the bonds and deliveied to the successful bid-
h"r 

"" 
and when the bonds are delivered.

Additional Information
Additional information regarding the bonds may be

obtained from the clerk, (915) 587-2489; or from the fi-
nancial adviso& George K. Baum & Company, Wichita,
Kansas, Attention: Charles M. Boully, (316)26+935L.

Dated October L7, L995.

City of Manhattan, Kansas
Doc. No. U69iY

. (Publishcd in rhe K.M Retister ffier 26, 1995.)

Summary Notice of Bond Sale
City of Hutchinsori Kansas

$1,630,000
General Obligation Bonds

Series X.995-A

(General obligation bonds payable from
unlimited ad valorem taxes)

Sealed Bids
Subiect to the notice of bond sale dated October 24,

1.95, iealed bids will be received by the city clerk of the
City of Hutclinsoru Kansas, on behalf-of the governing
body at CiW Hall, L25E. Ave. B, Hutchinsoru KS 67501,
untii fO a.ni. Central Time on November 7,1995, for the
,purdrase of $1,63O000 principal amount of General Ob-
iisation Bonds, Series t9gS-R. No bid of less than the en-
tiie par value of the bonds and accrued interest to the
date of delivery will be considered.

Bond Details
The bonds will consist of firllv registered bonds in the

denomination of $5,000 or.rny inte[ral multiple thereof.
The bonds will be dated Novirmbeil, 1995, dnd will be-
come due on October 1 in the years as follows:

Principal
Amount
$ 10,000

50,000
55,000
55,000
60,000
65,000

2002
2003
2004
2005
2006
2007
2008
2009
2010
2011,
2012
2013
2014
20L5

65,000
65,000
75,000
8Oooq
80,000
85;000
90,000
95,000

100,000
10t0oo
115;000
120000
125,000
135,000

The bonds w,ill bear interest from that date at rates to
be determined when the bonds are sold as provided,
which interest will be payable semiannually on April L

and October 1 in each year, beginning on April L, 1996.

Paying Agent and Bond Registrar
Kansas State Treasurer, Topeka, Kansas.

Good Faith Deposit
Each bid shait Ue accompanied by a cashier's or certi-

fied check drawn on a bank located in the United States
of America in the amount of $32,600 (2 percent of the
principal amount of the bonds).

Delivery
the city will pay for printing the bonds and will deliver

the samd propetiy prepared, executed and registered
without coit to thesucceisful bidder on or before Novem-
ber 3O L995, atsuch bank or trust comPany in the conti,g-
uous United States of America as may be specified by the
successful bidder.

Assessed Valuation and Indebtedness
The equalized assessed tangible valuation for co-lnpu-

tation of bonded debt limitations for the year L994 is

$167,420,979. The total general obligation indebtedness of
the city as of the date of the bonds, including the bonds
being sold, is $12445,000. :

Approval of Bonds-hi 
" 

bonds will be sold subiect to the legallopinion of
Logan, Riley, Carson & Kaup, L.C., Overland Park, Kan
sasl bond cbunsel, whose approving legal opinion as to
the validity of the bonds will be furnished and paid for
by the citli printed on the bonds and delivered to the
successfufbidder as and when the bonds are delivered.

Additional Inf onnation
Additional information regarding the borrds may be

obtained from the city clerk, (31.6) 694-2614; or from bond
counsel, Logan, Riley, Carson & Kaup, !..!., lZOO,ln{iq
Creek Park*ay, Suite 23O Overland Park, KS 66210, (913)
66t-0399.

Dated October 19, L995.

City of Hutfinsorl Kansas
By Vernon Stallman

City Hall
125 E. Ave. B

""*Tffi,&fnn
Doc. No. 015936

Maturity
October l

1996
L997
1998
1999
2000
2001
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1436 BondqSaleKaneas Register
. (Publislpd in rl|e fay'sas negisrer October 2d, 1995.)

Notice of Bond Sale

city of *11[:'"'trr, Kansas
General Obligation Bonds

Series 1995 (Library)

Seated Bids
Sealed bids for t\e- -purchase of g150,000 principal

amount of General Obligation Bonds, Series if95 1fi-
brary) of the city hereinafter describe{ wil be recdved
by the undersigned, city clerk of the City of WaKeeneu
Kansas, on behalf of the goveming body 6f tne aty at Ciil;
Hall, 408 Russell Ave. tfaKeenei, XS'gZAZZ,""tit A p.rri.
C.S.T. on Tuesday, November i, lggs. All bids $riil be
.publidl opendd and read at said time and place and will
F l.tS9 upon by ihe city at7:30 p.m. qn said day at City
Hall. No oral or auctionbids wiil be considered.

, .B|ddgf mgf dglivgr a bid to ftu-cry clerk, or they may
telefax it to the city derk prior to the'said Ume anci dat6.
Bidders who hansmit theii bid by telefax must undertake
the following: (a) send the "good faithl, check and a blank
coPy of the offfcial proposal form for the bonds in time
tobe receivS Uy Fu_Cty, noll",ry th* one business day
prior to the date of sale; (b) *re blank proposal must pro-
vide the name'and telephone numbei of the authorized
"rep-resfntative of the leai manager of ead.r accountsigfied
by such representative and mGt nst the members o"f the
account on the back theieof. On the date of the saie, the
authorized representative of the accotrnt may transmit to
the city, by telefaa the bid for the bonds. The simed pro-
po-sal willbecompletedby the citywith such inf6rmation.
Tglefal transmissions must be diiected ts (913) 74?-5471.
The city will not ac&pt responsibility for inaccurate biJs
slbmitted by telefax, incluiiing garbied transmissions, or
grc..in1U$tf- of. a bidder to telelax number prior to the
indicated sale time.

Bond Details
' .lhe'bgnds wi!! consist of fu{y regisrered bondirwith-

,ollt 99lpoJ,s in the dinominaffi of SS,000 or any integral
Tltl_Upt" -th"ry,"f. The bonds will be dated Novembe"r t,
1995, an{ will become due serially on October 1 in the
years as follows:

The bonds will bear interest at rates to be deiennined
when the bonds are sold as hereinafter provided,'whidr
interest will be payable semiannuallv on April 1 and Oc- 

-tober 1 in each veir, Ueeinnins on aDrit t.iSge. 
I

Place of Payment and Bond Regishation
The principal of and interest on the bonds will be pay-

able in lawful money of the United States of Americi liy
check or draft of the iGnsas State Treasurer, Topeka, Kali-

"1"Jth9 
palnng 

-agent 
and bond registrar). Th6 principal

of the bonds will be payable at maturity or upon earlier
redemption to the regiitered owners ulron piesentation
and surrender of the bonds at the offile of the pavine
,agent. Interest on the bonds will be paid by check 6r drafi
mailed -by tt" paying agent to the peisons in whose
names the bonds are registered on the reqistration books
maintained by the bond-registrar at the c"l,ose of business
on the record date for such interest, which shall be the
15th day (whether or not a business day) of the calendar
month next preceding such interest payment date.

Thu 
"ity 

viill pay f6r the fees of the 
"bond regishar for

registration and transfer of the bonds and will also pay
for printing a reasonable supply of registered bonil
blanks. Any additional costs oi,iees thaimight be in-
crrrred in the secondary marke! other than fees of the
bond registrar, will be t6e responsibility Jn" f""dhoil:
ers.

Redemption of Bonds'Prior to Maturity
At the opion of the city, bonds maturing on October

'/..,2006, dnd thereafter will be.zubject to redimption and
payment prior to maturity on October L 2m5, and there-
after in whole on any datb or in part on anv interest pav-
ment date (bonds of less than a iingte mufr.rtity to bi s6-
Iected by lot in multiples of $5,000 principal amount by
the payrng aggnt 9nd bond registrar in sudr eciuitable
manner as it shall designate) at the principal .imount
thgleof, plus accrued iiterest to the iedemption date,
without premium.

Whenever the city is to select the bonds for the purpose
of redemption, it shall, in the case of bonds in ientrmi-
nations greater than 95,000;' if less than all of the bonds
thep 9gt9lqding are to be called for redemptioh, treat
each $5,000 of face value of each such fully reeistered
bond as though it were a separate bond of lhe d'enomi
nation of $5,000.

ff tlrc city shall elect to call any bond for redsrnption
and payment prior to the maturity thereof, the city^shall
give written notice sf its intention to redeem and piy said
bon{s on a_specified date the same being desciib:ed by
Trrnber and maturity, said notice to be mailed by Unitei
ptate-sregrstered or certified mail to the paying agent and
bond registrar, and to the manager or-m-anigeis of the
underwriting account making the successful bid, each of
said notices to be mailed at least 45 days prior to the re-
demption date. Thereafter, the payind afent and bond
regiskar will notifr the owners tif ihe Lonas of the ciff,s
1$emgtion- c-all by-IJnited States mail, postage prepaid.
If- *y b9n{ be called for redemption and paymeirt as
aforesaid, all interest on such bonh shall cease irom and
after the date for which such call is made, provided funds
are available for its payment at the priie hereinbefore
specified.

Year
1996
1997
1998
1999
2000
2001
2002
2003
2cf,4
2005
2006
2W7
2008
20w
2010

O 
'({rrer 

Scoct iof ghrc $95

Principal
Amount
$ t000

1000
5,000
5.m0
5,000

10,@0
1q000
10,000
10,000
10,000
15,000
15 000
.15 000
11000
11000

Vot. x4, I\io.

I
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Bonil Sale t(3'/

Conditions of Bids
Proposals will be received on'the bonds be_aring such

rate oi rates of interest as mav be specified by the bidders,
subject to the following cot'ditiot s, The sahe rate shall
apply to all bonds of the same maturity. Each interest rate

"i,i"in"a 
shall be a multiple of l/s or iho of '1. percent. No

interest rate shall exceed t'he index of treasury bonds pub-
lished by The Bond Buyu in New York, New York, on the
Mondaf next precediirg the day on which the bonds are
sold, plus 2 p6rcent. T[e difference between the highest
rate specified and the lowest rate specified shall not ex-
ceed 2 percent. No supplemental interest payments will
be authorized. No bid of less than the principal amount
of the bonds and accrued interest will be considered. Each
bid shall specify the total interest cost to the city during
the life of-the 6ond issue on the basis of such bid, the
premium, if any, offered by the bidder, and the net inter-
Lst cost to the ciw on the basis of such bid. Each bid shall
also specifu the average annual net interest rate to the city
on thi basis of such 6'id. Bidders shall specify in the bid
form the prices (exclusive of accrued interest), expressed
as a dollar price, at which the bidder intends that each
maturity amount of the bqnds shall be initially offered to
the public (the initial reoffering prices).

Basis of Award
The award of the bonds will be made on the basis of

the lowest net interest cost to the city, which will be de-
termined bv subtractins the amount of the premium bid,
if any, from the total iiterest cost to the ciry. If there is
any discrepancy between the net interest,cost and the av-
erige annual net interest rate specified, the specified net
interest cost shall govern and the interest rates specified
in the bid shall be adjusted accordingly. If two or more
proper bids providing for identical amounts for the low-
est net interest cost aie received, the city shall determine
which bid, if any, shall be accepted, and its determination
shall be final.

Security for the Bonds
The bonds will be general obligations of the city pay-

able as to both principal and interbst from ad valorem
taxes which may be levied without limitation as to rate
or amount on ail the taxable tangible property, real and
personal, within the territorial limits of the city.

Internal Revenue Code of 1985 '

The Internal Revenue Code of 1986 imposes require-
ments on the city which must be met subsequent-to the
issuance of the bonds by the city and as a result, the city
will and does hereby covenant that it willdiligently un-
dertake those steps necessary to maintain the tax-exemPt
status of the bonds. The city'-s failure to comply with such
requirements could adversely affect the tax-exempt stafus
of i{re bonds. Purchasers of the bonds should be aware
that should the bonds lose their status as tax-exempt ob-
ligations as a result of the city's failure to comply with
srich requirements, the bonds are neither callable nor will
the rate bf interest on the bonds be adjusted to reflect such
circumstances.

The code includes interest on tax€xempt obligations,
such as the bonds, in the adjusted current earnings of
certain corporations in the calculation of alternative min-

Kansas Register

irnum taxable income, with certain other adjustments'
Furthermore, Section 59A of the code, as added by the
Superfund Amendments and Reauthorization Act of
1986, provides for an environmental tax generally based
on coiporate alternative minimum taxable income. The
u*orri of the tax is equal to 0.12 percent of the excess of
alternative minimum laxable incomg without regard to '

net operating losses and the deduction for this tax, over
$2 miilion. Tle environmental tax is imposed.whether or
not th\ taxpayer is subject to the alternative minimum
tax. The environmental tax may subject certainbondown-
ers to additional taxation for interest earned on the bonds.

The code also requires property and casualty insurance
companies to reduce the amount of their deductible un-
derwriting losses by a percentage of the amount of tax-
exempt interest received or accrued on suc-h obligations.
Withihe exception of certain "qualified tax-exempt ob-
ligations," the code provides that banks and thrift insti-
ttitions may not deduct any portion of the interest cost of
purchasing or carrying tax-eiemPt obligations such as the
6onds. Thi city doeJintend to designate the bonds,as
"qualified tax-exempt obligations" under Section 265 of
the code. .

Legal Opinion
ihe mnas will be sold subject to the legal opinion of

Nichols and Wolfe Chartered, Topek4 Kansas, bond
counsel, whose approving legal opinion as to the validity
of the bonds wili be furnished and paid for by the city,
printed on the bonds and delivered to the successful bid-
her when the bonds are delivered. Said opinion will also
state that in the opinion of bond counsel, asSuming con-
tinued compliance by the cify with the provisions of the
ordinance authorizing the isiuance of the bonds and dre
code, under existing iaw, the interest on thebonds is ex.
cludable from gross income for federal income tax pur-
poses. Interest on the bonds will also be excludable from
the computation of Kansas adjusted gross income'

Delivery and Payment
The citv will pav for printing the bonds and will deliver

the bonds, wifhout cost to ihu t,t""uttful biddea pre-
pared, executed and registered, on or about November
29, Lggl, at such bank 6r trust company in the state of
Kansas or greater Kansas City, Missouri, metropolitan
area as may be specified by th" successfufbidder: Deliv-
ery elsewhete will be'at th6 Uidder's expense. Said bidder
*ill ulro be furnished with a certified transcript of the
proceedings evidencing the authorization and issuance of
ihe bonds"and the usull closing documents, including a

certificate that there is nolifigation pending or threatened
at the time of delivery of the bonds affecting their validity
and a certificate,regarding the completeness and accuracy
of the official state-ment.?avment for the bonds shall be
made in Federal Reserve fund+ immediately subject to
use by the city. The denominations of the bonds and the
names; addresses and social security or taxpayer identi-
fication numbers of the registered owners shall be sub'
mitted in writing by the suicessful bidder to the city.and
bond registrar nbt iater than 3 P.*. CS'T. on November
20,Lggl:ln the absence of suchinformation, ,n" 

^Hr,#;
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deliver bonds in the denomination of each maturity reg-
istered in the name of the successful bidder.

The successful bidder shall furnish the city by 3 ir.m.
C.S.T. on November 20, 1995, a certificate aiceritabie to
-tb! gitylr bond counsel to the effect that (i) the sirccessful
bidder has made a bona fide public offering of the bonds
at the initial reoffering priies, and (ii) -a substantial
amount of the bonds was sold to the public (excluding
brokers and other intermediaries) at stich initial reofferl
ingpriges. ludr certificate shall state that (1) it is made
on the best knowiedge, information and belief of ti're suc-
cessfulbidder, and p)-tO percent or more in par u-o""t
af ttre bonds of each rnatuitty was sold to the public at or
below the initial reoffering piices (such amour.-jt being suf-
ficient to establish the sale of a ',substantial amourrjt', of
the bonds).

Good Faith Deposit
Each bid shafl be accompanied by a cashier,s or certi-

fied check drawn on a bank locateci in the United States
of America in the Smount of $900O payable to the order
gf the city to secure the city from anli l6ss resultine fr"m
the failure of the bidder to comply with the termjof the
bid. No interest will bb paid u6o-n the deposit made bv
the successful bidder. Saia cnecl shall be fetu;;Jt d"
bidder if the bid is not accepted. If a bid is accepted. said
check shall be held by the city until the bidder Jhail'have
complied witli all of the temis and conditions of this no-
tige, l which tirye saij check shall, at the option of the
city, be retumed to the successful bidder dr deductedtt"* !k purchase price. If a bid is accepted but the ciry
shall fail tb deliver the bonds to the bidder in accordanc'e
with the terms and conditions of,this notice, said check
shall be returned to the bidder. If a bid is accepted but
the bidder shall default in the performance of ariv of the
terms and conditions of this notice the proceedsbf such
check shall be forfeited to the city, and the city reserves
the riqhttgfllsue any consequeritial damagesls a result
of sudr default.

CUSIP Numbers
CUSIP identification numbers will be printed on the

bonds, but neither the failure to print srrch number on
any bond n9r any error with resp6ct thereto shall consti-
tute cause for.failure or refusal l5y the purchaser thereof
to accept delivery of and pay for ti-re Uoi ar in accordance
with the terms of this nohcb. All expenses in relation to
the assignment and printing of CUbIp numbers on the
bonds will be paid by the city.
Bid Forms

All bids must be made on forms which may be pro-
cured from the city clerk. Nd additions or alteiatiori in
such forms shall lie made and any erasures mav ciuse
lejectign.qf any !-id. Th" uity t"""ri", the righi 6;;;;
irregularities and to reject airy or all bids.
Submission of Bids

Bids must be submitted in sealed envelopes addressed I

F q" undersigned city- ql91k and marked',,prcFs;if;;
the Purchase of General Obligation Bonds.,, Bidi mav be
submitted by mail, delivereil in person or telefaxei as
hereinbefore provided to.the undersigned at City Hall
and must be received by the undersigried prior to 4 p.m.
C.S.T. on Tuesday; Noriember Z, Lggg 

-- '

Date and,Delivery of Preliminary end
Final Official Staternent .

The city has authorized the preparation and disburse-
ment of a preliminary official slatement containing infor-
ma.tion relating !o thu bonds. The preliminary;fficial
-statement comprises the final official^statement"required
.b.y Rule 15c2-12 of the Securities andExchange Commis-
sion.

The preliminary official statement, when amended to
include the interest rates specified bv the purchaser and
the price or y{eld at whichihe purchlaser riill re-offer the
bonds to the publig together rvith any other information
required by law, will constitute a "Final Official:ftate-
ment'' with respect to the bonds as that term is defined
in Rule 15c2-12. No more than seven business davs after
the date of the sale" the city.wilt provide withoudcost to
the purchaser a reasonable num6er of printed copies of
the final official statement; further copids, if desire'4 will
be made available at the purclea""t'r^u*perr"-ii th. 

""i;of the bo4ds is awarded tb a syndicate, ihe citv will des-
ignate the senior managing puichaser of the syndicate as
its agent for purposes of distributing copies of the final
official staterireni to eacJr participatTng burchaser. Anv
purchaser executing and di:tiveriirg a 6ii forrn with ri
spect to the bonds agrees thereby-that if the bid is ac-
cepted it shall accept such designalion and shall enter into
a contractual relationship with all participatins purchas-
ers for the purpose of aisuring th6 receiit u"3 hi"triU"-
fo."-Uy ead srich participatinf purdrasei of the final of-
ficial statement. : .

The city will deliver tp the purchaser on the date of
delivery of the bonds a certificate executed by the nuyor
and the city derk to the effect that the final official stite-
ment as of the date of delivery of the bonds, does not
contain any untrue statement of a material fact or omit to
state a material fact necessary to make dre statements
made, in thelight,of the circuriutances in which tfut ;;
made, not misleading

Copies of nu 
"itvi- 

preliminary official statement re-
lating to the bondshay Ue obtained from the city clerk.
Continuing Disclosure , 

':

In order fo assist bidders in complying wiih S:E.C. Rule
l5c2-L2(b[5) the city will undertake, pulsuAnt to its bond
ordinance and a continriing disclosure certificate; to pro-
vide certain requested infolmation and notices oi c.eriain
events. A description of this undertaking is 6€t forth in
the preliminary-official statement ana i'itt. also be set
fordi in the finil official statement.

Assessed Valuation and Indebtedness
The total assessed'valuation of ihe taxable tan*rble

groperty within the city for the year 1995 iE W,2gg7&g.
The total general obligation bonded indetrtedness of the
!r-9 a9 9f the date of the bonds, including ttre.bonds; is
$260,000. i

DatedOctoberl7,lggl: . , .i

! Cig o{$lKeenegrKl3sars
Merl B. Pagb.City Clerk

: *os'nu;:fff,*l
' , , (9Lg:)743-5791

Qoc. No, 01590
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Regulations ' Kansas:Register

State of Kansas tj ' 
':. ".:, :

Board of MortuarY Arts
Permanent Administrative

." Regulations '; :" ':;'t

'Ardcle 1.-EMBALMING; CONTINUING
EDUCATION OF EMBALMERS AND :

FUNERAL DIRECTORS

, 68-I-2. (Authorized, by K.S.A. 7417104; irnplement
ing K.S,A. 65-770La, .V4'1704t effeqtive,,Jan. 1, L9661

amended May L 1976; amended May I, 1982; revoked
Nov'13'L995:) .' ,, ,. , ' i..

Article 2.-FUNEBAL DIRECTING-
" fi9^-2-?. (Authorized Uy f.S a, Z+17-04; effective Jan.
L,1966; amended May 1, 1976; reVoked Nov' 13, 1995')

68-2-10. Requiremellts for 'funeral directols. li-
cense. Each applicu"tioii funural director's license shall
submit a tran3iriptghorying t-\at the applicant has earned
prior credit of not less than 60 semester hours in a com-
i""t ity college, college or university which is accredited
bi an lccrediting agency recognized by the United State. s

commissioner of educaqon as the PrpPer agency, for' ac-

oedittlg such.a school' ; . i :,: , -' ,

(b) T6e,60:semester horrys earned shall include a min*
imumof: '; , ir :

(1) six'semester hours of.'humanities;
.iZi si* semester hours'of igocial science; ; '

,' (3) four rsemestei hours of 'natuial sciencq
(4) two semester hours of buiiness; and
(ii t"o semester houfs of 'fine arts' '

i"i ft " applicant mdy selipt tlr!'remaining 40 semedter
hours. (Aulhorized by K.S.A. 65-1730; implementing
K.S.A. 65-171.4; effective May.l,,1975; amended Nov. 13,

1995.) \

6g'2'18' Funeral directo/s license'iexaslination;'
(a) The funergl directods license examination shall consist
of the following sutjects; ' , : ,

(1) mortuary law and,business law;
(2) sociology of funeral service; ', ' ' :,, '

(3)psycJroloryt ,' ' : ':i ":iI
(4) morfuary administration;' I 

'

isi accountihg; r": i '

(6) Kansas and federal laws pertaining 'to'funeral,dil
recfing and' pre:need fune{al agreements. r

' (b),Each ipBlicant shall obtain, a minimum score of
Tlphbetwe theissuance of a funeral director's license.

(c) If dre applicantfails the.examinaloo the applicant
shall be allowed to take the exam at the next regularly
sctreduled exam date without submitting a new'exarrli-
nation feg..If thre applicant failg the second examination
or fails to,appear fci' it, then the applicant lay mgke- a

new applicati,oo pay another examinatign fee, and take
the eiamination. (Authoized' by and implementing
K.S.A 65-1VL4 and 65-1730; effective May 'l', !976;

amended May 1, 1978; amended May L, 7980; amended
May L, 1,988; amended Nov. 13,1995.)

rfrsg

, , Article,3.-PREPARATION AND
TRANSPORTATION OF BODIES, BURtrALTN '..

MAUSOLEUMS AND FUNERAL . : ]

, ESTABLISHMENTS

63-8-9. Embalming fluids and' compounds. Fluids'
or compounds which contain arsenic, lead, mercury, zlr.c'
silver, intimony, chlqral, or any poisonous alkaloid shell
not be used in"the embalming 6f a dead human body.
(Authorized bv and implementine K.S.A. 65-1712; effec-
ive Jan. 1., 1969; amended May i L978; amended Nov.
11 1925) ,::,,,, , , ..:1.:r..i,

63-8-I,!.,,Mangled, burned, and decomposed&od*
ies. Any body which is so badly mangled, burned, fl6i
compoied'or partially decomposed that iteannot be pr-e'
purud purs,lailt to K.A.R. $-5-1L shall not be transported
?to- ilic"ttsed funeral establishment until'it iq;first thor"
oughly disinfected by a disiTfecting compound or pre-
seriratire and placed in. a non permeable container (Aut
thorizgd by and implementing 5.S.A. 65'\712;.,efle$Jp

Jan.1,1969; rnodified, L.1W6, Ch.,331, $ 1, May L' 197&
amended M ay '"1., L9:78;.amended Nov' 13, 1995.) ;i :r I r-

G3-3-13. Disinterment. Disinterred remains trgng;
ported by common carrier or by private conveyance shbll
Le subie& to K.A.R. 63-3-1'1. and K.A.R.63-3-15. (Author-,
ized,bi and implementing K.S.A. 65-L703, as amended pf
1995 

"HB 2:53, and ei-VtZ; effective ]an. 'l', \969:;

amended May 1, 1978; amended, T-88-43, QcL27,1981;
amended Mav 1, 19&8; amended Nov. 13,1995.)

G3-3-14. lRuthorized by K.S.A. 74-1704; effective

Jan; 1, 1969; revo'ked Nov. L3, 1995') ' , ,,' ,.

6g-g-t5. Dead bodies in transit. (a) Each dead hu-
man'body entering'the state oJ Kansas via :my common
carrier ofprivate conveyance shall be transporte{in corn-
pliance #th the embaiining and transpor:tation rule-s,cf
ihe state from which the body was shipped inclutling:a,
removal permit if required. ., l

(b) Anv person, agent or owner of any common carrler
or piivate iot'u"y*ie, who is in charge of any dead hu-
mat bodv that i-s in transit, has not been properly pre-
pared or-embalmed, and has become offensive or dan-
s"ro.tr to public health, shall refuse tq continue;
fransportatioh until the body has been properly prepared,
so thit public health is not endangered. (Authorized by-

and implementing K.S.A. 65-L703, as amended by L995

IlB 2L69, and. 6S-1ft2; effective Jan. 1, 1969; ameJrded

Nov. 13, 1995.) .. ' ' '

68-8-16i, nuiial in mausoleum. Each dead hunrqn.

lody shall be,embalmed in aQcordance.with K'A$-6.9:3i
tt before it mall beBlaced in a mausoleum. (Authorized;
bv and implementine K'S.A. 65-1712; effective Ian' 1'

t6eg; a-ended May i tgzg; amended Nov' 13, 1995.)

68-3:19.,Establishment,and branch establishment
licenses; biennial renewals. (a) Each establishment andr

branch establishrnent license sha'll be renewed,onra bi.
ennial basis.
',(b) Eaih establishment and branch establishmbnt'1i-'

cense shall be renewed before its expiration datb 
1tri,;fi
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, . (3) q, D and N through Q shall expire on September
30; and

^ -(4, A, B, and K through M shall expire on December
31.

Each license with a surname beginning with letters A
through f shall expire in odd-nuribered"years. Each li-
cense with a surname beginning with letteis K through Z
sh{f exple in even-nunibe"ea]years. 

-- -

(c) At least 30 days before a change of ownership,
narne, or location of any establishmenf or branch estab-
lishrnent, the funeral diiector in charge shall apply for an
establis'hment or brancJr establishm6nt [cenie'. The fu-
neral director in charge shall also q"bpt a report of any
prefinanced funeral igreements which were transfurred
,ryr*r. the establishment. The funeral director in charge
,$al[ receive :a new license before conducting funerlt
bqqinqs under new ownership under a new nime, or in
a new location.

(d) When u -&q,gu of ownership of an establishment
,o5 brancfr eptablishment ocorrs, tie funeral director in
&*F9 shall submit a new license application fee pro-
rated in accordance with subsection (b)'.I 

':(e) 1F9r a name ehange of an establishment or branfh
,etitablishment,,the funeial director in charge shall submit
a license fee for a new license. The license fEe shall be pro-
rated: in accordance with subsection (b) with a creait
given towards the pro-rated fee based on all unused
months of the previous license.
, (f) For a location change of an establishmentorbranch
,establishment the funeral director in charge shall submit
a-duplicate license fee for the amount spe&fied in K.A.R.
634-1,.

, 
(g) Each initial establishment or branch establishment

licqlrse fe shall be,charged on a pro{ated basis to the
nearest whole month under subseition (b).

(h) Each establishment or branch eitablishment re-
n9w.1l shall be ju-dged delinquent on midnight of the ex-
piration dafe.and may g{y 5e renewed ifte-r that day by
payment of the rene*al fee and a reinstatement fee iir air
1T9111t e-qu{ to the renewal fee. (Authorizedby K.S.A.

W$.iTp]"-.-n!t-g K.S.A. 6s-1229, as amended by
1995 HB 2L63, arrdK.S.A. 65-LT30; effective, E-S0-12 Oci.
!7;1979; effective M3y 1, 1980; amended gay 'l.,l7gg1;

Sggnded pn. 6, L992; arnCnded lune 7,1993;"amended
Nov. 13, 1995.)

Article 4.-FEES

. 68-4-1.. fay.melt of fees. (a) The following fees shall
be drarged by the Kansas state board of mortiary arts:

ing to the first letter of the establishrnent and branch es-
tablishment license surname, as follows:

^_ 
(1) H through J and T through Z shall expire on March

3.t;
E,through G and. R through S shall.expire on |une

Kansas Register

$160.00
$80.00

$250.00
$r20.00

$50.00
$150.00
$250.00
$180.00

Assistant funeral directols application fee S25.00
Assistant funeral director/s biennial license and

,""T,iT$"1?;;i *o ;;a ;;ilil;t"''" $132'oo

biennial license and renewal fee ..................... $400.00

ff|"ffiff*T ::::::::::::::::::::::::::::::::: ::: ::::' frl:ffi
(b) This regulation shall take effect on and after Janu-

ary_l,,1996. (Authorized by and implementing K.S.A. 55-
L727, as amended by 1995 FIB 2163; effective May 1,l9tj3;
amended May 1, 1986; amended May L,l9B7; amended,
T-8M3, Ian. l, 1988; amended May l) lgSS; amended ]an.
6, 1992; amended llrne 7, 1993; amended jan. l, 1994;
amended lmr.l, t996.)

Article S.-ADMINISTRATM IIEARINGS
AND DISCPLINARY ACTIONS

6S-5-1. Adverse licenee actionl definitions.,,tJnpro-
fessional or dishonorable conducf' may include the fot-
lowing:

(a) misrepresentation or fraud in the conduct of the,li-
censee's business;

(b)..refusal.or neg.lect to promptly olitain, complete,
and file death certificates oi out-bf-state transporf.ation
permits;

(c) refusal or neglect to file moqthly reports of bo{ies
prepared for buria!

(d) abuse or disrespect in the handling of a dead hu-
man body;

(e) int6rference with or obstruction of the performance
of the contractual duties or services betr,veen a licensee
and the next of kin or a legal represdntative of any de-
ceased person;

(f) requiring the purclase of a casket as a condition to
providing-funeral Jervices whm the dead body is cre-
mated, unless otherwise required by law;
.. (g) disclosure of the confidences or secrets of any fam-
ily served; or

(h) using alcoholic.liquor or-using illegally a controlled
zubstance while perforining the duties or-services of a
ljlg1sg". (Authorized,hy and implementing K.S.A. d.5-

175'1,, as amended by 1995 W Zlig;effective, T{&49, Oct.
27,1987; effective May 1, 1988; ammded Nov. 13, 1995.,

_91-5t2., @uthorized by and implementing K.SA. d$
\71\", 74-t704; effective May t, 1988; revoked Nov. 13,
\99s.)

Article 5.---CONTINUING EDUCATION

_ 634-41. (Authorized by {SA. 61-1716;effective May
L,1988; revoked Nov. 13, 1995.)

68S-5. Report of licensee. Each licensee shall file
with tlre board a signed report of continuing education
credit hours completed andbf any time whenihe licensee
was exempted by K.S.A. 65-1702(t, and,6S"L7l6(f) durine
the continuing education compliance friod.The licensee
shall file the report with the-applicahon for renewal of
license. (Authorized by and implementing K.S.A. 5F
t7W 65-1716; effective-May 1, 1998; ammEed Nov. 13,
1ee5.)

, Mack Smith,

Doc. No. m6e2s 
Executive $ecretary

,','(2)
'30;, '
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Embalmey's examination fee . ............
Embalmels partial examination fee ....... ......... .. ...
Embalmefs reciprocity application fee .. .. ..., . .. ... ,..
Embalme/s biennial license and renewal fee .... ......
Apprentice embalme/s registration fee . . . .... ... .. .... .
Funeral directoy's examination fee
Funeral {irector/s reciprocity application fee ....... ....
Funeral directols biermial liceis; and renewal fee .. .
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State of Kansas
, Department of Administration

,, '" u"*-H:slil'#slrative

.:,:. . 1,. i Article,2.-DEFINITIONS-

l-2-1. This rezulation shall be revoked on and after
December L7,Lggi. (Authorized by K.S'A. 1988 Supp. 75-

3747;implementing K.S.A. 75-29t8; effective May 1',1979;

amendei May 1, t igt ; rwoted; T -'I-" -7 -/7 -89, luly 27, L9 89 ;

'amended November 20,:1989; revoked Dec L7,1995:)

l-24. Agency. "Agertcy" means a unit of state gov-
ernment assigned a unique department identification
number by the division of accounts and reports, except
that for th-e purpose of the civil service act and these reg-
ulations, th6 university of Kansas at Lawrence 3nd th9
university of Kansas medical center at Kansas City and
Wichita, ihaU be considered as seParate agencies. This
rezulation shall be effective on and after Decernber 17,

tdS. leuthorized by,K,S.A. 1994 Srrpp. 75-3747; imqle-
menting K,S.A. 753746; gffective May L,l98L; amended
Dec.17,1995.)
'r:tl'-!-$. T'his regulation shall'be revoked on and after
December L7, L995. (Authorized by KS;A.'75-3747;'etfec-
tive, Ma!'1, 1979;'Tgvoked Ded lV, L99.5,\

I-2-8. Applicant. "Applicant" means a registrant
who applieifor a specifiCvacancv' This regulation shall
be effe'chve on and ifter Decemb6r 17,1995. (Authorized
l1r KS.a. 75-9706 una r.S.e. 7994Supp.7s.-37!2,:yp!f
,nienting K.SA. 75-2y39, as amendedby t995 SB 175, S 5,

and K.S.A, 75-3746; effective Dee.17,1995.)

l-2-9. Appointing authority. "Appointing authority''
means a person or group of persons empowered by the
constituti6n, by statulte, or by iawfully delegated authority
.to:make,human resource decisions that affect state service.
This rezulation shall be effectiwe bn and after Decernber 1Z
1995. (;.uthorized by KS.A. L994 Supp. V5-3747; imple-
menting K.S.A 1,94 Strpp. 75A943, as amended by 1995

SB 175,'5 8; effective May1, 1979; anrended hc. 17,1996.)

:' l-2.ll., This regulation shall be revoked on and after
D'ecember 17,1995:: (Authcrized by K;S.A. 75'3747; effec-
tive May '!., L979; revoked Dec. !7,1995.)

l-2=1& Gandidale.,llCandi:date"'means an applicant
who has been certified to the pool as eligible by the di-
rector by virtue of meeting both tbe required selection
criteria for a class of positions and the required selection
critriria for ispecific position. This regulation shall be ef-
,feeHve on,and'after becember 17, Li95' (Authorized by
K.S.A. 7F.5706 and K.S:A'1.994 Supp. 75-3747; imple-
menting K.S.A. 75-2939, as ariiended by !995 58-17_5, g 5!

,K,S.A..75-2942;"as amended'by 1995' SB T75, 5 7, and
',K.B.A:{9949upp. 75.2943, as amendedby 1995 SB 1'75, S
.8; effectivb Dec:,L7, L995 :)
: ' 1i;'17t :'ttass. i'class" means one or more positions
sufficiently similar with respect to duties and responsi-
bilities thit the same descriptive title may be used with
clarrty.to designate each position allocated to the class,

that the same"required selection criteria are needed for
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performance of the duties of positions in- the clast that
lhe same assessments may be used to select employees
for positions in the class, and that the same schedule of
pav'can be applied with equity to all positions in the class

itr,h"t the sime or substintiitty thri same employment
conditions. This regulation shall be effective on and after
December 17, L995: (Authorized by K.S.A. L994Supp"75-
3747; implementing K.S.A. 75-2938, as amended by 1995

SB L75, $-4; effective May L, 1979; amended Dec' 17, 1995;)

l-?-.zG,. This regulation shall be revoked on and after
December 17, 1995: (Attthorized by K.S.A. 75:37 47 ;.effec-
tive May 1,1979; revoked Deo17,1995.) -, - 

,..,.

I,-2-27. This regulation shall be revoked on and after
December L7,1995: (Authorized by K.S;A. 75-3747; eftec-
tive May '/-.,1979; revoked Dec. T7,195.) i ' '

l-?'.2g. This regulation shall be revoked on and after
December L7, Lggi:(Authorized by K.S.A. 75-3747; et{ec-
tive May L, L979; revoked Dec 17,1.995,)

l-2-8I. Demotion. "Demotion" means a change of
an employee from a position in one class to a position in
another ciass havinga lower pay grade. This regulation
shall be effective on and aftei December LZ 1995' (Au-
thorized by K.S.A. 1994 Supg. 75-3747;.impleTe_nting
K.S.A. 75-i9,49, 75-2949 d and''75-37 46; effective May.l,
1979; anended Dec. 17,1995.\

1.2-85. 'Candidate pool. "Candidate pool" means a
pool of candidates certiJied as eligible for a vacancy by
ihe director, and from which the appointing authority
must hire an individual to fill that vacancy. This regula-
tion shall bereffective on and after Decembet 17, L995'
(Authorized by K.S.A. L994 Supp' 75-37 47 ; imp-lernenling
K.S.A. 75-2939,' as arnended by'1995 SB 175, S t K.S.A:
75-2942, as amended by L99558175, $ Z and K.SA. 1994

Supp. 75-2943,'as amended by 1995'SB 1V5, $ 8; effective
Vtiv t, 1979; amended Dec. L7, L995.)

l,-2-3l7.. This regulation shall be revoked on and aftgr
December L7, L995: (Avthorized by K'S.A. 75-3747; etfec'
tive May t, 1979; revoked Dec. 17,1995.)

l-2-89. This regulation shall be revoked on and after
December 17, Lgg5:(Authorized by K.S.A' 753747; effee-

tive May '1,,1979; revoked Dec.17,1995.).

t-24?. Exempt employee. "Exempt- employeei'
means an employee who is in a position which is deter-
mined by the diiector not to be eiigible for overtime- pay
under 29 U.S.C. S 213, as amended on September 30, 1994.

This regulation shall be effective on and after December
'17, 1995. (Authorized by K.S.A. 1994 Supp. 75-3747; im-
plementing K.S.A. 75-3746; effective Dec. L7,1995.\

l'-242a'. Non-exempt employee. "Non-exempt em-
Dlovee" means an employee who is in a position which
is determined by the directo. to be eligible for overtime
pay under 29 U:S.C. $ 2L3, as amended on September 3Q

ig9+. This regulation.shall be effective on and3fter pgr
cember 17,1995. (Authorized by K.S'A. L994 S'app.75-
3747; implementing K.S.A' 75-3746; effective Dec. 17,

L995') 
'kon'inue't)
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l-247. This regulation shall be rcvoked,on andrarfter
December :1 7 ) lWS ; : (Authorizdd by' K. S ;A 7 5 -3V 47 ; effec-
tive May 1,1979; revoked Dec.17;1995.)

l-P4iB,. Limited term position, {'Limited term posi'
tion" means a position in the classified service that is
scheduled to terminate within a predetermined period of
I*"., T stipulated in grant specifications or other con-
tracfual agreements,- 

(b)-Ea?n il;;ifrral in a limited term position shalt be
notified at the time of hiring of the expirition date of the
grant or contractual agreet4ent, No employee with per-
manent status may be transferred to a iimited-term-po-
sition without,the-written consdnt of that, employee.'ihe
end date of the position shall be entered on the 

"employ-

eefs personnel r6cord at the time of hiring.
(c) Each individual:in a limited-term position shall be

terminated as of the end date of that poiiUorg subiect to
any extensions of the limited-term pbsition. The iermi-
nation of any employee who serves the ftrll length of a
limited-term-posifiori shall not be considered a livoff of
that employeb a4d the provisions of ,K.S,A: 75-2948, as
amended, and any rules and'reeulations adopted pur-
suant thereto shali not apply to irch an empl6ye". ^This

regulation shall be effectivd on and after D'ecehrber 17,
1995. (Authorizndbv K.S.A. 1994 Supp. 75-3747: imple-
menting K.S.A. 754746 and K.S.A. ZiiZg4f., as amended
by' 1995: 5B: 175, $ f2; effectfire.May 1, 1.984; amendl,ed :Dec:
\.7;L9W.) '' . ,r.. ", 1;;i :.'L:,..,.1: '.; :'.. . . ,".r:. li
' 1t!495:'11rii iegulation,slialibi-*voka 

-on 
qnd qfter

December L7, L995:(htthorili:d by K:S.A. iS+lLzieffdc.
tiye May 1,l979i'rcvaked Deci'L'7, 195.):,,,r : :i: ., . l

t-2-5O. New hire. "New hire" means any person
hired by a state agency who has not been previoudly em-
ployed by the stale. This relulation shall be effecti"'.re on
and after December'l.7,1995. (Authorized bv K.S.A. L994
Svpp. 75:3V47; .'irnplerdenting K.$.A. 75-D42;' effective
May 1, 1981; amended Dec. 17,1995., 'j : : ,"

. I-2-SI. Pay increand date. |1P,ay increasddatb'i riefrns
the date on which an employee,is,eligibleifor a step in,
creasebased on.the tlme'bn-itep requlrements of X.A.R,
1-5-19h This regulation shall be-effechve on and after De-
cernber 17,. 7995. (Authorized by KQ.A.; 199*,$upp., 75-
t747;imple.mpnting,.K.$rA,,75.?938,,as,amended,byL995
SB 175, $ 4; effective May 1, 1979; amended May 't, 1983,
qrlendq4 T-86-t7,,Iune,17r'19€5;,amended N{ay'1,, Lg86;
ar-nqtded May L, L98;7;.algrtend9d:,Dec,,!7;,1995.) ,t 

,

I-2-5.4. Pay grade'. l"Pay,grad€{', tneahd h salary and
wage range in the ppy plan prepared by the director as
required by K.S.A. 75-2938. Ttris rqgulation *rall be effec-
tive on and after December L7, 1995. (,Authorized by
K.S.A. 1.994 Supp. 75-3747; implementing i<.S.e. 75-2936,
as amended by 1995.S8r M5, 9,4;,effective Ddc."14 1995.) "

l-2-55. This regulation shall be revoked on and after
December 1 7, 1995. (Authorized by'K.S:A.' 75-37 47 ; effec.
tive M4y'L, 1979; teipked Dec, !7;1995:\; ' ..,.'.',:

l-2{7. Promotion. "Promotion" means a change of
an employee from a position in onb class to a position in
another class having a higher pay grade, by an empioyee
who meets the required selecti,on ei.iteria for, pronrotionl
This regulation shill be effective dn and:iftpi,December

',,: l-243. This regulation shall be revoked on and after
Decernber L7, L995. (Authorized by K.S:A; 75-3f 42; effec-
tive May 1,1979; revoked Dec. L7, L995.)

- ,l-244. In pay status. "h,poy stafus'| means time
worked, and time off work for which the employeg is
compensated because of a holiday, use of anv ruha of
leave with p?ytol use of compensitory time credits. This
regulation shall be effective on and after December 1Z
1995. (Aqthorized by..K.S . A. L99,4 Srpp., 7 5-37 41 ; imple-
menting K.S.A" 75-3746; effective Dec.17,1995.),,. ,,

I.-24f,. Length of service. (a) "Length of service"
shall mean total time worked in the classified service or
iinclassified service. I-ength of service sha[ excludei ' 

.

(1) time worked as a temporary employee; ' '

,(2) time worked as a student employed by any board
of regents institution;

(3) time worked as a resident worker in any social and
rehabilitation services institution or the Kanias commis-
bion on veti:ran's affairs; or . 'r ' " 

.: 
,

;r (4) 'time worked as ah irimate.
(b) Time spent on military leave, or time off while re-

creiving workers' ,compensatioh wage replacement for
loss of work time, shall be considered to be time worked
irtithe,classified or unclassified service. iinid on'letive
while receiving workers' compensation wage replace-
ment for a disability attributable to state employment
prior to lilay L,1983, shall not be credited.
, (c).Within educational institutions unde,r the,control

gnd sypgrvision of the state board of regents or the state
board of education, time spent on leave of absence- im-
posed by the employer based on employment customs
arising f.oT q" acaClemic or school ialdndar. requiring
Iess than a full calendar year of service- shall be cbnsid--
eied to be time worked inthe classified service: However;
length of service based on leave of absence shall not be
hansferable to other state agencies. For the purposes of
layoff, employees of such institutions shall be tredited
only for acfual time worked.

i(dxl) Length of service:for compirtiflg'vacdtion dnd
siCk leave accrual rates and for layoff or comperrsation
purposes shall not be recalculated dsing prior vbrsions of
this regulation for employees who have no break in serv-
icei

(2) Length of service for determining vacatiQn and sick
leave accrual rates and for layoff or compensation pur-
p'oses for an individual retuming to state iervice shail be
the am^o-unt ofJength of service on record as of December
L7, 1995, or the date the individual left state service;
whichever date is later.

(e) Authorized leave without pay over 30 davi shiii
not count toward length of servici. flowever, authorized
leave without pay for 30 days or less shall not be consid-
ered a break in service.

(f) Increased rates ofvacationleave earningsbased on'
lg"gth of service shall not be retroaitive. Thiiregulation
shall be effective on and after Decbmber 17,1995. (Au-
!{irgrize{,,by K.S.A. 1994 Supp. 75-3747; implementing
K,5,4.,75-3746; effective May 1, L983; arrended May l,
1984; amended May L, L985;,amended, T-87-52,Dec,,Lg,
1986; amended May 1,., 1987; amended Dec. 27, 1993;
amended Dec. L7,1995.\

(
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1.3,{.4. $upewisor,. "supervisof' means an employee
,n' Ie\ nbrfnrins scrmp work which is different from thatwho: (a) perforrns some work which is different from

of the ernplovee's subordinates; andof the _employee's

17,,1995. (Authorized by K.S.A. 199tSgpp. 75-3747; im-
plementing K.S.A. 75-29M, as amended by 1995 SB 175'

$ q, *a K-"S.A. 75-3746; effective May l,'L979; amended
Dec. L7,1995.)

I-148. Registrant "Registrant{' means a Person
w-ho indicates an interest id state employment by regis-
tering personal and skill data with the state on Pt"9"ttlud
formi.-This regulation shall be effective'on and after De-
cember 12 1995. (Authorized by,K.S.A' f53r*Z;'in'ple-
menting K.S.A. 75-2939, as'amendedby 1995 SB 17t S 5-

and K.S.A. 75-3746;effective Dec: 17 r 1995.)

I,-2-7O. Regular-position. "Regular position- means
any position other than a temporary position. This reg-
uliUbn shall be effi:ctive on and after December 17, L995.
(Authorizcd by K.S.A. V5-3747; implementing ICS.A.'75-
3746; effectle Dec. t7,1995'\ ' '' ':. ' :. '

. y.-z-il. Ru"*ployment pool. 'lReemploylnent poot'
means a pool of,persons who:

(a) were laid off; ,

tUi it lieu. of ,a layoff, accepted a demotiqn or tran-sfgr
to i position in another cour-rtY, agency, prograrn or shift,
or td a position with fewer hours; or

(c) viiuntarily requested to be laid. off. This regulation
shali be effectiv-e on and after Decernber 1Z 1995:,(Ati-
thorized by K.S,A. 1994 Supp., 75-3747; illplementing
K.S.A. 75-2948, as amended by L995 SB 175' $ L2, and
K.S.A. 75-3746; effective May 1., 1979; amended -May,1,
L984; amended Dec.L7,1.995.) :,

I I.2-7?. Rehire. "Rehire" means any Person who was
J previously employed by the statg and-is hired by the

itate on the basis of a reemployment or a reinstatement,
or after a break in service. fhis regulation shall be effec-
tive on and after December L7, 1995. (Authorized by
K.S.A. 1994 Supp. 7l{79;inPlementing K.S.A. 75-3746;
effective Dec L7, 1995,)

l.2-2A.. Reinstatement. "Reinstatemenf' means re-
hirirg a former permanent state employee within one
year of a voluntary terrnination from the state into a po-
-sition 

for which the individual meets the required selec-
tion criterid arid which is in the same or similar class as

the class in which the individual had permanent status
prior to the termination. This regulation shall be effective
bn and after December 17,7995. (Authorized by K.S'A.
1994 Supp; 75-3747; implementing Ks.A. 75'3746; etfec-
tive May 1, 1979i anended Dec. l7',19.95.,

I,-2-7F,. This regulation shallbe revoked on:and after
December 17, 1995: (kathcirized by K.S.A. 75-?1747; effec:
tive lday L, L9.79; revoked Dec. t7, \995;) 

,,,

. l-2-79;,Rostet, official. "Official rostey'l. meansthe
employment histary and employment stltqs of all indi-
vialuat's in state te*ic". fhis iegulaUon shall,be effective
on and after Decelnbet 17,1995' (Authorized by K.S.A.
1994 Supp. 75-37 47 ; implementinq{.p,f 

,: 
ZS-37 46; effec-

tive May:I, 1985; amended Dec. 17,1995:t , ,

' l-2-88. This regulation shall be revoked on and after
December !7, L995: (AutJrronzed by K.S,A. 75'37f1effec'
tive May 1,''1979; revoked Dec. 17,1995.,

tes; and
fu) hai thi: responsibiliff to authorize or recommend

in i(e interest of the employer a majority of the following
actions:

(1) to hire, transfer, suspend, promote, demote, dis-

-i"d, airApfine other emplbyees, and address employee
grievances; and" (2) assign, direct, and ionduct performance reviews of
thework.' : l

The exercise of this authority and responsibility shall
rt he nf a rnerplv rorrtine or cierical nature but shall re-

, The exercise of this authority and resPonsibilr$/ shatl
not be of i merely routine or cierical nature but shall re-

.1 ta 1 J,--r!--l--^-a TL:^-^-.1-a::-the use of independent judgment. This regulation
ro pffprfiwe on and after December 17. 1.995. (Au-

qure tne use ot mqepenqent Jucrt[rent. lluu reE,Lrr4trurr

shall be effective on and after December 1"2 L995. (Au-
thorized by K.S.A. 1994 Supp. 75-3747; implggentilg
K.S.A. 75-5746; effective May -1, 

1985; amendedDec 17;
199s.)

l-285. Temporary position. "Temporary positionl'
means a classified position which is limited to not more
than 999 hours of 6mployment in a 12-month period.,A
temporary position shall irot affect the position limitation
of ah ageniy. This regulation stratt Ue effective on and
after Ddceniber 17, felS. leuthorized by K.S.A' 1994

Supp. 75'3747; implementing K.S.A. 75,?9_t5' as amended
Uv'fggs SB L75, S-1"0; effective May 1', L979; amended; T-
86-L7, lne tz, LiSs ; amended M aj t, L9t6; amended May
L;1987; amended Dec. L7,.1995.)

l-2S6. Time-on-step. "Time-on-step" means the
amount of time an employee must serve on a particular
step of the pay grade to be eligible for a step increase.
This resulation Jhatt be effective on and after December
17, lgg5. (Authorized by K.S.A. 1994 Supp. 75-3747; im-
plementing K.S.A. 75-2938, as amended by L995 SB 175,

$ 4 *a K.S.A. 75-3746; effective Dec. L7,1995.) i

l-ru8. Transfer. "Transfer/' means a change !y 3n
employee from one position to another position in the
sutie ilur+ or a similar class with a close similarity,of
duties, essmtially the same basic qualifications, a4d thq
same pay grade. "This regulation shlall be effective on and
after bdce"mber 17, 19i5. (Authofized by K'S.A. 1994

Supp : 75-37 47; implementing (.SA, I5-?9ry, as amended
bv^199S SB 175, $ 9, and K.S.A. 75-3746; effective May 1,

1979; arnended May L,1983; amended Dec 17,1995.t)

I.2:OI. lhis regulation shall be revoked on and after
December 17,1995:(Authorized by K.S.A. 1982 Supp. 75'
3747;implementing K.S'A. 75-2947, K'S.A' 1982 Supp. 75-

29a4; efi,'ecnve Miy '1-., 1979; amended M;ay l, 7981';

amen{ed May L, L983; revoked Dec. 17' 1995.)

I,-Pr9ii,6; This regrilation shall be revoked on and after
December L7, Lggs:(Authorized by K.S.A. 75-3747; effee'
tive May L,1979; revoked Dec 17,1995.)

'A*i.I" 3:-WORKFORCE PLANNING "

l-8-2. Reciprocal agreements with other public
agencies; cooperation' with_ other personnel agencies.
Riciprocal agrieements may be entered into by the 9ec1e-
tary of administration with any public agendy or body,

. kontinuul)
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upon such terms as may be agreed upory for the use of
equipment, materials, faciliti-es, and services, for pur_
poses deemed of benefit to the state pensonnel sv"iem.
Cooperation between the director, on'behalf of tlie sec-
,rytAry of administration, and other governmental agen-
cies charged with public personnel id-irri"t 

"tior, 
il"y

involve arcawide--pay and salary surveys, recruitment
and assessment efforts, use of conunon eli6ble pools, co_
operative training eff.or$, *{ thg ir-rterchairge of person_
nel. This regulation shall be effective on andifter becem-
Y, !7,1995. (Authoriz-ed,by K.S.A. 1994 Supp. 751742,
implementing {.SA, 7S-Z96Sa; effecti_ve \iiy 1,, 1979;
amended Dec. 17, 1995.)'

Article 4.-CTASSIFICATION

.-l-4"t. P-replation of classification plan. (a) A clas-
sification plan shall be prepared by the director after de-bTtrlg,. in- cooperation with ippointing authorities
and principal supervisory officials,- the drities and re_
sponsibilities of all positions in the classified service.

(1) ,The classification plan shall establish an appropri-
ate title for eadr class, dlscribe the typical dutiej irdr"_
sponsibilities of the positions in the ciiss, and indicate the
*-qp{gg selection criteria for performance of the duties
of the class.

q) The _classification plan shall be developed and
maintained,in such a manner thafl
. (4) al] positions substantially similar with respect to
the kin4 difficulty, and responsibiliW of work are in-
cluded in the same class;

,JBl ,ft:tu are required selection criteria which ane ap-
plicable to all positions in a elass, in addition to anv se_
Iection criteria whi& T"y be applied to individual posi-
tions in a class to fulfill specifii job requirements; and

-,,(ll-*::iT.l---------------,^1v^F:"_demav6eappl'iedwithequitytoail Posruons m the class.
(b) The classification plan, and any amendments or re-

visions thereto, shall be in effect after approrral bv the
governor, on an effective date specified Uyihe gorr"mo..

Jc) The classification plan shail be revised orimended
whenever there are sigirificant changes in organization,
creation or abolition of one ot *ori classifiiations, or
changes,in the duties or responsibilities of a classification
that make revision or amendment necessary. This regu_
lation shallbe effective on and after Decerribet LT, tfiS.
!llto:ir:{!y K.s.A. 1ee4 sypp. 7s-3747 ;implementing
5S.A, 75-2938, as amended Af iOeS SB tTS, g 4; effectivE
Yll J, 1979; anended May t, LSEL; *""i"d O"i. ti,
19e5.)

l4-Z . Position reallocation. (a)( 1 ) Upon the initiative
of the director or at the request'of an employee or ap-
pointing authority, a position shall be revie#ed wheir-
ever:

, e) ,q" organizational structure of an agency or the
duties of a position are significantly changel; or"

, (B) {".t any otfrer reasoru a posiiion ap}ears to be al_
located incorrectlv.

(2) After confeiring with the appointing authoritv, the
position under review may be reafiocatedly the diiector
to a different class or the-existing allocation may be re-

. tained. Dulng-lhe reylew, other positions may be re1
viewed and reallocated as required.

(b) Reallocation shall not b-e used to:

. (1) avoid. the provisions of the regulatio,ns pertaining
to layoffs, demotiory promotions, ana aismis6ab; or

(2) increase or decrease the pay of an employee in cir-
cumvention of the regulations pertaining to-paj'.

(c) Unless othirwise prescriEed by the secietary of ad-
ministr_atiory an appoiriting authority who has been
granted authority to allocate positions shall have author-
!t)'to reallocate th9 slme posiUonq. This regulation shall
be effective on and after December LT, tggs: (Authorized
!f_ {.S.e. 19)4 

-Supp. 7 5-317 47 ; implementing ICS.A,, 7,5-
2938, as amended by 1f9S SB 125; g 4; effective May L,
1979; amended May 1.,198'1,; ammded Dec.17,1gp5.i

Article S.-COMPENSATION 
.

I-5-8. Installation of new or revised pay plan. When
a new or revised pay plan is to be installed, instmctions
for installingthe plan,- including instructions for handling
cases of employeqs whose pay is not on a step of the pai
grade for the class in which lhey are employed mayl6i
prepared b-y the_diryctor if necessary to pninia" uti.o"-
derly transition. Such instructions shill noi be required if
application of .appropriale regulations provides aiequate
instructions. This regulation shall be.effective on andifter
P_e.cjmber 17,1995. (Authorized by K.S.A. t994Supp.7}-
3747; implementing K.S.A. ZS-Z9}B, as amended tii tggS
?Y-\7!rS 41 K.S.A. 7994 Supp. 75-510ta, as amended by
12I98 L72,94; effective May t, t9Z9; amendedDec.IT,.
L995:\

I'-.64. Assignment of class-es to pay grades. After
conferring with appointing authorities, ihe secretary of
administratiory and the directo,r of the budge! the as:
signment of each class of positions to one of the pay
grades sh{l b-e recommend6d to the governor Uy the ai-
rector, and schedules showing the pav grades abproved
by the gov-ernor for eadr clasi of p*ifi6ns shali be pre-
pared by thu director. Separate s&edules of pay grddes
and steps showing full time biweekly salaries-and frourlv
rates shall be developed and the appropriate scheduie
shall be used for each position in tfi6 classified service.
This regulation shall be effective on arrd after December
17, t995. (Authorized by K.S.A. 1.994 Supp. TS-3747; im-
plemerrting K.S.A. 75-2938, as amendedby fffS SB lfl,
$ 4; effective May 1, 1979; amerided Dec. i7, t995.1

l-56. This regulation shall be revoked on and after
P_"."jTUeI 17, L995. (Authorized by K.S.A. 1985 Supp. 75-
3747; impleyenting K.S.A. 75-29t8; effective May i, WZ9;
amended May 1, 1981; amended, T-86-17, lrne-L7, 19g5;
amende4 T-86-36, Dec. L1, L98,5; amended May 1.,lggq,
amended, T-87-'1,L, May l, 1986; amended Majr '1., lgg?-
revoked Dec.17,1995.)

f-{4.: Prohibition of pay changes. No changes in
pay shall be made except ls-prescribed in these rEeula-
tions. This regulation shail be effective on and afteiDe-
!:Tlb9r r7-, 1995. (Autliorized by K.S.A. L994 Supp. TS-
3747; implemel{nq5.S.A . 75-5746;effective May i) Bfg;
amended Dec17,1995.)

Regutatiolrs
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l-6-7. Employees to be paid within the pay grade,
recommendation and approval of. employee pay
changes; effective date; retroactive increases. (a) Except
as provided otherwise in these regulations, each em-
ploj'ee shall be paid within the pay giade-adopted for the
dais of positions and at the step within the pay grade as
prescribed by these regulations.' (b) All employee piy changes shall be recommended
by the appointing authority in a manner prescribed by
the director of personnel services. Before approving the
drangeg the changes shall be determined by thu director
to be in compliance with all applicable personnel regu-
lations and directives approved by the govemor.

(c) All employee step increases shall be effective on the
date the employee completes the time-on-step require-
ments as stated in 1-5-19b.

(d) Employee pay changes may be retroactive as Pro-
vided in paragraphs (1) and (2) of this subsection or as

otherwise approved by the governor.
(1) If the'dppointing autfrority certifies that a clerical

or other error resulted in the employee being paid at a
pay rate below that for which the employee was- eligible,
i r-etroactive pay increase may be approved by the direc-
tor. Except as otherwise approved by the director, such a
retroactive increase shall be limited to six biweekly Puy-
roll periods.

(2\ It a moratorium on lhe granting of pay increases
has been imposed by action of the governor or if pay
increases have otherwise been postponed by action of the
governor, pay increases may be granted retroactively to
ihe extent-authorized by the governor. This regulation

Vol. L4 No.43, October 26,!995

ifie4 the authorization shall expire on the last day of the
last payroll period chargeable to the fiscal year during
which the authorization was granted.

(A) When an agency utilizes authorization granted
pursuant to paragraph (2) above.'the agency shall, except
as provided below, raise the pay of all incumbents in the
clais who are being paid at^a iower step to the higher
beginning pay.

(Bl If ihe airthorization granted pursuant to paragraph
(2), above is only for a particular geographical area, the
agency shall not raise the pay of incumbents in other ge-
ographical areas.-tC) eU increases to incumbents in an agency because
of the agency's utilization of a higher beginning pay for
new hires and rehires not based on a reemployment or a
reinstatement in a class shall be made effective at the be-
einning of a pay period and no later than one month fol-
iowing"the siart bf the new, higher beginning pay. The
length of time the incumbent has sPent on the previous
step of the pay grade shall count toward the time-on-step'
requirement for the new step.

(n; Within two weeks ofauthorizing a higher b"-Stl-
nins pav for all positions in a dass, all agencies which
hav"e positions it tt't" class shall be provid-ed by the di-
rectof with notice of the authorization. When the direc-
torf authorization of a higher beginning pay applies only
to positions in a particular geographic area, all agencies
which have positions in the class in the particular geo-
graphical area shall, within two weeks, be provided with
notice of the authorization. This regulation shall be effec.
tive on and after December 17, L995. (Authorized by
K.S.A. 1994 Supp. 7 5-37 47 ; implementing K.S.A. 7 5 -2938,
as amended by 1995 SB 175., S 4, and K.S.A. 75-3746; et-
fective May 1, 1979; amended, E-81.'L4, June 12, 1980;
amended May L, L981; amended,T-86'17,lune 17, 1985;
amended May L, 1986; amended May "l',1987; amended
Dee L7,1995.)

l-5-9. 'Pay of tempora-ry employee. (a) Except as pro-
vided in subsection (b), the pay of each temporary em-
ployee shall be step 1 of the pay grade to which the clas-
sification is assigned.

(b) If higher ieginning pay is authorized for a new
hire, pursuant to K.A.R. 1-5-8(bX2), any temporary e4-
ployeb may be hired at the trigher beginning pay, at the
option of the appointing authority.
'(c) Nothing'ti:rein sTrail prevent the appointing au-

thority from hiring the candidate at a step in the pay
grade lower than permitted by subsection (b)." (d) No person fured on a t6mporary basis shall be eli-
gible for any step increase during the period of temporary
employment. This regulation shall be effective on and af-
ter beiembe r L7, 1998. (Authorized by K.S.A. 1994 Supp'
75-3747; implementing K.S.A. 75-2998, as amended by' 1995 SB 175;S 4, and,K.S.A. 75=2945, as ame4ded by L995- SB 175, S 10; effective May "l', 1979; amended, E-81'-14,

June 12, L980; amended May 1, 1981'; amended, T-8GL7,

lune 17, 1985; amended May'/-., L986; amende4 T -1',7 :n'
89, July 27,1989; amended Nov. 2O 1989; amended Dei'
17, L995.\

I-5-lO Pay of employee rehired by reinstatement
or reemploymbnt. (a) Any person hired by reinstaternent

1445

-. 
fltg €xtglrl auurulrzgu t y urt Eruvtrrrvr. lruD rs6urouurr

I shall be effective on and after December L7,1995. (Au-
'- thorized by K.S.A. 1994 Supp. 75-3747; implementing

K.S.A. 75-2938, as amended by 1995 SB L75, $ 4; effective
May 1, L979; amended,E-81'-23, Au9.27,1.980; amended
May 1, 198'1.; amended May 1, L983; amended May 1.,

1984; amended., T-8G17, fiine 17, 1985; amended May 1,

1986; amended Dec. 17, 1995.) .

I-5-8. Beginning pay. (a) Each new hire and each re-
hire not based on a reemployment or reinstatement shall
be paid at step 1 of the pay grade for the class.

(b) New hires and rehires not based ort a reemploy-
ment or a reinstatement may be paid at higlrer steps in
the pay grade only under the following circumstances:

(1) When an agency has an eligible candidate with ex-
ceptional qualifications directly related to the vacant po-
sition, *dth" agency carmot emptoy the person at step- 
L, the appointing authority may'request that the director
of personnel services app-rove begiruring pay for the in-
ditidual at a higher step in the pay grade. Exceptional
qualifications shall be based on the candidate's educatiorl
training, experience, skills and other quafifications.

(2) When there is a lack of candidates for a class of
positions available foremployment at step 1, one or more
ippointing authorities -iy i"q.tutt that-the director es-
ti6tish some higher step in the pay grade as beginning
pay for new hires and rehires not based on a reemploy-
foent or a reinstatement in the class. Authorization for the
higher beginning pay may be given to a designated
agency or agencies, to all agencies, or for.a particular ge-
ographical area. Unless an earlier expiration date is spec-
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rlay be pgid-at-thg same step of the pay grade for_the
class to which the employee is reinstaied ai the step on
which the employee i,val previouslv paid for the hass
which serves as the basis foi.the empioyee's eligibility for
reinstatement. When an employee-to-be reinitated has
exceptional qualifications u"it tli" agency cannot hire the
person at the previous step, the agenc5/s appointing au-
thority Tayjequest beginning pay at a higher step in the
pay grade. Exceptional qualifications shdll be bised on
the former employee's educatiory training, experience,
skills, and other qualifications diiectly related tb the va-
cant position.

(1) When a higher step in the pay grade has been es-
tablished as the Seginnifg pay foi nei hires to the class
pursuant to ICA.R. 1-5-8 due to lack of cAndidates, the
ag€ncy shall hire the employee at the high* beginning
pay.

. (2) Nothing in this subsection shall prevent a person
from accepting reinstatement at a step l6wer than fhat on
which the personwasbeingpaid in tlie classwlichserves
as the basis for the empl6yee's eligibility foi reinstate-
ment.

(b) The pay increase date for any person who is rein-
rt"Fd shall be ggvqrned by the time-on-step requirement
of the step to which reinsiated. Time-on-sfep in a previ-
ouE position shall not count towards the timir-on-step re-
quirement.

- (cXl)- Any_person who is reemployed to the'sarne class
from which the person was laid off, or toa class with dre
same pay grade as that class shall be paid at the same
step of the pay grade as the step on whi6h the personwas
being paid o-n.the date the person was laid bff, or any
lower step of the pay grade. 

-

(2) Any person who is reemployed to a class with a
pay grade-lower than the class from which the person
wis laid off:

$) may be paid at the same pay rate (dollar amount)
1s .th9 rate.tle pelgo-n was beihg paid immediatety prior

IG$.A. 75-2938, as athended by'1995 SB 175,,5 4r and ZE-
2948, as amended by L995'SF 175,,912,,.and KS,A./S-
3746; effeetite Ma'y i, L979; anended, E-8t-tA, June l?
1980; arnended May l, L981; amehded May 1, t9S4;
3raende{ T-8617,!fune 17,1985; arnended l/uiy i, tgft6;

' amended Wy.lr 1987; amend$, T-b7A7-99) yuly n,
f909; amended Nov. 2O 1989; arnended Dec; 17,199.F.,

l-fi-ll. Pay of employee returned from military
leave. (a) Excep as provided in subsection (b) of this ref-
ulation, any employee who returns from military leave Io
a pogltion in,the same class in.which.the ernployee was
employed whm the leave was granted or td a fosition
in the same pay grade, shall be paid at the same step in
the pey gtade at which the employee was beirrg paid
when the leave began. In determiriing the ernpl-oyee's
new pay increase date, credit shall be gdven for the time
served in the amred forces:

(b) The appointing authority shalt grant one or more
pay step increases to an eligible employee uporr the em-
ployeds retum from military have il the autfrority is rea-
sonably certain the employee would harre received the
increase had the employeebem continuously employed
and state service noi intemrpted by militaryleav.b. ihis
legulation shall be effective-on and after December 1Z
.1995:.(All\o*29{ !y l<,S.At 1994 Supp.75-37{7; imple-
rq-enting K.S,A. 75-2947, as amended tiy t9liS SB 17t $ 11;
effective May 7, 1979; amehded,. E 81-14, Jun4 12, L9ffi;
amended May 1,198L; amended May 1,1985i dmrmded,
T-8G17 ; lwre lT ; 1985; amefided May 1, 1986; amerided
May 1, 1987; amended March 20,1989; amende{ T.:1-7- .

{;Yilii6fl;1e8e; 
arner'rded Nov- 20' 1e$} amend* 

a
l-5-12. Pay of employee hired to classified service -

from unclassified service. (a) Any unclassified employee
who has been continuo"stydmpt6yed in the 

"ttAa^irif;easervice for at least six months,ani who, within 90 days
,of separation from the unclassified service) is hired inlo
a position in the dassified service, may be paid the same
rate (dollar amount) in the classified iosition as the em-
ployee had been receiving in the und-assified position" if
the rate is on a step of the pay grade for the Class. If the
ratg'is not on a step of the pay srade, it shall be adiusted
to'the next highef step in-thi pay gxade if that step is
within the pay grade or to any lower step in the pay
grade.

(b) If theunclassiffed employee is hired iln the basis of
a promotion, the_ appointing luthgrity may grant a one-
gtep 1ncreary, tr t\ rfp is within the p,ay grade. Nothing
in this regulation shall-prevent hiring th6 ferson at a step
in the pay grade which is lower drin peimitted bv thii
regulation. However, the employee shal--ll receive soiire in-
crease'ih Fay if hired,on thebasis of q promotion.
" (c) If the unclassifiefl employee is hiied on the basis of

a voluntary demotion, *ie 6mitoyee may be paid at anv
step within the pay gade assignbd to tf,e ch'ss that is i
decrease in rate (dollar amount) froq the rate the em-
ployee was be{ng.piid in the unclassified service for the
position from which demoted.

(d) The pay increase date for any person hired to the
classifibd rserviee from,*re unclaseifi-ed service shall be
governed by the.time-on ste.p requirementof {he step to

to being laid off, if the rate is on i step in the lowei pav
grade. If that rate is within the pav sraie for the classhirgrade. is within the pay glade for the:classliit

person mav be paid at the next lowernot on 1,step tlrg pgrson may bi paid at the next lower
sj"p ot the next higher step.-However, in no case shall
the persgn be paid above the maximum steplof the lower
pay grade; or
. (B) may be paid at a lower pay rate (dollar amount)
lh"l Fg p-erson was being paid immediately prior to be-
ing laid off.

(d) In determining the pay increase date for anv person
who is reemployed to tti., ilass from which th6 ir"tron
was laid off, to a class with the same pay erade is that
dass, or to a dass w_ith a pay grade lowir"thin that class,
the length of time the empiofee had spent on the sami
P1)t s!gp. immediately priol to the date the person was
laid off shall cdunt toward the time-on-step r6quirement.
If the pay increase date for sudr a person is leis than six
months after the date of reemployirent, the agency may
]oe S" personis- last performanc6 review rufifig pfto. t6
layoff o.rmay give ahew performance rcview-riting in
determining ft9.ngryon]q eligibility lor a- pay qtep"in-
gease, as provided in K.A.R. 1-S:19b. this iezul-ation
shall be effective on and after December LT, lfiS. (Au-
thorized by K.S.A. 1994 Supp. 7S-|T4T; implemgnting
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which the ginployee was,hired'r{his regulation shall be
effeetive on and after Decembet:17iL995::(Authorized by

' K.S,A. 199 4 Supp.. 75'37 47 ; implernentirig K. S:A. 7 5'2938'
,trs ambnded bi 1995 SB 175, S.4, and K.S":A.75-3746; ef-
;f€ctive ,NLay L):L9.79; ar,nended, ',E BL"l4, Iune.'l2" tr'980;

'amended May 1.; 1981; amended lvfay l;,L984;'anrended
May L,l987;"arnendedDeclr'l7.1995.) '. ']i1: . r' :

r, tlr$,,lS., Pay, of gmployee Ptomoted to'a higher class.
(a) When an employee.inithe classified servlce is pro-
moted, or when the ernployeq's position isrealloeated to
a higher class, the appointing authority:

(1) shall pay the employeeat the sqtne gteP of the pay
grade for the new class at the step on wfrich the employee
was being paid in the lower class;

(2) sha-il pay the employee at any lower step of the pay
grade for the new class which gives the employee an in-
crease in pay;

(3) shail fay the employee at the step for new hires in
the ilass *h"i, 

" 
high6r step in the pay grade has been

establishedes the starting Pay,Pwsuant to K.A.R. 1.-5{;
Of : l.,.ri

(4) may, with the approval of the directorr PaY the em-
ployee at a higlrer step in the pay grade, if the ernployee
lo be promoted has exceptignal qualifications' Excep-
tional gualifications shall be bqsed on the employee's ed-

.ucation, training, experiencq, skills, and other qualifica-
tions directly reiitedio therduties of the position to which
prOmOted. ;', :. .';i.;'ri, )." .r r:'. '.:' ' ri'f- (b) Nothing in this regulation shall authorize pay
above the rnaximum step of the pay grade.

,. (c) , Fach employee whb is promoted, or whose position
is reallocated to a higher class: '; r 

"

(1) ;hall receive alpay stepi4crease. o.4 the same {ate,
if elisible for such an iricteabe; and- iti;fii-h*" the;"; ir,c.u*" ilate sovemed bv the
time-on-step requiremeirt of the step to i'ruAr promoted.
This reeuhhonih"ll be effective on and afterbecember
V,1995. (Authorized by K.S.A. L994 Supp. 75-3747, im-
plementine K.S.A. 75-2938, as amended bv 1995 SB 175,

b + r:s.a]19r94 supp. 75-2938a, 'and K.s.A. 75-3746; ef-
fective Mav .1, 1979; amended, E-81-14, June 17, 1980;
amended Miiv 1, 1.98L; amended May L,1983; amended,
T-86-17, June" L7 , 1985; amended May L, 1986; amended
May 1, 1987;'amended, T-89-1, May L, 1988; amended Oct.
L, L988; ammded March 20, 1.989; imended Dec. 17,1995.)

I-6-14. Pay of employee . uPqn transfet, An em-
plovee who is transferred may.be,paid at the same step
i" ihu step on which the employe6 was paid before ttie
transfer. An emplovee mav transfer to a lower step within
the pd,v grade, ii.this is agieed upon by the empldyee and
the ippiinting authorit/, The length-gf time ihe-incum-
bent hls spent on the previous EteP shall count toward
the time-on-step requirement for computing lhe pay in-
crease date. This regualtion shall be effective on and after
December 17, L995. (Authorized by,K,S.A. 199$ Supp.75-
\747;implemen$ng K.S.A. 75'29.3U?s amended by 1995

SB 175, $ 4, and K.S.e. 75-3746; effective May 1., L979;
amended, E-81.-14, June 1? .1980; amended May 1, 1'981;

amended May 1,198l.amendedpec. !/, 1995) . , :

' I'S16' Pay,of 'employee upon demotionr''(i') :EacJr
, employee who'is demoted, in aaordance with applicable

amended Dec. L7,, L995.\

regulations, whether voluntarily or for disciplinary rea-
sons, shall be paid at the same step of the pay grade for
the lower class as the step on which the employee was
being paid in the higher class, or at any higher step'so
long as there is,a decrease in rate of compensation,,: ;,.'-,:,

, (bxl) Any employee';iccepting a voluntary ddmotion
may be paid.at a step of the new pay grade which does
not testnit in,decreas6 in rate if:

(A),the posi'tion must be filled expeditiously for effet-
tive governmenU

pl the employee has exceptional qualifications fol the
' .:. .1:.1, 11new position;

(CI the,action,is',inthe best interest of state sefvlcd;
' tOl theactionisin,lieu of.a,layoff.;' 'i'i
, (E)'the einployee is'retuming to work in accorddiite
,:with'the staite "return'to workf' prograrn; of ' " ' " :;ir'

(F) the employee is accepting an accommodation in &-

""iau"." 
wiih,ihe Rm"rftunt" with disabilittesiaci) 42

U.S.C., S 12101 et seq., and any amendments thereto.
(2) Tfre voluntary demotion shall not be within the

same olganlzationai'unit as defined in the agency's layo{f
plan, except in the case of: ii .ii il

'-tfl-u 
"6funtary 

demotion taken in lieu of a layoff;
'.- '(B) re.turnto work,il atco.rdance wijh the state "return
to work" program; or l

(C) an icto"mmodation in accordance with the Apgti:
cans'with dlsabilities act,42 U.S.C.f S Uq1 "[ se t'

'any amendmbnfs tlieieto. : ,t ",.,:.-.
(c) Nothing in this regulation shall prevent a dembtion

uein'g ;ade t? a step if, the pay gtud" lower than;per-
mitted by this regulation, if agreed upon in writing by
the employee and appointing authority. However, a pro-
motional emplovee who is demoted pursuant to K-A.R.
r-iO-gOi rn"if U[, paid on a step no lower than the same
rt"p 

"i-ilt" 
p;y gr'aJ" rot the lower class as the step thit

the emplov6e wis on immediately prior to the promotion'
(d) the pay increase date for any employe-e demoted

foi *scipliirafu reusons shall be gov-erned by the time-on-
step requirement of the step to ;hich dembted. The.pay
increas6 date for any employee who takes a voluntary
demotion shall be unchanged if the employee did not.re-
ceive a pay step increase on the date of the demotion.

(e) An employee who takes a voluntary demotion may
also receive a pay step increase on the same date if eligible
for such an increase.'-?*;-ih+*;ltT;j};.rrA.R.1-s-10,ruth..thanthi jre$-
ulatiory shall apply when a former permanent emplovee
who was sepaiited from the service for more than 30
days is reins^tated to a class with a lower pay. gra{e-,!his
reeulation shall be effective on and after December 1Z
fgbS. (euthorized by K.S.A. 1994 Supp. 75-3747; imple-
menting K.S.A. 75-2938, as amended by 1995 SB L75, $ 4;

effective Mav 1, 1979; amended, E-81'-'l'4, lune L2, 1980;
amended M6y L,1981; amended May 1', 1983, amended,
1'-36-17, fune17, t985; amended May L, L986; aTgnCe$

,May L, 1!87;bgended March 20,'L989; amended 1y,6.'
L992; amended Dec. 27, L993; amended Nov. 21" 1994;

;l-5-16. Pav of'emplovee in position reallocated'to'a
rovuei ei"r". tdl a" 

"irpfoy"" 
tihotu position isrrJdl-o-

': ... . ', . Awix;ant
D
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cated to a class with a lower pay grade, and who is placed
in the reallocated position is piovided in K.A.R. 1-4-&
lnay continue to be paid by the appointing authority at
the current'pay rate (dollar amount) if that rate is on a
-step 

i1-d'rg lower pay grade. hr no case shall an employee
be paid above the maximum step of the lower pay graae.

- (b) The appointing authority may set the pa/ at a
lower step than permitted by this regulation, except that
the employee shill not be piid at lesi than the same step
of th: pay grade for the lower class as the step that the
employ-ee was on immediately prior to the real-location.

(c) Tg length of time the incumbent has spent on the
step of the previous pay grade shall count ioward the
time-ol-step requireme_nt for computing the pay increase
date. This regulation shall be effuctivebn and-after De-
!:!fqr l7_, L995. (Authorized by K.S.A 1994 Stryp. VS-
3747; implementing K.S.A. 75-2ggg, as amended 6v fEqS
SB 175, S 4 K.S.A. 1994 Supp. 75-2938a, and K.SA. 75-
3746; effective May L, 1979; amended, E-BI.l ,Iune 12,
1980; amended May l, L981.; amended, T-86-LT, June LZ
'1985; ame3ded_May '1,, L986; amended May t, LggT;
amended Dec. L7,1995.)

_ l-5-IB. This regulationshallbe revoked onand after
December 1.7, L995. (Authorized by K.S,A. 75-8747; effec-
.tive May 1,1979; revpked Dec:. L7r 199,6)
r, ' lr$.lg[. Individual pay step ineneas€s. (a) Each em-
ployee whose latest perfoimance review ratingin the pre-
*iirg L2-month period is at least satisfactory shaf re-
ceive q pay step increase pursuant to subsections (b) and
(c) of this regulatiory except as otherwise ordered by the
Sovernor.
, @j facn employee who is on step'/-. or 2 ofa pay grade

shall receive a one-step pay increase after six fdn in6nths
on that step of the pay grdae. ,

(.1 F?e employee who is 9n step 3 of a pay grade or
any highcr step, except L5, shall receive a one-step pay
increase after 12 full months on that step of the pay griae.
This regulation shall be effective on and afterbacEmber
17,1995. (Authorized by K.S.A. 1994$ryp.TS-3747; im-
plementing K.S.A. 75-2938, as amended by,L99S,SB'L75,
S 4; effective May l, 1983; amended, T-t6-t:ln!wre L7,
1985; 

-ar1e1d9{ Uuy '/-., 1986; amended May'L, 1987;
amended, T-L-7-27-89, July 27,1989; amended Nov. 2O
1989; amended Dee. 17,1895.)

l-5-I9c. Effect of pay grade changes on pay. (a)
When the governor has as-signed a class-of positibns to i
higher pay grade, each employee in that ilass shall be
plac"4 o-n the step of the higher pay grade that is the same
rate (do[ar amount) as the current rate paid to the em-
ployee.

(b) If the employee is being paid a dollar amount be-
low-step L of the higher pay giade, an increase shall be
made to step 1. However, if the employee has been em-
pJoy-ed continuously in the class fof at-least six months,
the increase may be to step 2.
.,, (c) hr all cases, the length of time the incumbent has
spent gn the step of the previous pay grade shall count
toward the time-on-step requirement for computing the
next pay increase date. If the number of mo.nths iccu-
mulated is greater than the number of rnontfis required

for a step increase, theiemployae,shall be gfanted..dne,qr
more step increases and any unused,rnonths shall..couirt
oward the next pay,iricrease, This,regulation shall;be ef-
fective on and after December 17,,1W5. (Authorized by
K.S.A. 1 994 Supp. 75 -37 47 ; implementing. K.SA. r 75-?98d,
as amended .by 1995 S8. 175, g 4, ,arid rK.$.A 1994 Supp.
75-2938a; effective May L, 1983; atne,nded, T*86-17, Jrifie
L7, L9&S;"atmended May 1,"1986,qmended,May .b !987;
amended, T-.1-7-27-89, JyA^?7,1-989; amended Nov. 2O
1.989;amendedDec. 17,1995.\ , j,. .,i,.i

l-6-2o,. Individual pay decreaees. (a) The appointing
authority may redu,ce the pay of any employee bne step
by reason of a less.than satisfagtory.rati4g according to b
current performance. review. Such a decrease Chall not
result in a pay rate below step 1 of the pay grade. The
emplo;ree's pay increase date-shall be governed by the
time-on-step requirement of the new step. Apprqval of
the directof shali be required for more thin on6 such ie-
duction-in any l2-month period. Following a pey dg-
crease, the pay may be increaqed !o the step from which
it was reduced in any later palrroli period, il,the employ-

.ee'g subsequurt tutirig is qaiGiaclot.,,,,,, ., r,.,. .

(b) When the governor has.assigned a class of positions
to a lower pay grade, each employee in the clqss shall
continue to,be paid at thq emplo.yee's current Fay,[ate
(dollar amounti. The length,of Uri't" the incuafrunt iht
spent on-the step of the previous pay grade sh4li eouf.lt
toward the time-on-s@p requirement f.of compudng {.1e
pay increase date. If the employeds.curient, salary is
above the new range, the employee shalf nlrfi recefi4g,a
salary increase until the time that an increase may be
made within the new range. This regulation stnll be^ef-
fective on and after December L7, 1995. (Authorized by
K:S.A. 1994 Supp.7*3747; implementi{rg K.S.A. 75-2936,
g-lmende{ b1!99s SB 175; S 4 K.S.A. 1994 Suipp.75-
2938a, and K.S.A. .^75-3746; ;ef.fective May.',t), ]:gfg;
amended, E-81-14.Irrne lL l98O; amended.;May l, lg&l;
amended May 1,1982; amended,T-86-17, June 1Z tp$$;
amended_MayL,-l98Qarneraded.Mayl,.\Qg7;amqn{ed
Dec. 17i 1995.) ,., ..,' li ,, ,. i,: r: ii

ll5-21. Biwdekly salary or ftourly rite,+. Each ex-
empt employee shall be paid a biweekly salary. [ach non-
exempt employee shall be paid an hourfy'rateas deter-
mined irnder "K:S.A. 1994 "Supp.':'75-5315;,, tand
'amendments thereto. this regdlation ihafibe Sffe*i"".o"
and after December 17,L99l:(Authorized bv K.S.A. 1994
Supp.75-3747 and fjS.e. 75-5514; implbnrinting K;S.A.
75-5506'and K.S.A. 1994 Supp. 75.5SIE;6ffective-Mav 1.
1979; amended Dec. 17, L995:l ' '

t.5.-22., faymen! for two or more pgeiUons.,ta)i4o,t
employee who is employed in two or rnore regular pari-
time positions shall receive a separate pay tor duties-per-
formed in each position if the percentage,..of.fuil frme
worked on all poiitions does not^Exceed i@ trrq3fu*t, , ,

(b) Each employeg in multiple part-.tirne po*itions,shall
receive benefits comrnensurate with:,,the total ,tirne
worked on all part.time positions

(c) Any classified employee may hold.oneor nmre.ad-
difional unc{assified positions tegching.in a stateeduca-
tional institution without limit on tofal pay, if th" "f

e
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pointins authoriW in the classified service certifieE that
th" poritiot does not detract from the time for which the
employee is being paid as a classified employee. This reg"
ulatiorr shall be effective on and after December L7,1995.
(Authorized by K.SA. L994 Supp. 7*37 47 ; implementing
K.S.A. 75-3746; effective May 1, L979; amended May 1,

1983; amended Dec. L7,1995.)

l-5-2S. This regulahon shall be revoked on and after
December L7, L995. (Authorized by K.S.A. L982 Supp. 75-
3747; implementing K.S.A. 1982 Supp. 75-2938; effective
May 1, t979; amended Muy "l', 1983; revoked Dec. L7,

19e5.)

l-6-24. Overtime. (a) Except as otherwise provid-ed
by the statutes or regulations, employees of the state who
aie eligible to receiie overtime compensation under the
Fair Libor Standards Act of 1938, as amended, shall be
compensated for overtime as provided in that act' State

"n 
pioy""" in agricultural positions shall also be eligible

for-overtime compensation. The final determination as to
elisibility to receive overtime pursuant to this subsection
shill be 

-made 
by the director lor all classified employees

and all unclassified employees whose pay is subject to
approval by $" governor under K.S.A. 75-2935b and'
amendments thereto.

(bXl) The rate at which any eligible employee i9 t9 be
compensated for overtime worked shall be one and a half
timet the employee's regular rate of pay. This rate shall
not include premium pay for holidays worked or any
call-inand call-back compensation paid for hours not ac-

(2) All employees eligible for overtime compensatio_r1

"td 
*ho weie paia for-overtime during the iZ months

Drecedine the receipt of loneevity bonus payment or a
lpality aivard bonui paymeni shall receivdari additional
dve*i"me payment to-be calculated as follows:

(A) Divide longevity Payby total hours worked in the
preceding 12 months to obtain inirease in regular rate;
and

(B) Multiplv increase in regular rate by the number of
o.'Ltii*" hduis paid in the ireceding 12 months; therv
multiply that pr6duct by one'-half. Tlie result will be the
employee's additional overtime,pay'

No idditional overtime pay shall be due for any over-
time hours worked durinf the preceding 12 months for
whidr compensatory time was given under subsection
(e).

(c) Each appointing authority shall be responsible for
control of overtime in the agency. Overtimg to the extent
-possible, shall be authorized in advance by the resPon-
sible supervisor.

(d) In determining whether an employee in a position
or class determined to be eligible for overtime pay has
worked any overtime in a given yo-$week or-work Pe-
riod, only fime actually woiked shall be considered. The
number bf hours of iaid leave used in an employee's
work week or work 

-period which, when added to the
nuilber of hours acirally worked in that employee's
work week or work Perid, exceeds the applicable over-
time standard shall be:

(1) given as eqivalent time off Pursuant to'subsection
(f) or

Regulations \w
(2) paid at the hourly rate of paJr.
(e)tiXal In lieu of paying an eligible employee at the

time and a half rate for overtime worke4 an agency may
elect to compensate an employee for,overtime workedby
granting corirpensatory time off, at the rate of one and a
f,aff hoirs offfor eadr-hour of overtime worked, at,some
time iifter the workweek or work period in wlich the.
overtime was worked if the conditions of paragraph
(e)(tXB) are met.

(B) A state agency may elect to compensate an'.em-
ployee for overtime worked by granting compensatory
iim'e off only if an agreement or urtderstanding has been
reached pri6r to the-performance of the work. Except as
provided in 29 C.F.R. S 553.23(bt the agreement or urt-
ierstanding concerning comPensatory time off shall.be
between th-e state agency and the individual employq
and a record of its eiistence shall be maintained for each
employee. The agreement or understanding to prowide
compensatory time off may _take the form of an express
condition of 6mployment if the employee knowingly. and
voluntarily agrees io it as a condition of employment and
the employe6 is informed that the compensatory:time
earned inay be preserved, used or.cashed out in a manner
consistent witli the provisions of this regulation. Any
state agency that had a regular practice of awarding com;
.pensatory time off in lieu of overtime pay prior to APril
is, Lggs shatt Ue deeneed to have reached an'lagr€ement
or understanding with any employee who has been eon-
tinuously employed by that agency in one or morepo'oi-
tions which aie eligible for overtime from a date prior to
April 15, 1986. ' ,' , '

iZXe) An eligible employee shall not accme ntorne'than
fZO'hoirs of Eompendatory time for -overtime hours
worked, except as provided-in paragraph (B)- Any ehg-
ble employee who has accrued 120 hours of compensa-
torv tirire bff shall, for any additional,overtime hours of
*ork, be compensated with overtime Pay.

(B) Upon *tiuet .equest by an appointing authorify,
a highef maximum 'accumulation of compensatoly time
may tre approved by th" 

-sec1gtary 
of-administrqtionJor

u ilast oi'a sroup of elieible employees within that
agency, proviied that the iraximum aicumulation shall
not exceed 240 hours.

(3) If an eligible employee is paid for accrued comPen-
satory time olf, such iompensition shall be paid- at the
regulir rate earned by the employee at the time the em-
plovee receives the paVmenl '" ,l ,,' tiXe) Each eligi6le-employee who has accrued com-
p"i.Jitorv time oflauthoriied under this subsection shall,
irpon ternoination of employmenf be paid:for the unuied
compensatory time at i rite of r compensation not less
than:

(i) the average regular rate received by such eligible

"-ployu" 
duriig th6 last three years of the employee's

employmen! or
1ii; ltre final regular rate received by such eligible em-

ployee, whichevei is higher.' (g) A"y longevity piymgnts received-during the last
thiee veais of elmpl6vment shall be included in determin-
i"g tft uy"lLqg lbg"t* rate and the final rqular rate:in
paragraph (4)(A).

'(cttittiisetl)
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'(sXA) Each eligible employee who has,accrued oom-

pensatory time off authorized under'this subsection, and
' who has requested the use of compensatory time, shall

be permitted by the appointing authbrity to use such time
within a reasonable period after making the request if the
qse of th9 compelsatory time does not unduiy disrupt
the operations of the ag6ncy,

(B) Each employee who has accrued compensafory
,,,titn€ off under this subsection may be requir6d by th-e
appointing authority to use the'compensatrory time' within a reasonable period after receivine notibe of such
a requirement The nbtice shall state the lEngth,of time in
ryhie-u specified number of hours of corndhbhtory time

'.,.hie,to'beused,, i . - , r

(f) When an employee who is eligible for overtime
i,works additiorral time fhat could result"in oriertimbhours,
.that employee's agency may give the employee equiva-
Ient time off, on an hour for hour basis, infhe workweek

' or work period in which the additional tirne is workeil if:
(1) the agency notifies the employee of the chanse'in

the employee's normal work scheduie for that wbrkteek
gr work period at least five calendar days in advance of'the_ day in which the employeets norrnai wqrtiSchedule
'iB firsf changed; or

'(2) the Agency has established a written policy stating
that the employee may be required to,take'.eciuivaieni"*i,m6 off, on an hour for hour liasis;'in the wori<'r,i''eek or

, work period in which additional time is worked; or .'
' . (3) the employbe requests or agrees to iake equfvalent
fime off during the workweek oi woik period in which
additional time was worked, and the agency determines

{l nis affangement is not detrimentai-to the opgra[ions
of tne agency.

In,a"i case, the equivalenttime off shall be tak'en at a
time agreeable with the agency during the workweek or
work period in which the iddiiional tiilre is woikeci. this
regulation shall be effective on and after December 17,
11995" (Authorized by. K,S.A. 1994 Sapp.,7S-j747; imple-
menting K 5.A.75-2938; as amendeA by AeeS SB.tl7StS 4,

.,K.S:A,,1994,9upp. 75;SSBZ, nn{l,t(g,},, /g-5541; effective,$uy.l, 1979; amended May l, 198'!.;,amehded.Ma!r 1,
'{982; amended May 1;'1983i aniendbd;.T-8G17,lun:i tZ,
1985; amended,,T-8!3{ Eec. LL, 1985; amended May 1,

1?99i,i*q9el, f-p7.11,, May 't,.1e86; amend€d wtaj, t,
' t9B7; amen ded; T-I-7 -27 -89, luly 27, l9B9; aniended'Nbv,
;20, 1989; amended D et. /7, 1994;,amende d.D€c,.,17 , Lgg1.)

- .]",'l j

l-5-28. Shift differential. (a) Each asency havine
multi-shift operations shall designate one 6r mbre shifti
as.a normal day shift. Each agerrcy shall specifu ne more
than 12 consecutive hours in the day from^whi'ch normal

"day phfts -ay leidersignated. Each nor.mal day shift shall
fall entirely within those designated hours.

Q)- 
g.*."pt as provided in slubsection (e), a shift differ-

ential shall be -paid to classified employees in positions
dligible to receive overtime pursuant toK,A.R. f-8r24, for
hours worked on regularly established shifts,other than
the normal day shifior shifts. The;shift ,differential: shall
not be paid to an employee for any time the employee is

: on any type of leave or holiday or when the employee
, works unscheduled,hours befoie or after u ao"-^al dry
shift.

r{[50

(c) Upon recommendation of the secretary, the arnount
of the shift differential shall be that amounl set,bv exec-
.utive directive od,the governor. Thti arnount shall'be,rec.
. orrrmended by:the secretary after considgration of ,salary
. survey 'datar and, o*pr ,Appropriafi*, and :relevarrt factgii,
which shall be'reviewed at teist *rnually.

':' (a) With regard to particular classes 6f ernployees; or
particular agencies, or employees located in particular ge-
ographic areas of the state;,a,rec.rrnmendafion tb eXtend
or deny the rfiift differential authorized by this rezulation
.may besubrnifted by the director of personnel sei'ices to
the secretary; This extensiori or denial shall be effective
whengppldved fyexec,utive directive of the governor.' (e) The head of.'each agency with.employees engaged
in law,enforcement and fire fighting activities, as defilled
tui 29 C.F.R,.553, as ln effect on July 'I..,1994,:shall deter-

' niine whetrer such emplcryeei'witt tre. eligible for shift
"ilifffre,ntial as pro.vided'ih,this'rc€ulation and shall srib-
mlt a written statement regirrdiirg'such detefminiition to
die director. the iletennination is to elieibility;fbr shift
differential may be modified by executive"directive of the
governor. Thijregrrlatii:n shall be effective tjn,and after
DecemHr lV, 1995. (Atithorized bv K.S.A. tg4 Snpp. 75-
3747; implerhenting K.S.A.,75-37M, and K.S.A. Zt)ZggB,
as amended by 1995 SB 1V5, g 4; effective,84.1-14, jritre
1?,, 1980; effective,May : 1,"1981i arnended,trfiiiy. ti:,tg9Z;

' amendetl May'L, 19837 aiihg\lled Mriy l, 1985;,rifnended,

T-89-T:7,I11ne rZ; 1%5j amdn$e.{ Miry 1, '1986; airieind€d
Itul.'6r:1992; ameriaep Iulf L6, t99g; amended,Dee; 17;
,{95,)' ".': 

;' I'r.jl, . '':t.:'. , 'i )".

i-5-lg. Longevity, tronqabay. (a) Upo4 
"ompt"udnof 10 years of length of ,serJice,,each claspified employee,

exduding,any te. mporqry ernployea shal be eligible lor
rongevlry Donus Pay.

(b) Longevity bonus pay shall only be issued when a
'documented perfotmarce review ratirrg of ,satisfactory or
better has occurred in -dre 12 months-immediately ire-
,:-:,{T_g- 

tu 
.dat9 

the,9f plofse,is .eJip}le for a lo4}evity
bonus pavment.

' t"i fhif""e""rty polrus phymdnr foi edch etigibje em-
ployeg_slgl be computed by multii2lytne $4q.by the'nrim-
ber pt fuil years of qtate service, not to exceed 25 years.

({) Longevity porurs pay shall increase thg rqguiar.rpte
applying.to overtime pay for hours worked during.th€ 12
rnonths p.receding fte date thelongevity bonus is paid to
the employ_ee, and o\alt bq considere-d'in,calculating the
payment.of 'compensatory time to an ernployee upon ter-
TTlqon as provided in ICA,R. FSA . This regulatirrn
shall be effective on and after Decembet lT, LgtE. (Au-
thorized by K.S.A 199{ Supp, 7S S5/rti. as. amended by
1995 SB 172, $ 6; implemehtihg K.S.A 194 Supp. TS-SS4L,
as amended by 1995 SB 172, S 6, and K.S.A.'1994 Supp.
75-2943;as amendeil tiy 1995 SB L75,9 8; gffectiy.e; T-I-7-
T7-89, luly 27, 1989;. effective Nov.. 20, 1989; amended,
T-1-9-L9-94, Sup_r 1-?. 1994; hmended Nov. Z\, t994;'amended Dec.17, L95.) .,

' 
-, l€*.?O:, Benefits,fhr-renplo''ees activated to military
duty. Each employee who,ie ordered,to,report for activ-e
militaqi. ser.t/icCi' upori :,fligr, n6iestiofi,,of -the 

National
Guard and reserve units by predidential otde4 or who

a

a
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volunteers for such active duty, 'shall be eligible for the
benefits defined below.

(a) Such an employee shall continue to accrue length
of service, but shall not accme vacation or sick leave.
Upon return to work the employee's vacation accrual
rate shall increase to the approiriite level if the employ-
ee's length of service.has increased to a higher accrual
rate.- 

Ol e death benefit shall be payable when such an em-
ployee dies while on active military duty. The death ben-
ifit shall be in an amount equal to the imount provided
by the group term life insurance through thq Kansas pub-
lic employees,retirement system which the employee
wouldhave received at the time of death if the emblovee
had not commenced active duty. The employin! siate
agency at the time the employee entered active duty shall
pay the death benefit. The death benefit shall tre paid to
the employeels beneficiary or peneficiaries, as designated
on forms approved by the director of personnel services.
If no beneficiary has been designated, it shall be paid to
the estate of the employee. The provisions of this subsec-
tio'n shall be applicable to.,each state employee who:

(1") immediately prior to entering active duty, was eli-
gible for the insured deathbenefit provided under Article
49 of Chapter 74 of the Kansas Statutes Annotated and
funded by.the employing agenry; and

(2) would not, at the ti-rrc of death, be eligible for the
deaih benefit described under paragraph (L).
., (c) This regulatio.nllshall ""t appty to'federal active
duty for haining as stipulated in K.A.R. 1,-9-7b. This reg-
ulation shall be effective on and after December L7,1995.
(Authorized by K.S.A. L994 Supp. 75-3747,75-55't4; im-
plementing K .5.A. 75-37 45; effective, T-"1.-9-L0-99,Sept. 1Q
1990; effective Jan. 7, 199L; amended lan. 6, 1992;
amended Dec L7,1995.)

Article 5.-RECRUITING AND
STAFFING.

I-6-1. Registration for employment. Each person
seeking employmentwith the state shall register on forms
prescribed by the director, and these forms may be sub-
inittea or up'dated at any time. Registering with the stdte
shall not constitute applying for a vacancy. This regula-
tion shall beeffective on and after December 17, 1995.
(Authbrized by 1994 Sttpp. 7\-\V47;implementing I(S.A.
75-2944; as.amended by 1995 SB 175, S 9, f.S.e. 75-2939,
as irmended by 1995 SB 175, S 5, and K.S.A: 75-2942, as
amended by; i995 SB 175, $ 7; effective May L, 1979;
amended May 1, L981; amended Dec. 17,1995.)

l,{.-2. Recruitment. Each agency shall submit to the
director p job requisition for each gxisting or anticipated
vacancy to be filled.

(b)(li Except as provided in subsection (c) below, the
upir"i"ting atithori$' shall provide notice of each existing
or anticipated vacancy to be filled. The appointing au-
thoriW shall first determine whether recruitment will be
conducted among:

(A) only employees w,ithn the agency, including per-
sons in the reemployment pool;

(B) all state employees, ihcluding persons in the.reem-
ployment or rejnstatemslt pools; or

(C) all state employees, persons in reemployment or
reinstatement pools, and the general public.

(2) When recruitment for a vacdncy is conducted
within the agency, the appointing authority shall provide
notice of the vacancy to the agency's employees. When
r.ecruitment for a vacancy is conducted on a state-wide
basis among all state employees, notices of the vacancy
shall be distributed by the director to all agency personnel
offices. Appropriate and reasonable distribution within
each agency shall be the responsibility of the agency.

(3) The appointing authority, within guidelines estab-
lished by the director, shall establish a period of time in
which airplications will be accepted for each vacancy. The
applicati6n deadline shall be dtuted in all notices bf tnu
viiancy. l

(c) Notices of a vacancy shall not be required when
filling a temporary positiory when a position is fille{ by
demotiorL direct entry or transfer, when a position iS real-
located, when filling a governoy's trainee position, o-r

when the director determines that for good cause such
notice is not necessary.

(d) All job postings, announcements, and advertise-
ments for vacancies in designated positions as defined in
K.A.R. 1-2-30, or corunercial driver positions as defined
in K.A.R. '1,-2-20, shall include a statement regarding the
drug testing requirements set forth in K.A.R.-L-6132,
K.A.R. 't-6-{3, K.A.R. l-9-Lgaand K.A.R. 1,-9-?s. This r9g-
ulation shall be effective on and after Dgcember t7,1995.
(Authorized by K.S.A. 1994 Supp. 75-3747, K.S.A. 1994
Supp. 75-4362 and, K.S.A. 754363; implernenting K.S.A,
75-293[ as amended by L995 SB ,L75, S 5, K.S.A. 1994
Supp.75-2943, as ame4dedby 1995 SBL75, S & K.S,A. 75-
2944 as amended by 1995 SB 175, S 9, K.S.A. 1994 Supp.
75-4362 and K.S.A. 75-4363; gffective May '1., 1979;
amended May L, 1.981; arnended May 'I.,, L983; amende4
T-1-10-2S.88, Oct. 3'1, 1988; amended Dec. 18, 1988;
amended {pril 1.3, L992; amended Dec. !7,1995.)

I-G8. Filling vacancies. (a) For each classifigtion,
required selection criteria shall be established by -the di;
rector concerning education, experience, age physical
requirEments, character, and other factors that are related
to'ability to perform satisfactorily the duties of positions
in the cfass. Each required selection criterion shlll relate
directly to the duties, of positions in the class. Optional
selicti6n criteria may be-established by thu direCtor for
one or more classes which may be designated by the ap-
pointing authority as preferred or required for particular
positions in the classes.

(b) Each applicant certified to the pool of eligible can-
didates shall meet the required sefection criteria for that
class and position.

(") e.y agency may establish preferred selection cri-
teria, in addition to those provided under subsection (a),
in order to determine the lapacity and fitness of each eL
igible candidate in the pool tb peiform the position'" 

"Pe-dfic duties. This regulation shall be effective on and after
December 17, L995. (Authorized by K.S.A. 1994 Supp. 7F
3747; implementing K.S.A. 75-2939, as amended by \9!5
SB 175, $ s, f.s.al1994 Supp. 75-2943, as amended by
1995 SB L75,58, andK.S.A.75-2944, as amended$ L995
SB 175, $ 9; effe.ctive May 1, L979; amended Dec. t 

ir]lr?,il,
D
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I-6.f6. Thio regulation shall be revoked on and after
December 17, 1995. (Authorized by KS.A. 7*3747 as
arnended by,L, 1985; Ch. 276, *e. 10; implementing
K.S,A. 75-2942, as amended by L. 1985, Ch. 276, Sec. 4;
effective May L, 1979;'amended, E-82-14,luly,l., 19{1L;
amended May 1., 1.982; amended May 1, 1983; amended
May 1, 1986; revoked Dec. 17, L995.1

l4-f ?. This regulation shall be revoked on and after
December 17,1995. (Authorized by K.S.A. 75-3747; effec-
tive May t, 1979; revoked Dec. L7,195.)

l-6-l& This regulation shall be revoked on and after
December 17,1995. (Authorized by K.S.A. 1983 Supp. 75.
3747; imilementing K.S.A. 1983 Srpp. 75-2942, Z{}gqg,
75-37M,75-2948; effective May 1, 1979; amended May 1,
1984; revoked Dec" 17,1995,\

l-G.19 to I-G2O. These regulations shal! be revoked
on pnd after December 17; L995. (Authorized by ICS.A.
7*3747; effective May 1, L979; revoked Dec. 17,1995.)

l-G-21. Candidate pools for regular positions. (a)
For each vacancy in a regular position thatls to be fille4
theappointing authoriry-shal tre provided by the director
with a pool of candidates certified as eligible to fill that
position.

- (b) Errors in candidate pools may be corrected by the
dlrector.

(c) Thg appointing authdrity may hire only from
among those persons certified as eligible by the director'
pursuant to subsection (a) of this regulation.

(d) Each candidate shall be. given equal consideration
!y tt" agency when applying"aaaifioial job-related se-
lection criteria.

.(e) To be eligible for veterans' preference points, each
veteran shall meet the required selection criteria of the
vacant position for which-the veteran is applying. Each
candidate who is verified to be eligible for vtiterari' pref-
erence shall receive points equall-ins five percent o? the
total available pointd of the lob stitlrequiiements. Each
candidate verified to be eligible for disabled veterans'
preference shall receive points equaling ten percent of the
lotal available points of the iob'skill iequirements. This
regulation shali be effective on and aft6r December 1Z
195. (Authorized by K.S.A. 1994 Supp. 75-3747 and
K.S.A. 19945upp.75-2955, as amended by tSlS SB 175, S
13; implementing K.S.A.75-2943, as amedded by 1995 SB

\7r,-gp,qnd I(S.A, 1994 Supp. 75-2955, as amended by
1??q SB 175, $ 13; effeqtive May "t, L979; amended May i;
1.983; amended May Li L985; amended, T-L-9-19-94,Sept.
19,1994; amended Nov.21,1994; amended Dec. 1Z 1995,1

I.{f.-22. Direct entry hires of unskilled and semi-
skilled labor. Certain classes of positions in the unskilled
or semi-skilled group may be designated by the director
in which a direct entry new hire may be employed by
appointing authorities"without use of a certifiia irool df
eligible candidates. Each direct entr5r new hire shail be
subject to a probationar5r period in accordance with
K.A.R. 1-7-4. This regulation shall be effective on and af-
ter December 17,199.5. (Authorized by K.S.A. 1994 Supp.
754747; implementing K.S.A. 1994 Supp. 75-2935; efi€c-
tive May l,1979; amended May 1., 1.983; amended Dec
L7,1995.)

l-G.4 to I&5; These regulations shall be revoked on
and after December 1\ ry95. (Authorized by K.S.A. IS-
3747; effecfrve May 1,1979; revoked Dee.17,:1995.)

I-6-6. This regulation shall be revoked on and after
December L7,1995. (Althorized by K.S.A. 1982Supp.7}-
3747;implementing K.S,A. L982 Supp. TS:29M; ef?bctive
luluy 1, 1979; amended May 1, 1983; revoked Dec. 17,
Iees.)

|-6.7. Disqualification of applicants and candi-
dates. (a) Any applicant or candidate may be disqualified
by the direct6r irf the following circumstinces. Tfie direc-
tor may refuse to assess an applicant or a candidate, or
rnay refuse to place a candidale in the eligible pool, or
may remove a iandidale from the eligible p"ool when the
applicant or candidate has been disrrissed-from employ-
ment with the state for delinquency or misconduit, 6r
fails to furnish a complete appli:atioir or any informaiion
leque-sted by,the director, oi ior any of the ieasons stat€d
in K.S.A.75-2940.

(b) Whenever the director disqualifies an applicant or
candidate from any part of the 

-emplovment-process, 
a

statement of the re,is6ns for the dis{uaiificatioh shail be
providedby the director. The applicaht or candidate shall
be provided an opportunity to respond in writing or to
appear before the director #ithin L4 calendar dayslo pro-
vide cause why the action should not be taken.'

(g) The applicant or candi.date may request in writing,
within 30 days from the date of the disqualificatiool
hearing before the civil service board to determine the
reasonableness of the action. The board shall within a
reasonable period, grant the applicant or candidate a
hearing. This reguhlon shall be effective on and after
pScember L7, L995. (Authonz-ed.by K.S.A. 1994Supp.7\-
?H:_!^pl:mgnting K.s.A.75-2940, as amendea Uy rfS
SB 175! $- 6; effective May 1, 1.979; amended May i, tggl;
amended May 1, 1.983; amended Dec. 17, Lggl.i
' f .6*- Content of assessmerits. 1a) Assessments shall
relate to matters that will in a fair munt 

"r 
evaluate the

cqpacity and fitness of applicants or candidates to per-
form efficiently the duties of positions in the class and the
p99iU9* to be filled. Assessments may consist of ratings
of training, experience, and other quilifications, wriftin
tests, performange tests, interviews, physical tests. assess-
ment center evaluations, medical eiaminations or other
assessments that the director deems appropriate. All as-
sessments shall be approved bv the diirlctor.

(b) Promotional aiiessmenti shall includg in addition
tg uny or all of the above, assessments, consideration of
the applicanfs or candidates's performance and lerrgth of
s€rvlce.

(c) Subiect to policies established bv the director to
protect th-e confidentiality of assessmenl material the as-
sessment papers of an applicant or candidate may be in-
spe.c.tgd by- th9 applicanf or candidate. This regulation
shall be effective-on and after December lT, lg51. (Au-
$grize{ by K.S.A. 1994 Supp. 75-3747; implementing
,5S.A, 75-2939, as amended tly tlSS SB l7S, g'5; effectivE'May 1, 1979; amended Dec. 17,1995.)

f-6-9 to l-G-15. These regulations shall be revoked
,93:f,{ after December L7,,1995. (Authorized by K.S.A.
75-3747; effective May 1,1979; revoked Dec.17,1995.)
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l&22r. Training classes. (a) Certain classes of po-
sitions may be designated by the director as haining clas-
ses. Persons employed in training classes shall be in train-
ing status and not in probationary or permanent stafus.
Tlie training period seived for a triinin! class established
pursuant to 

-this 
regulation shall not be less than six

inonths nor more than 24 months from the date of em-
ployment unless there are statutory training require-
hents which can be met in less than six months.

(b) The appointing authority may dismiss a trainee at
a"y Ume ptiriuant ti the su*6 prottisions afforded pro-
bationary employees in K.A.R, L-L0-8(a), except as
follows.

(1) If a trainee was promoted from a classified position
in which an employee held permanent status, the provi-
sions rggarding dismissal or demotion of probationary
employees in K.A.R. 1-10-8(b) shall be applied.

(2) tf an employee who was demoted or transferred to
a trainee posilion is terminated for reasons other than
personal ionduct, the emplovee shall be accorded the
iight to a position in the clais in whidr the employee held
permanent status immediately prior to the trainee
position.

(c) The period served by un employee in a training
class shall not be counted as part of the probationary pe-
riod in case of subsequent employment in a regular
position.- 

(d) Upon meeting the minimum qualifications for the
applicable class, and satisfactory performance of the job
duties, responsibilities and training requirements of the
position, eicJr employee in a training class shall be placed
in the applicable class as a probationary employee and
serve a probationary period as established by K.A.R. 1-7-
4. This r'egulation stiafl be effective on and afterDecember
L7,lggl.\Authorized by K.S.A. 1994 Supp.75-3747t ilr.-
plementing K.S.A. 75-3746; effective Dec. 27, 1993;
amended Nov.21, 1994; amended Dec. L7,1995.)

t-G23. Reemployment pool. Each employee wh-o is
laid off, or demoted or transferred in lieu of layoff, shall
be placed in a reemployment pool by the director and
shail be eligible to afply for any vacaircy to be filled, in-
cluding intemal vacincies, for up to three years from the
date th-at the layoff action occurred or untii the employee
is reemployed."This regulation shall be effective rin ind
after Decehber \7, rfes. lauthorized by K.S.A. L994
Supp.75-3747; implementing K.S.A. 75-2948, as amended
by L995 SB 175, $ L2; effective May 1, L979; amended May
1, 1984; amended, T-86-17 , lvne \7, 1985; arnended May
'1., 1986; amended Dec. 27 , 1993; amended Dec. L7, 1995.)

t-Gl24. Transfer. (a) Any appointing authority may
transfer any employee with permanent qtatus in acco.rd-
ance with the following regulations.

(1) No permanent employee shall be transferred from
a duty stahon in one counW to a duty station in another
counF without the consent of the secretary of adminis-
tratioi, unless the person being transferred has consented
in writing to the tiansfer prior to being transferred.

(2) Any appointing authority may accep!, by transfer,
any permanentemployee employed in another agency, if
the employee consents to the transfer.

(3) Any permanent employee, or any employee serv-
ing a probationary period because of a promotion, may

Vol. 14 No.43, October 26,1995

be transferred frorn a position in one class to a position
in a different class if both positions are allocated to classes
which are assigned to thi same pay grade, have a close
similarity of dities, and have essentiilly the same quali-
fications, and if the employee meets the qualifications for
the new dass.

(4) Each permanent employee who is transferred from
one position to another position shall retain permanent
status in the new positio4.

(b) Any appointing authority may transfer a proba-
tionary employee from one position in a class to another
positi6n in-thti same class in the agency. An appointing
luthority may accept, by transfer, a probationary em-
plovee eimptoved in'another agency, if the transferis to a

iojiuon id the same class and'if the.employee is agree-
able. the probationary period of an emplovee transferred
pursuant ^to this regulirion shall be detrirmined in accord-
ance with K.A.R. 1-7-4.

(c) Eicept as provided in subsection (a)(1) above, ap-
proval of the employee shall not be required when a
hansfer within ah igengy is made puisuant to this
regulation.

(a) nactr employee who is transferred from the unclas-
sified service to a position in the classified service pur-
suant to the provisiorrs of this subsection shall serve a
probationary beriod in accordance with K.A.R. 1-7-4. This
iezulation s-hill be effective on and after December 17,
1995. (Authorizedby K.S.A. 1994 Supp. 75-3747; imple-
menting K.S.A.75-2947, as amended by 1995 SB L75- S 11,

K.S.A. 7S-SZ+0; effective May 1, L979; amended May 1,

1981; amended May l, 1983; amended May '1., L984;
amended March 20, L989; amended D.ec.17, L995.)

l -G.-26. Temporary positions. (a) Except as otherwise
provided by lawiany aplointing authoritlmfY fill a t9m-
porary position with any person who meets the required
Setectioir criteria for the ciass and the position. Employ-
ment of a person in a temporary position shall not exceed
999 hours of employmerit in i i2-month period. If the
duration of a temp6rarv position is to be less than 999
hours, the maximtim dtirahon of the temporary position
shall be indicated by the appointing authority. All time
worked., including overtim6,'shall cdunt towai'ds the 999
hours. Each temli'orary appointment shall be ended no
later than 12 months aiter its commencement, even if the
appointee works less than 999 hours. Any person may
oi&rpv more than one temporary position in an agency
in a fd-month period, if the iotal riuittber of hours worked
in such tempo-r'ary positions does not exceed 999 hours,

(b) Time worked in one or more temporary positions
shall not be counted as part of the probationary period if
an individual is subsequently hired in a regular positior'
This regulation shall b'e effeitive on and aTter December
17, 1995. (Authorized by K.S.A. 1994 Supp. 75-3747; .im'
plementing K.S.A. 75-2945, as amended tty LSSS SB L75,

$ L0;'effective May '1, 1979; amended May 1., 1981;
amended, E-82-14, fuly 1.; 1981.; amended May 1', L982;
amended May 1, 1984; amended, T'86-L7, June 17, 1985;
amended May 1, L984 amended Dec. 17,1995.\

l-6-26. This regulation shall be revoked on and after
December L7,1995. (Authorized by K.S.A. L983 Supp. 75-

3747; implementing K.S.A. 1983 Supp. 75-2945; effec{vg
May "!., I9Z9; arneided, E-82-L4, |uly 1., 198'l'; amended

/.-
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' Ma)t 1,,.1982; amended May'\ 1984; re.voked Dec. 17,
1995.)

l-e-27. Demotion. (a) Any permanent employee
may be demoted to a poiition iri a'lower class if ili"t'p;
sition is in the same series of classes, oi if the appointins
authority determines that the emplovee can r6dsonablV
be expected to perform satisfactorilv thd duties of the po-
sition for the l6wer class. Any bermanent emplovee ^de-

moted pursuant to this rezulition shall be erinted per-
manenf status in the class t6 which demoted,"effectivdthe
date'of the demotion ' : "

(b) Each request for a voluntary demotion shall be sub-
iect to approval of the appointing authoritv. The em-
ployee sh6ll nol be entitled to app"eal the voluntary de-
motion to the civil service board.

- J"l The demotion of a pet'manent employee for unsat-
. isfactory performance of dutieq for disciplinary neasons,
or for other good cause shall be managed in aicordance
ryith the proEedures specified in Article 10 of these reg-
ulations.

f4l l* appointing authority may demote any new hire
probationary employee or any probationarv emplovee
who was rehiredbn a basis ot6er than reemilovnieni or
reinstatement to a class in a lower pay grad'e #thin the
agency if the employee meets the ^quilifications for the
lower class, if the-embloyee can satisiactorilv perform the
duties of the lower ilais, and if the empkiy'ee has con-
ser,rted. Each probationary employee d;"irted 

""a"r 
thit

subsection shall start a new fro6ationarv period which
shall be no less than six -ondrs in leneth.'The p.""isio*
of this subsection shall not apply toihe dembtion of a
probationary employee in a cidsd designated as a direct
entry class, pursuant to subsection (3) of K.S.A. 75-2925.

(") -gte-unclassified employee who is voluntarily de-'moted shall serve a probahoriary period in accordance
with K.A.R.1.-7-4. This regulatidn'shall be effective on
and after December L7, Lggll. (Authorized by K.S.A. 1994
Supp.-75-3747; implementing K.S.A. 75-2949, as amended
b:]PS SB 175,-S_1?, and K.S.A. 75-2949; effective May"!,,
t979; gryen ed.Jvlay.L, L983; amended May L, 1984;
amended Dec.17, L995.)

, I-G-PA. Overlapping hires. (a) In filling a position
that is-not yet vacated by the incumbent, the agency may
have the incumbent and the new employee on thd posi-
tion concurrently for a period not to exc6ed four weleks.

(b) When an employee is on extended leave, the an-
pointing authority-miy fill the regular position. Tfie
qgency shall notify the-employee in-wriUn'g at the time
the employee is hired that [he-employee shill not obtain
permanent status in the positiory unless the employee on
leave does.ngt lelum or for some other reasonit is pos-

tiory the appointing authorigr rrray,pro-ceed, *'ith,the ap-
proval of the director and bdsed on the following prin-
ciples.-(a) 

The appointing authority shall initiate action to fill
the position.on a permanent ba*is, if ,the,incumb.enthab
permanently vagafed the position. However, theappoint-
Tg authori-ty may delay filling,the position because of a
shortage of funds.

(b) An- gcting assignment may be used only when there
are no other viable alternatives.

G) The assignee shall meet the required selection cri-
teridifortheclassofpositions.t , '-:' I ,' ' '

(d,) Agting assignments shall'not be used to generate a
series of acting assignments for an employee.

(e) Except as noted in subsection (f), an aeting assigil-
ment shall hot exceed one yeai in leneth unless a-pproried
by the director. Acting asdignrnents Ihatt r,ot bdietroac-
tive. Tlre acting assignment procedUre shall not be used
for a short duratiory temporary assignment of an ern-
ployee for less than 30 days. ' :' (; When a position is vicAnt due to a leave'of absence,
the aeting assignment may be authorized for the duration
of the leave of absence, except that continuation iif an
acting_ assignment beyond 12 months shall require ap-
proval of the director of personn€l services.' (g) Documentation of'the acting assignment shall be
placed in the emplovee's permaneit rec6rd.' (h) If gn-enlploy-ee is_aiUng in a position assigned to a
pay grade higlier ihan thatoftlie einployee'sndrmal po-
sition) the employee shall be'paid:at i step on the hieher
grade that gr-'iesihe empby6e an increafo in pay. Stich
an increase shall not exceed the hiehest step poisible if
the employee was being promoted t6 the posiU6n..For the
duration of an acting asiignment, the employee may re-
ceive pay step increases hr accordance widr applicable
pay step incrbase regulations. When the actin!-nssign-
ment is terminated, and the employee is retumd to the
former class, the employee's pav shall revert to whatever
rate (dollar amountjrit wouid'have been had the em-
ployee rrot received the acting assignment Neither the
employee's pay increase date nor tlie employee's stafus
in ihe hormal fosition shall be affected bi un aeting as-
signment.
lil If an employee is acting in a positi,ofi assigned to the

s-ame pay grade as, or to a pay grade lstler than, that of
the employee's noflnal positioru the etrplovee shall be
paid at-the employee's normal pay rate. Fbr fu duration
of an acting assignment the employee may receive pay
step increaJes inlccsrdahce witfi afpficablb pay stepliri-
crease regul,ations.

(i) If the employee is promoted to a position in which
the-employee lia-s iervedin an acting assignmeng the pay
shall rdmain at the amountpaid dgfrng die acting assigri-
ment and any accumulated months shalFcountlowaids
the next pay-increase. The time served in,the acting as-
signment may be credited towards the promotional-pro-
bationary period. This regulation shall bi effective on-and
after Decen"rber 17, 1995. (Authoiznd. by KS.A. 1994
Supp. 75-3747; implementing K.S.A. 75-2958, as amended
by 1995 SB 175, S 4 and K.S.A. 75-3746; effectiveMay t,
1.979; _amended M?y L, 1.983; amended May l, tgg4,
amendedT-86L7,June 17,1985; amended Miy l; t9tl6,;
amended May 1, 1987; amended Jarrt. 6, 1992; amended
Dec.17,1995.)

.Regdlatkrhs

sible and advisable to grant the new emplovee permanent
status. The probXUoniy periodfor theimptoyee may besrarus. rne propauonary perloq for tne employ
95t9nded Fi lhu appointing authoriry witfiout'without regard to

periods established
elsernrhere in these reguiations. This iezulation shall be
gf&"ti"gql 3n{ after December 17,199i. (Authorized byefiectrve on ang atter l)ecember 77,1995. (Authonzedbv
K.q.A. 1994 Supp. 75-3747; implementing k.S.e. T5-924,6;
effective May L,1979i amended Dec. lZ,19gS)

. I-6-29. Actin-g assignments. When a dassified posi-
tion is vacant and rgquires the tempor4ry agsig4ment of
an employeewho has permanent status in;&h";;;ri-

iimits on thi durati'oh of

@ KrB|8 S.Ghr!' of gtate 1995 Vot. 14 No,43, Octqber 26,l:ggs



Regulations Kansas Registet

(2) Upon approval of the training and evaluation plan
by the director, the person shall be hired as a governofs
trainee.

(f) Each person hired as a governor's trainee shall be
paid.at two pay grades lower than the grade for the ap-
plicable regular class.- (g) The agency shall submit a progress report on each
trainee to the director not less than once each six months

1455

. I.6-S0..Reinstatement. Eadr employee who sepa-
. rates from state service in goodstandfurg may for a period
of one year from the date of separation apply for, and
may be certified as a candidate for, any vacancies open

. to state'employees onlp' and may be rehired as a. rein-
statement, This regulation shall be effective on and after

: December 17,1995. (Authorized by K.S,A. 19945upp.75-
37 47 ; implementing K.S.A. 75-37 46; effbctive May'1., 1983;
amended Dec.17, L995.1 

.

, 14-81, Governofs trainee program. (a) Any agency
may fill an existing vacancy under the governor's trainee

, program according to t\e provisions of this regulation.
(1) "Governor'shainee program" means a program to

, athact and utilize fernales, minorities, and persons with
:. disabilities as defined in K.A.R. l-?-34in,order to provide

career development opportunities.
(2) !'Underutilization'1 means a lower representation

of females,.minpr,iJies or persons with disabilities as de-
fined in K.A.R. 1,-2-34 in a class or EEOiob category in an

ated"{rom vacancies arising out of attrition, vacancies cre-
ated by the,legislature of vacancies created by actions
taken pursuant to K.S.A. 75:2949.

@) Each agency electing to fill a vacant position under
the governoy's trainee program shall first conduct an un-
derutilization {eview to determine'if underutilization ex-
iets:in a cl4ss or EEO job category, or both, in the agency
worKotce or the agerrcy orgafuzafional unit in whiih the
vacancy exists.

(c) ihe agency shall submit information to the director
regarding the vacant position and the data used in deter-
mining underutilization. Upon verification of underutil-
izatioi bv the director, the^aeencv shall be notified that
the direclor has estabiished "a triinee classification and
reallocated the position. The notice from the director shall
also indude a list of rulmes in a relevant applicant pool,
if one exists, and:authorization for the agency to rdcruit
persons who are members of the unclerudlizei protected
SrouP or grouPs.

(d) Following the close of the application period, the
agency strall select, on a competitive basis, in accordance
vilth guidelines established 6y the director, an applicant
who:

(1,) is a member of an underutilized protected group;
(2) will not, at the time of hiring, meet the required

selection criteria for the regular class of the hainee posi-
tion;

(3) will be able to meet the required selection criteria
for the regular class within 24 months; and

(4) is deemed qualified to satisfactorily perform the
duties of the trainee position.

(e)(1) ppon selecting a trainee ,for the position, the
agency shall submit:

(A) documentation that the trainee meets the require-
ments of subsection (d) and

(B) a copy of a proposed training and evaluation plan
developed for the trainee that provides for regular as-
sessments of the trainee's progress and communication
of the assessments to the tr-ainde

goVernor's trainee was promoted or transferred from a
classified position in which the employee held permanent
status, rights normally associated with such promotion
and transfer under K.A.R. 1-10-8 and. L-6-24 shall apply.
If demoted from a classified position in which thd a;-
ployee held permanent status, the trainee shall not be
granted permanent status in the trainee position but shall
be accorded the right to a position in the class in which
the employee held permanent status: This regulation
shall be effective on and after December L7,1995. (Au-
thorized by K.S.A. 1994 Supp. 75-3747; implementing
K.S.A. 75-3746; effective March 20, 1989; amended'.Aug.
3, 1992; amended Dec. 17, 1995.)

l-6-82. Candidate drug screening test for desig-
nated poeitions: (a) A drug test shall be administered to
a candidate for a designated position upon a conditional
offer'of employment for a de3ignated pqsition.

(b) A conditional offer of employment for purposes of
this regulation means the offer is contingent upon partic-
ipating in the drug screening program established gnder
K.S.A. 75-4362 or K.S.A. 75-4363, and amendments
thereto.

(c) Failure to participate in the reguired drug screening
test or a confirmed positive result based upon a test sdm-
ple obtained from the candidate shall:

(L) make the conditional offer of employment null and
void; and

(2) subject the candidate to disqualification from cer-
tification for designated positions in accordance with
K.S.A. 75-2940 and K.A.R. l-6-7 for a period of one year
from the effective date of the disqualification action,

(d) All candidatei; who have been given a conditional
offer of employmerit shall be informed of the provisions
of su-bsection (b).i4 writrng and shall sign a statement
agreeing to participate in the test prior to the test being
administered. Failure to accept this condition shall make
the conditional offer of employment null and void. .

. (e) Each candidate required to submit to a drug screen
shall be advised of:

(1) the methods of drug screening which may be used;
(2) substances which may be identified] 

(antinued)
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(3) consequences of a refusal to submit to a drug
screening test or of a confirmed positive resulq and

(4) reasonable efforts to maintain the confidentiality of
results and any medical information which may be pro-
vided.

(f) Procedures and testing personnel used in collecting
arralyzing and evaluating test samples shall meet the
standards established by the director. Drug screening
tests may screen for any substances listed in the Kansas
controlled substances act. The substancbs to be identified
by the tests and the threshold levels of those substances
shail be determined by the director.

(S) Any candidate who has reason to believe that tech:
nical standards were not adhered to in deriving a con-
firmed "positivd' result may appeal the result in writing
to the director within L4 calendar days of receiving writ-
ten notice of the result. -

(h) A retest by the original or a different laboratory on
the same or a new sbecimen mav be authorized onlv bv
the director, if the director deterinines that the techiic;l
standards established for test methods or chain-of-cus-
tody procedures were violated in deriving a confirmed
"positivd' result or there is other appropriate cause to
warrant a retest.

(i) Any candidate who intentionally tampers with a
sample provided for drug screening violates the chain-
of-custody or identification proceduret or falsifies test
results shall have the conditional offer of employment
withdrawn and such actions shall be groundi for dis-
qualification for all positions in state service in accord-
ance with K.S.A. 75-2940.

f) If the result of a drug screening test warrants dis-
qualification actio-n, a candidate shall be afforded due
process iR accordance with K.S.A. 75-2940 and K.A.R. 1.-

6-7 before any final action is taken.
(k)(1) Individual test results and medical information

shall be considered confidential and shall nqt be disdosed
publicly in accordance with K.S.A. 75-4362. A candidate
shall be granted access to the candidate's information
upon written request to the director.

(2) Each agency shall be responsible for maintaining
strict security and con{identiality of drug screening re-
cords in that agency. Access to these records shall be re-
stricted to the agency personnel officer, or a designee,
persons in the supervisory chain of command, the agency
legal counsel, the agency appointing authority, or a des-
i9."", the secretary of administration, or a designeg de-
partnnent of administration legal counsel, and the direc-
tor, or a designee. Further access to these records shall
not be authorized without the express consent of the di-
rector. This regulation shall be efiective on and after-De-
cember L7, L995. (Authorized by and implementing
K.S.A. 1994 Supp. 75-4362 and K.S.A. 19945upp.75-4363;
effective, T-1-L0-28-88, OcL 28, L988; effective Dec. L9,
L988; amended Feb. 19, 1990; amended Apnl 13,1992;
amended Dec. L7,1995.)

1-6-83. Candidate alcohol and controlled sub-
stances test for commercial driver positions. (a) The pro-
visions of 49 C.F.R.,Part382, as in effect on February 15,
L994, alrrd 49 C.F.R., Part 4O as in effect on February 15,
L994, and, amendments to Part 4O as published in 59'Fed.
Reg.42,996 (L994r, are hereby adopted by reference.

(b) Each candidate who has been given a conditional
offer of employment for,a commercial driver.position
shall be administered an alcohol and controlled sub-
stances test.

(c) For purposes of this regulation .a 'rconditionat of-
fer of employment'' means the offer of a commercial
driver position is contingent upon participating in the al-
cohol and controlled zubstances testing prE ram estab-
lished under the federal omnibus transportation ern-
ployee testing act af 199L, 49 U.S.C. Appx, S n17.

(d) Each candidate who has been given a conditional
offer of employment shall be informed of.the provisions
of subsection (c) and (g) of this regulation in writing and
shall sign a statement agreeing to participate in tlre testing
prior to administration of the tests. Failure to accept this
iondition shall make the conditional offer of employment
null and void.

(e) Each candidate required to submit to alcohol.and
controlled substances testing shall be advised of:

(1) the methods of alcohol and controlled substances
testing which may be used;

(2) the substances which rnay be identified;
(3) the consequences of a refusal to submit to an al-

cohol and controlled substances test or of ,a confirtned
positive resulq and- (4) the reasonable efforb utilized by the state to main-
tain the confidentiality of resulb and any pedical.i4for-
mation which may be provided.

(f) Procedures and testing personnel used in collect-
ing, analyzing and evaluating test samples shall meet the
standards established by the director in accordance with
49 C.F.R., Part 40.

(gXt) The conditional offer of employment shall be
null and void and the candidate shall be subject tg disl
qualification from commercial driver positionsin .accord-
ance with K.S.A. 75-2940 and K.A.R. l-67 for a period of
one year from the effective {ate of the disqualification
actioir in those instanies in wlich:

(A) the candidate fails to participate in:the required
alcohol and controlled Substances tes9

(B) the candidate receives a confirmed positive ilco-
hol or controlled substances test resqlq

(C) the candidate refuses to provide written authori-
zation to obtain information from prior employers as r-e--

quired by 49 C.F.R.,382.413; or
(D) the information obtained from a prior employer

under 49 C.F.R., 382.413 indicatesthaf within the preced-
ing two years: -

(i) the candidate violated any.of the provisions of 49
C.F.R.,382, Subpart B; and

(ii) the candidate failed to complete the requirements
for returning to work under 49 C.F.R., 382.605, including

' an evaluation by a zubstance abuse professional, a retufi-
to-duty alcohol test, controlled substances test or both,
and c6mpletion of any rehabilitation or treatrneirt pro-
gram.

(2) An alcohol test shall be considered "positive"
when the alcohol concentration is 0.04 grams of alcohol
per 210 liters of breath or greater. Howevern if the breath
alcohol content is 0.02 grams of alcohol or greater and
less than 0.04 grams of alcohol, the candidateshall notbe
allowed to be-gin performing safety-sensitive functions

Regulations
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runtil a 24.hour period has elapsed, in accordance with 49
C.F.R.;,382.505. For purposes of this regulation, "safety-
densitive functions" shall be defined as in K.A.R. 1-9-
25(c). ,

' l', (h),,,,ln accoidance with 49 C.F.R., 40.25(f X1 OCi)(E), any
candidate who receives a confirmed positive result on a
controlled substances test may request a retest by the
original ora different laboratory on the second half of the
original specirnen within 72 hours of beinggrotified of the
positive test result.
r..(i) Any,,candi{ate who intentionally tampers with a
sanepleprovided for alcohol or controlled substapces test-
,ing:vlolates chain-of-oustody or identificatioh proce-
dures or'.falsifies a test result shall have the conditional
,offerof employ.ment withdrawn and shall be subject to
,disqtralification for all positions in state service in accord-
ance with K.S.A. 75-2940.
'," (j) If disqualification of a candidate is warranted un-
dei subsection (g) of this'regulatiory the candidate shall
be'afforded due process in accordance with K.S.A. 75-
2940 and K.A.R. 1-6-7.

(k)(1) &rdividual ,results and medical information
shall beconsidered confidential and shall not be disclosed
publicly..Each candidate shall be grantbd access to the
candidate's information upon written request to the di-
reetdr,'in accordance with 49 C.F.R., 382.405.

(2XA)" Eiidr agency shall be responsible for maintain-
ing strict security and confidentiality of the alcohol and
coritrolled substanees records in that agency. Access to
these,records shall be restricted to:
'(i) the agency personnel officer, the agency appoint-

ing authority, the secretary of adrninistratiory the direc-
to4 or any of their respective designees;

(ii)i persons in the supervisory chain of command;
(iii) the agency legal counsel; or
(iv) the department of administration legal counsel.
(B) Further access to these records shall not be au-

thorizcd withorrt the express consent of the director. This
regulation shall take effect on and after December 17,
1995. (Authorized by K.S.A. 1994 Supp. 75-3747; imple-
menting K.S:A. 75-3746, K.S.A. 75-2940, as amended by
1995 SB L75,S6, and K.S:A. 75-3V07 ; effectivs T -L-L-26-95;
lan. 26. L995; effective May 30, L995; amended Dec. t7,
1995.)

,' ArticlerT;+PROBATIONARYPERIODAND
EMPLOYEE EVALUATION

: , l-?r?. Prcbationary period. (a) The probationary pe-
riod shall be considered as a working test of the employ-
ee's ability to perform adequately in the position to which
hired. In order to aid the agency in developing efficient
ernployees,, the supervisor shall give reagonable instruc-
tion-rand training that may be required throughout the
probationary period. Eaclf agency shall establish proce-
dures so that problems with probationary employees will
bebrought to,the attention of the agency management for
appropriate action prior to the end of the probationary
period. i

, (b) Prior.to the end of the probationary period, the ap-
,pornting authority shall providelthe director with results
of a performdnce review for the employee. If the perform-

arrce review given to a probationary employee prior to
the end of the probationary period is less than satisfac-
tory, the employee shall notbe granted permanent status.

(c) Except as provided in K.A.R. 1.-7-4, all new hires,
promotions, and rehires shall be tentative and subject to
a probationary period as authorized by K.A.R. L-7-4.lI
the probationary period of an employee is tci be extended
as authorized by K.A.R. 1-7-4, the appointing authority
or the authority's representative, prior to the end of the
probationary period, shall furnish the employee with a
copy of the performance review which states that the pro-
bation is extended. Results of the performance review
shall be provided to the director. This regulation shall be
effective on and after December 17,1995. (Authorized by
K.S.A. L99 4 Supp. 7 5-37 47 ; implementing K.S.A. 75-2946
and K.S.A. L994 Supp.75-2943, as amended by 1995 SB
L75, S 8; effective'May 1, L983; amended May l, L9B4;
amended; T-86-17,lune 17, 1985; amended May t, L986;
amended Dee. L7,1995.)

l-74. Duration of probationary period. (a) Each
new hire and each rehire made on a basis other than
reemployment or reinstatement who is employed in a
regular position shall be subject to a standard probation-
ary period of six- months. This probationary period may
be extended by the appointing authority for up to six ad-

' ditional months if action to extend the probationary pe-
riod is taken prior to the end of the original six-month
probationary period. A probationary period of up to L2
months may be established by the appointing authority
when specific training or certification requirements for a
position cannotbe completed within six months.

(b) Each employee who is promoted shall be subject to
a probationary period of not less than three months nor
more than six months as determined by the appointing
authority. However, a probatidnary period of up to L2
months may be established by the appointing authorify
when specific training or certification requirements for a
position cannot be completed within six months.

(c) Each person rehired on [he basis of reemployment
shall have peruranent status effective on the date of re-
hire.

(d) Each person rehired on the basis of reinstatement
shall be subject to a probationary period of not less than
three months or more than six months as determined by
the appointing authority.

(e) Time on leave with or without pay of more than 30
days shall not count towards total time served on pro-
bation. The employee's probationary period shall be con-
tinued effective with the employee's return from leave .

until the total probation time served equals the time re-
quired for the position.

(f) An employee with permanent status who is trans-
ferred from one agency to another, or transferred within
the same agency, shall continue to have permanent stafus.

(g) When a probationary employee is transferred frorn
one position in a class to another position in the same
class or another class iri the same pay grade, the transfer
shall have no effect on the employee's probationary pe-
riod. The probationary period may be extended by the
appointing authority for up to six additional months by

\457
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giving written notice of the extension to the employee
and director prior to the expiration of the original six-
month probationary period. , l

'(h) Each employee who is transferred, demoted or pro-
moted from a temporary position in the classified service
or any position in the unclasslfied service to a regular
position shall serve a standard probation4ry period of six
months.

(i) Persons'serving in temporary positioris shall not be
subpct to a probationary period.

fi) Each employee in a governor/s trainee position or a
position in a training classification shall be placed on pro-
bation for six months when promoted to the regular class
at the end of the training period. This regqlation shall be
effective on and after December 77, L99s. (Authorized by

and each time a fuedback session is conducted or priority
outcomes c-hange. The appointing authority shall encour-
age performance review feedback sessions for employees
at least quarterly.

(3) The perfoimance review of.each.employee'shall be
completed by the employee's immediate supewisor, or
by another qualified person or persons designated by the
appointing authority. A qualified person is one who is
fimiliar with the duties and responsibilities of the em-
ployee's position and with the job performanceof the'em-
ployee.- 

(4) A rating shall be assigned to the perforrnsnce re-
view, at least annually, in the snanner required, and on
the forms prescribed by the director. The appointing au-
thority,may give a special performance review rating Ibr
any employee atany time.

(S1 nich employee shall be given the opportunity to
sign the employee's performance review as evidence that
the employee has been informed of the performancg re-
view ratng; that signature shall not abridge the employ-
ee's right of appeal if the employee disagrees with the
rating. Failure-oJ the employee to sign the performance
review shall not invalidate the rating.

(b) Subiect to provisions of K.S.C 75-2949ei two con-
secutive performance review ratings of less than satisfac-
tory may be utilized,as a basis for demotion, sqspepgion
or dismissal of the employea,

(c) If the performance review rating assigned to a pro-
bationary employee at the end of the probationary pgriod
is less than satisfactory, the employee shall notbe grAnted
permanent status.' (d) Any employee entitled to appeal a rating may do
so within seven calendar days after being informed of the
rating. A-fter the period of iseven calendar days for filing
appells has expiied and if no appeal has been filed, the
appointing authority or the authority's designee shall re-
view the rating, shall make any changes deemed neces-
sary, shall sign the performance review, and shall have
copies of the entire review transmitted to the employee,
th6 employee's official personnel file, and to the r&iewer
or reviewers as the appointing authority deems neces-
sary. If the appointing authority makes any change in the
rating, or adds any'comment on the performance reyiew,
the review shall bb'retumed to the employee to be signed
agar& and the employee, if eligible tci appeal the ratirig,
shall again have seven calendar days to file an appeal to
the appointing authority. Final nesults of the performance
review shall be submitted to the director. This regulation
shall be effective on and after Decembet 17, L995, (Au-
thorized by K.S.A. 1994 Supp. 75-3747; implementing
K.S.A. 1994 Supp. 75-2943, as amended by 1995 SB 17t S
8; effective Miay 1, L983; amdnded May '1,,19M; amended,
T-8G17, June 17, L985;,amended May 1, 1986; amende4
T-L-7-27-89, July 27, 1989; amended Nov. 20, 1989;
amended Dec17,1995.)

l-?-ll. Employees entitled to appeal performance
reviews. (a) Any classified employee with permanent
status may appeal a perforrnance review rating which is
lower than the highest possible rating. , ,

(bX1) An empl6yee 6n probation ihall have the same
right to appeal the performance review'as.an employee
with permqnent status if: . . , ir

L458 Regulations
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K.S.A. 1994 Supp. 75-3747;i7 47 ; irrtplementing K.S.A. 7 5,2946;
amended Mav 1, 1985; amendedeffectiveeffective May 1, 1983; amended May 1.,1985;

Dee.27,1993; amended Dec. 17, L99s.)

l-7-6. This regulation shall be revoked on and after
December 17, L995. (Authorized by K.S.A. 75-t747, as
amended by 19B5 HB 2L25; implementing K.S.A. 75-2946
and 1.985 HB2133; effective May'1.,1983; amended, T-86-
L7,1unet7,1.985; amended May L,L986; revoked Dec.L7,
L995.)

l-7-6. Notices relating to probationary periods and
extensions. (a) Prior to the expiration of each ernployee's
probationary perio4 a performance review shall be com-
pleted, and the appointing authority shall notify the em-
ployee and the director that

(1) the employee has been dismissed or ddmoted;
(2) the probationary period is being extende4 if exten-

sion is permissible under K.A.R. t-7-4; or
(3) the employee is being given permanent status.
(b) If the appointing authority or the authority's rep-

resentative has not notified thd employee of the perform-
ance review ratingby the end of any probationaryperiod,
the epployee shall be deemed to have received perma-
nent status. In case of dispute as to whether the employee
was notified, a determination shall be made by the direc-
tor. This regulation shall be effective on and after Decem-
ber 17, L995. (Authoizedby K.S.A. 1.994 Supp. 75-3747;
implementing K.S.A. 75-2946 and K.S.A. L994 Supp.75-
2943, as amended by SB 175, g 8; effective May 1, L983;
amended, T-8G17, tune 17,1985; amended May "1.,1986;

amended May 1., 1987; amended Dec. 17, L995.)

, l-?-lo- Performance reviews. (a) The appointing au-
thonty shall have performance reviews conducted for
each employee under the authority's jurisdiction in the
classified service. The performance review shall be used
to review the effectiveness of each employee and to en-
sure that the employee's performance is consistent with
basic employee performance principles and practices.

(1) The supervisor and employee shall negotiate pri-
ority outcomes at the beginning of a review period And
any time priority outcomes change. In case of disaglee-
ment, the decision of the supervisor shall prelail.

(2) Each employee shall'be given an opportunity to
add comments to the performance revirew at each feed-
back session. The employee shall be given a copy of the
performiince review at the beginning of the review period
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I . the raling was unfair may, within seven calendar days
lJ after the employee has been informed of the rating, ad-

dress an appeal in writing to the appointing authority.
(2) The appointing authorify or such authority's des-

igr"e withil seven calendar days following receipt of the
. employee's written notice of appeal, shall have the option

either to make any changes in the rating deemed appro-
prigte, or to appoint a committee of three or more persons
to hear the appeal.

D

Kansas Register

(A) an employee is on probation because of a promo-
tion or is rehired on the basis of reinstatement and has
had permanent.status in the class in which the employee
moit recently served; or

(B) an employee with previous permanent status is
reallocated to a position with probationary status.

(2) When action concerning the md of probation is de-
pendent upon the performanice review, the appeal com-
mittee may make a recommendation to the appointing. authority ioncerning whether or not to grdnt piimanerit
status to the employee. However, the appointing author-,
ify', subject to whateverlirnitations are imposed by the
adlective rating of the performance review prepared by
the appeal committee, shall have the right to make the
determinatiol as to whether or not to grant permanent
status. If the time required to handle an appeal results in
the employee having no final performance review by the
en{ of-the probationary period, the appointing authority,
with the approval of the director of personnel services,
may extend the probationary period for a limited period
as is necessary for the appeal committee'to prepare the
final performance review, This regulation shall be effec-
tive on and after December 17, 1995. (Authorized by
K.S.A. 1994 Supp. 75-3747; implementing K.S.A. 1994
Supp.75-2943, as amended by 1995 SB 175, g 8; effective
M"y '1., L983; amended, T-86-17, lune 17 , 1985; amended
May'1.,1986; amended Dec, 1Z L995.)

l-7-12. Performance review appeal procedure. (a)
(1) Each employee who is eligible to appeal a perform-
ance review under K.A.R. l-7-1L and who believes that

. (3) If the appointing authority or the authority's des-
ignee makes.any change in the rating, or adds any com-
ments to the rating forrn, the rating form shall be retumed
to the employee to be signed again. If the employee dis-
agrees with the revised performance review, the em-
ployee may,.within seven calendar days, file an appbal in
writing to the appointing authority, and the employee
shall be informed of that right. If the employee files such
an appeal,_ the appointing authority or the authority's
designee_shall, within seven calenilar days following ie-
ceipt of the employee's written notice of appeal, appoint
a committee of three or more persons to hear the appeal.

(4) If an appeal committee is appointed to hear the ap-
peal, persons shall be appointed *ho, in the authorit5/s
judgment will be fair and impartial in discharging their
r-esponsibilities. Before appointing the appeal committee,
the appointing authority shall give the-ernployee a rea-
sonable opportunity for consultation on the,matter of ap-
pointment of the appeal committee. The appeal commit-
tee shall not include the initial rater or raters. Members
of the appeal committee shall be officers or employees of
the agency. However, the appointing authority may se-

lect one or more rnembers of the committee from one or
more other state agencies if the appointing authority de-
termines that the objective of a fair and impartial hearing
can best be served by doing so.

(b)(1) As soon as the committee has been appointed,
the appointing authority shall notify the employee of the
names of the members of the committee.

(2) The appeal committee shall consider any relevant
evidence that may be offered by the employee and the
rater, and shall make available to the employee any evi-
dence it may secure on its own initiative. The employee
and rater shall have an opportunity to question any per-
son offering evidence to the appeal committee. The-ap-
peal committee may limit the offering of evidence it
deems to be repetitious.

(3) Within 14 calendar days of the date the members
of the committee were appointed, the committee shall
prepare and sign a rating for the employee. That rating
shall be final and not subject to further appeal. The appeal
committee shall give the'rating to the appoinUng adtiror-
ity, who, within five calendar days, shall transmit copies
to the employee, the person or persons who originllly
rated the employee, and the division of personnel serv-
ices.

( ) If the appointing authority cdnnot appoint an ap-
peal committee in the prescribed seven calqndar days, or
if the appeal committee cannot make its rating witfun 14
calendar days of the date of its appointment, the appoint-
ing authority may extend these time limits. This regula-
tion shall be effective on and after December L7, 7995.
(Authorized by K.S.A. 199 4 Supp. 7 5 -37 47 ; implementing
K.S.A. I994Supp.75-2943, as amended by t995 SB 171 S
8; effective May 1, 1983; amended,T-84-20,luly 26,1983;
amended May L, T984; amended, T-86-17,June 17, L985;
amended May 1, 1986; amended Dec. 17,1995.)

l-71I8. This regulation shall be revoked on and after
December 17, 1995. (Authorized by K.S.A. 75-3747, as
amended by 1985 HB 2125 ; implementing K. S.A. 7 5 -29 43,
75-2944, and75-2949e, as amended by 1985 HB 2133; et-
fective May 1, 1983; amended May '1,1984;, iimende4 T-
86-17 , June L7 , 1985; amended May '1., 1986; revoked Dec.
17,1995.)

Article S.-TRAINING. AND CAREER
DEVELOPMENT

l-8-6. Supervisory kaining programs. (a) A pro-
gram shall be developed and maintained by the director
to provide supervisory training for each employee ap-
pointed to a supervisory position and each employee cur-
rgntly working in a supervisory position in any agency.
The program shall provide supervisorv contirtuing edu-
cation training for each employee who is curiently a
supervisor.

(b) Any agency may develop its own supervisory train-
ing programs which shall include periodic supervisory
continuing education training and shall be consistent
with guidelines developed by the director. EacJr agency
that has its own supervisory kaining program shaf sub-
mit a copy of the program to the director. O", 

ffi?Ifl,
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that does not have a supervisory training program may
request a copy of the director's program.

(c) No employee shall be granted permanent status in
a supervisory position to whidr hired or promoted until
the employee has successfully completed a supervisory
haining program. Each person hired or promoted into a
supervisory position shall complete the prescribed pro-
gram within six months of the date of hire or promotion.
This time period for training may be extended to 12
months from the date of appointrnent or promotion if the
kaining cannot be completed within six months. If a per-
son has received prior supervisofy ftaining consistent
with guidelines established by the directoi the appoint-
ing authority may exempt the employge from supervi-
sory training, subjectto approval of the exemptionby the
director.

(d) Eadr supervisor who'has completed the initial su-
pervisory training or who was exempted from the initial
supervisory training shall complete supervisory contin-
uing education training every three years aE long as the
supervisor remains in a supervisory.posltio-1. Eadr per-
son remaining in a supervisory position shall complete a
prescribed continuing education program no later than
six months after the three-year anniversary date of com-
pleting the initial supervisory training program or sub-
sequent continuing education programs. This time period
for continuing education training may be extended to L2
months from the three-year anniversary date of complet-
itg th" training if it cannot be completed within six
months. There shall be no exemptions for 4ny person in
a supervisorlr position from the required continuing ed-
ucation training.

(e) A supervisor shall be defined in accordance with
K.A.R. L-T84. This regulation shall be effective on and
after December L7, 1995. (Authorized by K.S.A. 1994
Supp. 75-3747and K.S.A. 1994 Supp. 75-37,\L5; imple-
menting K,S.A.75-3746 and K.S.A. 1,994 Supp.75-37,LLS;
effective May L, 1979; amended May '1,, 1983; amended
May 1; 1.934; amended May L, 1985; alnended, T-"1.'9-19-
9{, Sept. 19; 1994; amended N ov . 2-1., 1994; amended Dec.
17, L995;)

Article 9.-HOURS; LEAVES;
EMPLOYEE.MANAGEMENT RELATIONS

l-9-I. Hours of work. (a) Unless specifically ap-
proved by the secretary of administratiorr, the standard
workday for each full-time employee shall be eight hours,
and the standard workweek shall be 40 hours during a
given seven-day work week, except as provided in sub-
section (b).

(b)(1) Any agency head may submit a request for a de-
viation from the standard workday and workweek in
subsection (a) for particular classes of employees in writ-
ing to the director. Any such deviation shall be subject to
approval by the secretary upon recommendation of the
director.

(2) The salaries of exempt employees shall be estab-
lished to cover the ho-urs required to complete fhe job. .

Appointing authorities shall not be required to designate
a deviation from the standard workwbek established in
paragraph (L) of this subsection for these positions.

Kansas Register

(c) It shall be a conditiin of epployment with the state
that each employee is required to work the number of
hours per day and the number of days per work week or
work period specified {or the employee's position.

(d) Exempt employees shall be paid on a salary basis
and shall be considered to be in pay statu's except for:

(1) full days of leave without pay;'and
(2) full work weeks of leave without paydue to a sus-

pension.
Exempt employees may be required to use availirble

vacation or sick leave or other paid leave, as appropriate,
and shall be required to obtain authorization for such ab-
sences in sudr fbrm and at such'time as prqscribed by the
employee's appointing authority.

(e) The appointing authority may require employees
to work overtime whennecessarv for the efficientconduct
of the business of the state. This regulation shall be effec-
tive on and after December .17, 1995. (Authorized by
K.S.A. L994 Supp. 75-37 47 ; implementing K.S.A. 75-3746;
effective May'1, t979; amended., T-8G17, June 17, L985;
amended May 1., 1986; amended Dec. 17,1995.')

I-g-2. Holidays. (a) The following days shallbe legal
holidays for the state sgrvice: New Yeals Day, Memorial
Day, Independence Day, fabor Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. When one of
these legal holidays falls on. a Saturday, the preceding
Friday shall be the officially observed holiday for state
employees. When one of these legal holidays falls on a
Sunday, the following Monday shall be the officialll' ob-
qerved holiday for state employees.

(bXl) The governor may designatg in a particular'
year, additional days on which state offices are to be
closed in observance of a holiday or a holiday season. For
the purpose of this regulation, such a day is termed a legal
holiday.

(2) The governor qray designate a discretionary holi-
day for observance of a holiday or other special day with-
out closing state services. Eac-h eligible employee working
full-time shall receive a total of eight hours for a disire-
tiohary holiday and each employee workrng less than
full-time shall receive a proportional number of hours.
All hours fqr a discretionaryholiday shall be taken on the
same day.

(c) Each full-time employee, regardless of the employ-
ee's work schedulg shall receive a maximum of eight
hours of holiday credit for each holiday and shall receive
the same number of holidays in a calendar year as em-
ployees whose regular work schedule iq Monday tlirough
Friday. Holiday credit mearui pay or credit for paid tir4e
off at a straight-time rate.

(d) Any alpointing authority may require some or all
employees to work on a legal holiday, an officially ob-'
served holiday, or both. Each full-time employee who is
required to work on a legal holiday or on an officially
observed holiday shall receive froliday compensation in
addition to the employee's regular pay for the pay period.
Holiday compensation is either pay or compensatory
,tirne credits at a time and a half rate for those hours
worked on a holiday. The appointing authority shall de-
termine whether the compensation for suchholiday work
will be in the forq of pay or compensatory time credits.

Regulations
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(e) Hours woiked on a holiday which result in over-
time hours during that work week or work period shall
be compensated at time and one half for holiday hours
*ptkgd qrd * additional half-time rate for the r6sulting
overtime hours.

-. 
(f)-If a-legal hgliday is preceded or followed by an of-

ficially observed holiday, each employee shall-receive
holidiy credit for only one of the tr,vo days. Each full-time
epployeewho is required to work on bbth the legal hol-
iday and the official$ observed holiday shall recelve hol-
iday-compe-nsation fo1 only one of the two days. If the
number of'hours worked on thE two days ar6 not the
qamg, the employee shall receive holiday-compensation
for the day, oir vihich the employ"" *oik"d the greater
numDer ot nours.

(g) Each employee who works less than full-time on a
regular schedule shall receive, for each holiday that falls
on a day included in the employee's regular work sched-
ule, holiday credit equal to wliatever fay the employee
would receive for that day if it were not i holiday. If ihe
employee works on the holiday, the employee shall re-
ceive, in dddition, holiday compensation f6r the hours
worked on the holidav.

(h) A le_ss than full-time employee who works an ir-
regular scJredule, as determined 6y the appointins au-
tho.ng, shall not receive holiday creait buf shatt Ue"paia
at the time and a half rate for ttiose hours worked on the
holiday.

. (i) A" employee who is on leave without pay either on
the last-working 9ay before a holiday or the ?irit working
day following a holiday, shall not receive holiday credii
unless the appointing authority granted an auihorized
leave without pay for a portion of either or both of the
working days and approved the holiday credit for the
employee.

-f) enf employee who separates from the service and
whose next day at york, following the employee's last
day at work, would have been a holiday, shall not receive
pay for the holiday. This regulation shall be effective on
and after December L7,1995. (Authorized bv K.S.A. 1994
Supp. 75-3747; implementing K.S.A. 7S-9i46, effecrive
May '/.., 1979;.amended May l, 1985; amended Dec. L7,
1995.)

I-9-8. Request and approval of leave; authorized
leavel unauthorized leave. (a) Requests for leave shall be
made to the appointing authoritjz in such form and at
such time as prescribed by the appointing authority.
Leave that is requested as aLone, and approied, shall 6e
termed authorized leave. Leave that is-not requested as
above, or not approved, shall be termed unauthorized
leave, unless the employee furnishes the appointing au-
S""ity evidence satisfactory to the appointiirg unth"o.ity
that circumstances made it impossible to req{est leave in
the form and at such timeas piesoibedby the appointing
authority. \

(b) Use of unauthorized leave shall be entered into the
employee's official personnel file in the agency. Habitual
or flagrant use of unauth onzedleave shailbe grounds for
disciplinary action, including dismissal.

(c) When an employee takes unauthorized leave, the
appointing authority shall determine whether use of ac-

cumulated leave or accumulated compensatory time shall
be allowed, whether leave without pay shall Le granted,
or in a case of habitual or flagrant use of unauihorized
leave, whether a pay decrease, iuspensioru demotioru dis-
missbl, or other disciplinary action shall be proposed or
taken. This regulation shall be effective on aid ifter De-
cember 17,, L995. (Authorized by KS.A. L994 Supp75-
37 47 ; implementin g K. S. A . 7 5 -37 46; effective May 7 ) LgZ g ;
amended Dec.17,1995.1

l-9,4. Vacations. (a) (1) Each classified employee in
a 19g,ula.r p--osition shall be entitled to vacation with pay
which shall be earned and accumulated in accorddnie
with this regulation. Vacation leave earned 

"u.h f"yrofi
period, the maximum amount of vacation leave that may
be accumulated, and the increments in which vacatioir
leave may be used shall be determined as follows.

(A) Each non-exempt employee shall accrue vacation
leave in accordance with thd foilowing table;

Regulations 1.461

Vacatlon Leave Table for

Vacation Leave Table for

Hours in Pay
Status Per Pay

P.eriod .

Hours Earned Per Pay Period Based on Length of Seruice

Less Than 5
Years

5 Years & less
Than 10 Yeats

10 Years & ue-ss

Than 15 Yeas
15 Years &

'Over

0 0.0 0.0 0.0 0.0

>0 4.7 5.6 6.5

Maximum
Accumulati,on

of Hours
tM.a 176.0 208.0 240.0

, (i) Non-exempt employees shall only use vacation
leave in increments of a quarter of an hour.
, (ii) "Hours in pay status" shall not include overtime
hours worked, additional hours for which the emplovee
has been paid under K.A.R. 1,-5-24 (d) (2, and hbtiday
compensation earned.

. (iii) For pu{poses of tl_ris regulatiory hours in pay status
shall include time off while rbceiving workerst compen-
sation wage replacement for loss of work time.

(B) Each exempt employee in a position which is eli-
gible for benefits shall accrue vacation leave in accord-
ance with the following table.

(i) Exempt employees, including part-time exempt em-
ployee+ shall oniy use vacation 6ive in either h'af- or
full-daY increments' 

bontinued)

Hours in Pay
Status Per Pay

Period

Hours Eamed Per Pay Period Based on t ength of Service

Less Than 5
Years

5 Years & Less
Than l0 Yeais

10 Years & I-ess
Than 15 Years

15 Years &
Over

0-7 0.0 0.0 0.0 0.0

&15 0.4 0.5 0.5 0.7
t6-23 0.8 1.0 t.2 1.4

2+37 1.2 1.5 1.8 2.7

32-39 7.6 2.0 2.8

4047 2.0 2.5 3.0 J.t
48-55 2.4 3.0 3.5 4.2

5663 2.8 J.5 4.2 4.9

&71 3.2 4.0 4.8 5.6

72-79 J,b 4.5 5.4 6.3

80- 4.7 5.6 6.5
Maximum

Accumulation
of Hours

1M.0 176.0 208.0 240.0
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(ii) For purposes of this regulatiory hours in pay status
shall include time off while receiving workers' comPen-
sation wage replacement for loss of work time.

(C) Exempt ernployees in positions,that are not eligible
for benefits shall earn one-half the amount of leave set
out in paragraph (a) (1) (B), based on the employee's
length of service.

(I; All nu"ution leave over the maximum accumulation
shall be forfeited at the end of the last payroll period paid
in the fiscal year.

(3) If an employee terminates from the:service, and if
at the time of lermination, the employee has more than
the maximum accumulation of vacation leave to which
the employee is permitted in paragraphs (a) (1) (A) :tnd
(B), the employee shall not be paid for any vacation leave
it 

"*""r" 
of th6 maximum accumulation to which the em-

ployee is entitled.' 
161 lttcteused rates of vacation leave earnings based on

length of service shall not be retroactive. Length of service
shall be caliulated in accordance with K.A.R. 1''2-46.

(c) The appointing authority shall not be arbitrary in
approving or rejecthg vacation leave requests. The ap-
pointing authority shall not unreasonably defer the tak-
ing of vacatiohs so that for all practical purposes the em-
ployee is deprived of vacation rights.

(d) Vacation leave earned by a.. employee during a
pay period shall be available for use on the first day of
ih6 foilowing pay period. If the employee resigns 6r is
otherwise separated from the service, the vacation leave
earned in th6 pay period in which the separatiorr occuns
shall be credited to the employee and payment made to
the employee for that leave as provided in K.A.R. 1'-9-13.

(e) Anv holiday on which state offices are closed, oc-
c,riritrg *ithit th6 period of an employee's vacatioru shall
not be charged against the employee's vacation leave.

(f) If an employee or a member of the employee's fam-
ily as specified in K.A.R. 1-9-5(e)(2) becomes ill while the
employee is taking vacation leave, And for all intents and
purposes, the employee is deprived of all or a significant
portion of the vaiation due to the illnesg the appointing
luthority, upon request of the employee, may charge toi sick leave some or all of the time the employee or family
member was ill during the vacation. For purposes of this
subsectiorq illness shall include any of the reasons for sick
leave identified in K.A.R. 1-9-5(e)(1).

(g) Vacation leave for school employees. Any classified
employee in a school institution having scheduled vaca-
tion periods at stated times, including Thanksgiving or
Christmas, when school is not in sessiorL and who does
not work during the scheduled vacation periods because
the qmployee's services are not required, may be granted
leave without pay or vacation leave for such periods.
Such vacation leave may be charged against accrued va-
cation leave or against vacation leave that will be accrued
during the scho6l term for which the employee is em-
ployed. Any classified employee at a school institution
thui i" separated from the^service before the end oi the
school term for which the employee is employed shall be
charged on the final pay voucher for vacatign leave used
in ex"cess of accrued vaiation leave. This regulation shall

. be effective on and after December 17,1995. (Authorized
by K.S.A. 1.994 Supp. 75.3747; implementing K.S.A. 75-

Yol:14, No. 431October 26tt995 \,

3746; etfective May L, L979; amepded,,E-8't'-23, 4u9,.-?7_,
1980; amended,May 1, 1981; amended May 1, 1983;
amended }lay L,1984; amended May 1, 1985;_amended

Iarrr. 6, L994'ammded'Aug. 3,1992; arnended Dee.17'
1ees.)

I-9-5. Sick leave. (a) Each classified emplbyee in a
regular position shall be credited and accurmrlate sick
leive as provided in this regulation.

(b) Thb maximum sick leave credit an employee may
accrue in aoy payroll period shall be- 3.7 hours. The
amount of siik leive hours earned each payroll period
and ihe iircri:ments in which sickleave may be used shall
be determined as follo#s '

(1) Each non-exempt employee shall accrue sick leave
in accordance with the following table.

Siek Ledve Table fot

Hours in Pay Status Per PaY Pedod Hours Eained Per Pay Period

u7 0.0

&15 0.4

tG23 0.8

2+3'l 1.2

32-39 1.6

4047 2.0

4&55 2.4

5643 2.8

6+71 3.2

72-79 3:6

80- 3.7

Regulations

(A) Non-exempt employees shall only use sick leave
increments of a quarter of an hour.

(B) "Hours i.-Pay status" shall not include overtime
hours worked, additional hours for which the employee
has been paid under'K.A.R. L-L5-24 (d) (2), and holiday
compensaton eamed.

(C) For purposes of this regulation, hours it Puy $tatus
shall include time off while receiving workers' oompe'n-
sation wage replacement for loss of work time,

(2) Eac[ exempt employee in a position which is eli-
gible for benefits shall accrue sick leave in accordance
with the.following table.

Slck Leave Table fo: Exenpt

time in Pay Status Per Pay PeriPd Hours Eamed Per Pay Period

0 0.0

>0 3-7

(A) Exempt employees, including part-time exempt
employeeg shatt onty use sick leave in either half- or full-
day increments.

@; for purposes,of this regulatipn, hours it Pay status
shall include time off while receiving workers' compen-
sation wage replacenrent for loss of wolk time.

(3) Exempt employees in positions not eligible for ben-
efits shall earn one-half the amount of leave set out in
paragraph (b) (2).- (c) Sick leave earned by an employee during a Pay Pe=
riod shall be credited to the employee, and available for
u6e,on the first day. of the following pay'period,
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(d) Any employee may be required by the appointins
authority or the director of persorurel services tb-providE

- evidence necessary to estab^lish tL"i-tn"-"iil;"t" ir";:aJ titled to use sickleave under,the circumstanies of the
requegt. If the employee fails to provide this evidence, the
use of requested sick leave may be denied by the appoint_
i1g authority or director. The-appointing airthori$r, with
tne drrector's approval, may require an examination of an
employee by a licensed health or mental health care Dro_
fussional ultimately responsible for patients, health c^are
as designated by the agency and at the agency,s 

"*p"r,re.- -(exl) Sick leave with pay shall be grantedbnly fbr the
following reasons:

(A) illness or disability of the employee includine
pregnancy, childbirth, miicarriage aborU6n, and recovl
ery therefrom, and personal.appointments with a physi-
cian, dentist or other recog4ized health praetitioner; '
- . @) illness or disabilityl i"ct"aint pi"gnu".y, child-
birth, miscarriage, abortiory and reco"ve'ry iherefiom, of a
family member, and a family member,s personal appoint-
l""TF with..1 physician, dentist or other recog'nized
health practitioner, when the illness, disabiliW 6. 

"p_pointment reasonably requires the employee to 6e abseirt
from work;

(C) legal quarantine of the employee; or
.(D) the adoption of a child !i -i employee or initial

placement of a foster child in the home bf in employee,
wlen tfe adoption or initial placement reasonably re_
quires the employee to be absent from work.
,,.(2).For purpo.ses q{ thir regulation, an employee,s
"family membel' shall be limited to:-

. (A) pergons related to the employee by bloo4 mar_
riage or adoption; and

(B).minors residing in the employee,s residence as a
result of court proceedings pursu-ani to.the Kansas code
for care of children or the Kansas juvenile offenders cod.e;

_ 
(f) If an appointing authority has evidence that an e#

ployee cannot perform the employee,s duties because of
illness or disability, if the employe-ehas accumulated sick
leave, and if the employee iefuses or fails to apply for
sick leave, the appointing authority *"y ,"q,riru'tilJ 

"r*ployee to use sick leave, and upon exhaustion of the em_
ployee's sick leavg may requirb use of any accumulated
vacation leave. An appointing arlthority may request a
wrihen release by a licensed h;alth or dental healih care
professional-ultimately responsible for patient5, health
care before the employee islflowed to re'turn to work. If
the employeehas exhausted all sick leave or accumulated
vacation leave, the appointing authbrity may grant the
employee leave without pay is provid6d in f.l,,n. t-9-
6(c).

(g) Ea& employee wh9 is injured on the job and
awarded workers' compensation ihall be granted use of
accumulated leave upon _the employee,s"request. Th;
compgnga{9n for accumulated leive used eaih.payroll
period shall be that amount which, together with #ork-
irs' compensatiorl equals the regular- pay for the em-
ployee. Unless the employee requelts otlieiwise vacation
leave and compensatory time ci.'ealtr shall be used only
after sick leave credits have been exhausted: T,he appoini_
ing authority shall not require the use of accumulated

compensatory time credits in conjunctioir with workers,*
compensation.

(h) Each former employee who had unused sick leave
at the time of separatio& and who returns to the,u*i"u
to a regular position within a year, shall have the unused
sick leave returned to the emi:loyee,s credit. This provi-
sion shall not apply to a person who has retired frdm the
state service.

(i) Calculation for payment of accumulated sick,leave
as of the date of retiremLnt in accordance with K.S.A. ZS_
5517 shall be made-usm-S th" hourly or salary rates set

. forth in K.AR. 1-S-Zl. T[is regulatiirn shall be effective
on and after December LT, 1995. (Authorized bv,K.SA.
!? !_Sypp, .7 

5 -37 47 ; implemenring K. S.A. T S -g7 0y, K. S. A.
75-3746; effective May 1, L979; {mended, E-g1-23, Aue,
27, 1980; amended May 1, L981; amended May t, 1lgg1;
annended May'1.,1984; amended May 1, L9g5;amended
le_p_\. 

26, 1988; amended July '1.6, 1990; amended Jan. 6,
1992; amended__Aggr_3, 1992; amended July Zei tggS;
amended Dec.17,1995.)

I-gS. Leave without pay. (a) The appoi,nting author-
ity shall determine whethiripbioval o^f lach ,uE""rt io,
leave withou_t pay is for the g66a of the service, uha ,huli
lpprove or disapprove the iequest. The appointing au-
thority may require use of accumulated vacation l"eave
and accumulated sick leave before approval of leave
without pay.

(b) Any new hire in a regular position without per-
manent sialus may-bg grgnted leave without pay ftir a
period not to exceed 60 calendar days:

(L) for illness or disability, including presnancv. chila-
birth, miscarrlage, abortion and recovEry tfierefr6m;

(2) for the adoption of a child bv the 
"emplovee;

- (3) forthe initial placement of a foster^ ctilld'in the
home of the employee;

(4) in_ order to care for a family member who has a'
serious health conditron; or

(5) for other good and sufficient reason, when the ap-
pointing authority deems leave to be in the best intere^st
bf the sErvic..

. When an appointilg authori$r determines that grant-
ing-a longer leave of absence without pay than-presjribed
in this subsection is in the best intereit of the sbrvice, the
appointing authority may approve a longer leave, or an
extension of a leave. The totai duration oI the leave shall
not exceed six months. Any leave granted 

""a"iifri-, 
,J-

section that exceeds 30 calEndar diys shall be reported to '

the director of personnel services. "

(c) Any employee currently without permanent status
as a resrrlt of a.promotion or reinstitement may be
granted leave withbut pay under the same conditioirs as
an employee with permanent stafus, if the employee had
permanent status in the class in which the emiloiree was
employed immediately prior to the promotii,n br rein
statement.

(d) 4+y employee with permanent status may be
granted leave without pay fof a reasonable period of time
consistent with the effechve fulfillment of'the agenq/s
duties, but not to exceed one vear:

- (l) for illness or disability, including pregnancy, child-
birth, miscarriage, abortion and recovE & frr"rriffjrrrrrr*
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(2) for the adoption of a child by the employee;

igi fot the ini'iial placement of a foster child in the
home of the employee;

(a) in order fo iare for a family rnember who has a
serious health condition; or

(5) for other good and suffjcient re-ason, when the ap-
ooit titts authori'W deems such leave to be in the best in-
ferest oi the service. Any leave that exceeds 30 calendar
days shall be reported tir the director of personnel serv-
ices. ,

(e) Anv emplovee with permanent status may be

et;t t"d t"eave i,f absence without p4y from the employ-
Ee's classified position to enable the employee to take a
position in the-unclassified service, if the granting of this
ieave is considered by the appointing agtholity to be in
the best interest of the service. Leave for this PurPose
shall not exceed one year, but the appointing authority
mav grant one or more extensions of up to one year, and
thiafpointing authority may determihe the number of
extensions.

(f) Desire of an employee to accept employment not in
the'state service shall be considered by the appointing-
authoriW as insufficient reason for approval of a leave of
absence- without pay, except under unusual circum-
stances.

(e) If the interests of the service make it necessary, the

"pri6intit 
s authority may terminate a leave of absence

#ithout piv bv giviirg wiitten notice to the employee-at
least twti weets-prioi to the termination date. With the
approval of the appointing authority, an employee -may
r6turn fronr leave o:n an earlier date than originally sched-
uled.

(h) When an employee retums at the expiratiorl of an
apbio.red leave without pay or upon notice by the ap-
pbintins authoriW that a ieave without pay has been ter-
ininated, the emplovee shall be returned to a position in
the same class ai tlie position which the employee held
at the time the leave was granted, or in another class in
the same pay grade for r,vhich the employee meets the
qualifications.' (i) Failure to return to work at the expiration of an au-
thorized leave of absence, or upon noticb by the appoint-
ine authoriW that a leave has been terminated, shall be

de"emed a resisnation. Such resignation shall be reported
bv the appoinEng authority to the director of personnel
s6rvicesin the m"anner provided by the director. Before
terminating an employeb for failurC to return from leave,
the appou,ftine autfloiiw shall make a reasonable effort
to coln'tact thi employe'e, and a summary- of the stepg

taken to trv to coritact the employee shali be submitted
to the direitor of personnel servic6s with the resignation'

(i) As used in this rezulatiory the term "family mem-
bei'? shall have the meairing set out in K.A.R' 1-9-5(e)(2).
This rezulation shall be effective on and after December
17,1995. (Authorized by K.S.A. 1994 Supp. 7517!;1y1-
plementing K.S.A. 75-2947, as amended liy 1995 SB L75,

b tt; effec"tive May L, 1979; amended, E-8L-L4, hane L2,

iqgO; amended May 1, 1981; amended May 1", 1983;

amended T-88-9, April2l,1987; amended, T-89-L, Ivlay
'1, L988; amended Oct. l', L988; amended Dec. 27,1993;
amended Dec.L7,1995')

l-9-Za. Military leave; voluntary or-invoFr-rtary
service in the Arm6d Forces. (a) Subjeit to the additional

requirements and limitations of Title 3& U.S. Code, Cltlp-
ter +g, each employee in a regular position, who enlists

or is drafted inio the armed f6rces bf the United States,

includine reservists and members of the natiqnal guBrq

who are"activated to military duty, shall be granted mil-
itarv leave without pay upon the employee's notice to the

u"Joi*i"* authorii' irf a military oidei requiring acfive

diiry for olher than iraining PFrP6ses. The appointing.au-
thoiity shall require the employee to provide, witrrin a

reasofiable peridd of time, documentation to sulpslantiate
the military order for active duty' , ' , ,' .i, ,: '' :

Anv pefson on military leave, as mentioned.above,
who ipblies to the appoiirting authority for pernrission
to retui'ir to the classii'ied service within 90 days {te-rle-
ceiving a discharge from the military sgrvig under hon-
orablJconditionsi or from hospitalization, shall:--(i) 

Ue restored to that positibn or to a similarposition
with like status and pay in the same geograPruc locauon,

as determined pursuant to K'A.R' 1'5'1L;*(2i-if;;irida 
t. perform the duties of 4nI other po-

sitioir, bdoffered emfrloyment in the same geograp$c.lo-
cation in a position iomparable in status and pay to the
former position; or'"idi;ii;;ii;th; 

becretary of administration for.apPro-
priate placement.t^?ilif,iilit"* 

ieane shall be counted as part of thi!1em-
plovee's teneth of service as prescribed in K'A'R' 1-246'
si;i [;;;;'?;;;tfi re""e; '*a honauys shall not be

"u-"a ".i""rued 
during a period'of militaryleavewith-

outpay. :' :

(ci fr.eenlistment or continuation of active duty beyorul

:lhr#Tffi i*"f;'J.Iffi%Y'ffi*i':*n:l'#i; O
ieive status . This regulation shall betffective on ahd 'afterii;;;t;;i t, {ggs.\e"thorize,{by K,g.A r\ ! suy1'l!
37 47 : implementing k. S.A . 77 -37 46; effecti ve May 1, 1'985;

amended, T-l-3-1.89L, March 14,1991'; amended ]uly &
1991.; amended Dec. L7,1995-) ::

l-9-?b. Military leave; voluntary of involuntary
service with reservi component of the emted Fotcesr (a)

(1.) Subiect to the additional requirements and limitations
if ritd 38, U.S. Code, CJrapter 43, each employee in a

resular position, who is a member of a reserve comPo'
n""trt of ihe military service of the United States, shall;be
eranted a maximum of 1.2 working days per calendar year

5f tt ititury leave with pay for.active duty for training pur'-

Doses as iefined in paragraph (aX2). Airy active duty for
trainine purposes in excesJof L2 working days in a cal-

endar ieir sfrail be charged to military leave without pay,
or at tire employee's red-uest, to accrued vacation leave'

(2) "Activie duty for training purposes" means:
(e) ttru initial period of ful:tihe, active duty requiled

bv'federal law fol newly-enlisted members;-'18; 
*r,.r"l training on active duty which is normally

conducted for,15 conlecutive days. Sudr annual:trdining
may alsobe conducted on an intbrmiftent sd.redule-totah
ine fS davs in a calendar Year; or- 

?Ci p"ii"aic individuaimilitary training or schooling
that of'fers the employee an opportunlty to rctaintheem .-
O"|;il:fl: **r.,e ci,*pot ent membership or receive a Ot* 

|---iUi 
gu"h 

"mployee 
in a regular positicr, who is a m€fir*

Uei of a reservi c6mponentif thti military'reserv'eof ihe

o
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United States, shall be granted military leave without
pay,-ot at the employee's-requesf accrued vacation leave
for the purpose of performing inactive duty for training.

(c) Requests for mili-tary leave shall be rnade to the af-
pointing agtholty with an appropriate military order br
duty haining document at least:

(1) One month before the start of any inactive or active
duty for training except initial activeduty for training;
or

(2) Two weeks before the start of any initial active duty
for training

Leave that is not requested as prescribed in this sub-
section shall not be approved unless the employee fur-
nishes the appointingiuthority with evidence #nich is
satisfactory- to the appointing authority and which dem-
onstrates thaf due to extenuating circumstances, the
leave should be granted.

(d) Each employee in a regular position shall be
granted military leave without pay, orat the employee,s
request, accmed vacation leave foi the purpose of iidn"-
tion" mtrance or examination for entrance into a teserve
compo_nent. Notice to the appointing authority shall be
provided as prescribed by -the 

appointing iuthority.
Upon completion of the examination, the employee shill
refurn to state employment as prescribed in subsection
(-"lO 

arono each employee's release from a period of ac-
tiye o-r inactive-duty-for haining or upon each employ-
ee's discharge from hospitalization foi injuries suti'er6d
during suchtraining the employee shall be permitted to
retum to a similar position with status and pay like that
the em_ployee would have had if the employe-e had not
been absent for such_purposes. If the empioyee is not
qya_lifigd to perform the airUes of the positi^on'by 

"uuror,of disability sustained during training,-but is quilified to
perform the duties gf aoy o-ther posltiory the employee
shall be offered employment in a lrosition comparible in
status and pay to the former position.

(f) Vvhoi r6turning from p^eriods of inactive or active
duty for-traininp_exiept ini-tial active duty for training
the employee- slratl ryport for work at the beginning of
the next regularly sdreduled working period or within a
reasonable tirne thereafter if the delayed return is due to
factors bey-ond the employee's control and the employee
provides documentation.

. G) lVlren returning from performing initial active duty
for.training, each employee shall report back to wori<
within:

- (t).thirtyane days of release from training or release
from hospitalization for injuries suffered duriig training;
or

(2) one year after the memberls scheduled release from
training, whichever is earlier.

-(h) Ytilitrty_ leave shall be counted as part of the em-
ployee's length of service as prescribed fi K.A.R. 1-2-46.
Sick leave, vacation leave, and holidays shall not be
qarned or accrued during a period of military training
when leave without pay fias 6een granted.

(i) For purposes of this regulation, any reference to the
military reserve of the United States shill be considered
to include mern ers of the national guard. This regulation
shall be effective on and after December L7, 1995. (Au-

$q.r:"4_U_f 5 S +. t.99a Supp. 75-3747; imptementing
K.S.A. 75-3746; effective May 1, 1985; amend-edDec.l/,
Lees.)

I-9-?e. Military leave; state duty with Kansas na-
tional guard or state gqard when organized. (a) Each
employee in a regular positiory who is h member of the
state or Kansas national guard, shall be granted military
leave with pfy for the duiation of any offrcial call to statL
emergency duty.

Q) The appointing authority may grant military leave
without pay, or at the employee's request, accrued va-
cation leave for the duration bf any oiher type of state
duty pefformed pursuant to K.S.A. 48-225.

(c) Each gmploye-e shall provide an appropriate state
military order to the appointing authorlty before the
processing of any pay reports or time and attendance re-
ports, or both. This regulation shall be effective on and
after December 17, 1995. (Authorized by K.S.A. 1994
Supp. 75-3747; implementing K.S.A. 75-3746; effective
May L, 1985; amended Dec. 17,1995.)

I-9-8. fury duty; other required appearance before
a court or other p-ublic body. (a)(1) Each employee in a
regular position, shall be granted leave with payby their
appointing authority:

(A) for required jury duty; or
(B) in order to comply with a subpoena as a witness

before the civil service bbar4 the Karisas commission on
civil rights, the United States equal employment oppor-
tunity commissiory or a court.

(2) An employee shall not be entitled to leave of ab-
sence with pay in circumstances where the employee is
called as a wibress on the employee's own belialfin an
action in which the employee is aparty.

- (b) Leave with pay may Ue grairtea to any employee
for an appearance before a court, a legislative commiitee
or other public body, if the,appointing authority consid-
ers the granting of leave with pay to be in the best interest
of the state.

(c) When any employee travi:ls in a state vehicle for a
required appearance before a.court, or a li:gislative com-
mittee, or other public body, the emploiee slail turn over
to the state any mileage expense payments received.

-(d) Each employeJgrarited leive under this section
who receives pay or fees for a required appearemce, ex-
cluding jury duty, shall turn over to the st-ate the pay or
fees in excess of $50.00. The employee, may retain any
amount paid to the employee for expenses iri traveling tb
and from the place of the jury duty or required appear-
ance, except as provided in subsection (c) of this regula-
tion. This regulation shall be effective on and 'after- De-

9gT!g L7, L995. (Authorized by K.S,A. 1994 Supp.
7j!!A7; imp-lementing K.!,A 75-3746; effective May L,
L979; amended May '1,, 1982; amended May 1, 1983;
amended May L,19&t; amended, T-86-17, June 17, 1985;
effective May 1, 1986; amended,, T-87-L7, July 1, !986;
amended Yuy 1,1987; amended T-89-1, May 1., L988;
amended Oct. 1, L988; amended Dec. 17, L995:i

l-9-12. Funeral or death leave. An appointing au-
thori_ty may grant leave with pay to an employee"in a
regular position upon the death of a close rulufi";;,?,f,.r5
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leave shall in no case exceed six w-orking days. The em-
ployee's relationship to the deceased and necessary travel
hm-e shall be among the factors considered in determin-,
hre whether to grant funeral'or dea{fi leave and if so, the
ariount of leav6 to be granted. This regulation shall be
effective on and after December L7, L995. (Authorized by
K.S.A. 19 4 Supp. 7 $ -37 47 ; implementing K.S . A' 7 5 -37 46;
effective May 1. L979; amended May 1, I981;'amended
Dec.17,1995.) ' r :

l-g-t$. Pafment for accumulated vacation leave
and compensitory time credits uPon separation. Any
emplovee who resigns or is otherwise separated from the
*.i,ic,i shall be paid for that employee'siccumulated va-
cation leave and compensatory-tinie credits at the same
time the employee is paid for'the last day at work. Pay
for an emplovee's vacation leave or cQmpensatory time
credit shati Uti calculated using the approfriate hourly or
datary rate set forth in K.AR. "1'5-2'L,and with respect !o
non-exempt employees, the. provisions of K'A.R. 1-5-
24G\&). Pay foi such vacation or compensatory time
credit shall'be a lump sum addition to the employee's last
paydreck. This,regulation shall be effgctive on and after
becember L7, L995. (Authorized by K.S.A. 19945upp.75-
3747;implementingK.S.A,"75-3746;eff ectiveMayl,19-79;
arnended May 1, 1984; amendea,Ivlay L.1985; amended,
T-9G36, Dec. 11, .1985; amended T.87:I1, May L, L986;
amended lvlay 1, L987; amended Feb. l, 1993; amended
Dec27,1993; amended Dec. 17, L995.1

l-9-15. Employee counselilrg. In cooperation with
agency administrators, a ProSlam of employee counsel-
ine which will provide fob-related information for em-
pl5vees shall be-prepare4 implemented and m:aintained
irnder the supervision of the director. The counseling pro-
gram shall include information regarding benefits, serv-
ices, performance reviews, transfer, promotion, and- re-
tirem^ent. Appropriate personnel officials and their
locations shail be idenUfie^d on the official bulletin boards.
This reeulation shall be effective on and after December
17, 1995. (Authorized by K.S.A. 1994 Supp. 75-3747; im-
plementing K.S.A, 75-3746; effegtive May t, 1979;
amended Dec.17,L995.,

I-$'t& Equal employment opportmitp affirmative
action; discrimination prohibited. (a) Equal employment
opportunity means the rieht of all persons to work and
t6 idvance on the basis oT merit and ability without re-
gard to race, color, national origin, age, se& disability, or
political or religious affiliation and may be achieved by
appropriate affumative action efforts.
'&), efnrmative action means a deliberate and sus-

hined effort to idedtifu and eliminate barriers to the em-
plovment and advaniement of members of protected
i*:,tp". The goal of affirmative action initiativeb shall be
Io adrieve aI all levels, a state government work force
whose composition approximates the percentage of fe-
males, minbrities 

"td'perso*," 
with disabilitiei in the

available state resident work force,
(1) Each agency shall implement a plan of af{irmative

action in ord-er td identifu areas of underutilizatiorv ini-
tiate programs designed io address underutilization and
implement programs and policies designed to promote
equal employment opportunity.

(2) Each asencY shall keep complete and accurate em-
pldvrnent reiordi and statis-tics which provide informa-
hoti for evaluation and analysis of current and Past em-
plovment practices. Each ag6ncy shall provide such data
it th" *u*ur and on the fo-rms-required by the secretary
of administration.

(3) EacJr appointing anthority shall edtablish such
soil's ana taiiet datds as are hecessaqy to; effectuatti
igencylevel aid statewide affirmative action plans'for
e{ual'employment opportunitY'

ic) Disiriririnatiorragainst any registrant'applican! or
candidate for, or employee in state service in recnlitrnent,
assessment, hiring, irai-ning promotiory retention, disci-
pline or anv otheiaspect of personnel administration be-
tause of potiUcat or reli$oui opinion or affiliation or be'
cause of 'race, sen, natiu:nal origin" ancestry, a disabiltty
which is qualified under K.S.A:75-2926; as amendbd by
1995 SB t75, Sec. 3, association with or:relationship to a
person with such a qualified disability or any other no-n-

inerit factors shall be prohibited. Discrimination on the
basis of age, sex or diiability shall be prohibited, except
that it shill not constitute discrimination to base a Per-
sonnel act on:

(1.) age or s€& where age or sex constitutes a,bon3 fijlf
ocoipafional qualificatioi necessary tg ProPel arrrl e{fi'
cient administratiory or

(2) a disability which is a qualiffed digablity .unde1
K.s.A. 75-2926, is amended bi 1995 SB 175, Sec' 3, and
which prevents the individual from performing the pos-
ition's 

-essential 
functions with reasonabld accommoda-

tion. This regulation shall be qffgctiv-e on and after De-
cember L7,1995. (Authorized by K.S.A' 1994 S.qpp.

7i-3747;implementingK.$.A.75-374!,_K:S.A.I!'2925,u"
amended ot'v 1995 SB lZ5, S ? and K'S.A. 75-2938, as

amended b:y 1995 SB L75,-$4; effective May "l', 1979;

amended Airg. 3, 1992; amended Dec. 17( lp1|)
l-g-?l2. Job iniury leave. (a) Any classified or un-

classified employee who sustains a qualifying iob 1njury,
as determined 5y the employee's appbinting authority-
shall be eligible for job intury leave in acclcrdanc€ with
this regulation.

(bXlj "Qualifying jo-b injury" means an rniury yhich:
(A) renders the employee unable lcl perfotrn the em-

Dlovee's regular iob duties;' 6) arodout 6f and in the course of employrnent with
the,state; and )

(CXi) was sustained as a result of a shooting, stabbihg
or'afgiavatgd bqttery, as defined in K.S.A. 2L-34'1,4, by
another against the emploYee;
'iiil *uir"stained u"'u ,'"u.tlt of a.confrontation with'a
paiient or client in a mental health 6r mental retardation
i"CtiW or ward wherein the client either inflicts great
bodi\i harm, causes disfiguremen! or causes bodily harm
with i deadly weapon oi in any mirnner whereby great
bodily harm, disfilurement, dismemberment, or death
can be inflicted; or '::'

(iii) additionally for law enforcemertofficery was $r,ls-

taiired while in frbsh pursuit of a Percon or while oper-
ating under the proviiions of K.S.A. 8-1506. ' '"

Qualifirins iob ini'uries shall not include iniuries
sustained aJ a-result-of the intentional. actlorrs of a co-
WOfkef. I :":: I,:'i.

I
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(2) 'lFresh pursuifl' means pursuit, without unneces-
sary delay, of a person who has committed a crime or
who is reasonably suspected of having committed a
crrme.

(c) Job injury leave shall not exceed six total months
away from work. While an employee is on an approved
i9b injury leave, the,employin-g siate agency' sfidll con-
tinue to pay the employ&'s-regular comlenjation.If the
employee- is awarded worker's compensatiory the state
agency shall.pay the emplo-yee c6mpensation in an
amount which, together with worker,s compensation
pay, equals- the _regular pay of the employee. The em-
ployee shall not be requiied to use accrued sick leave or
vacation. The employe-e shall continue to accrue sick and
vacation leave as long as the employee remains in pav
status. Nothing he19ii shall be .'""tt 

"J;r-prrria'irriygluntary or gratuitous compensation paymeirts in adl
dition to temporary total diiability comfensation pay-
ments pursuant to the worker's compensation laws.-

(d) The appointing authority may iequire an employee
on appro_ved job injury leave io relurn-to full or limiied
duty if the employee-is physically able to perform the
duty as determined by a physician selected- by the an_
pointing authority or ielec-ted by a representative of tfie
state self-iT. uranie fund. Howevea any limited duty al-
lowed shall not, in combination with"time u*av from
work on job injury leave, exceed the totil six months al-
lgwed for job injury leave. If the employee remains una-
ble to return to full duty, the appointirig authority shall
tgke such action as,deeined to-bb in thibest inteiest of
the state.

., (u) U4"L an employee is on approvqd job injury leave,
me appomrng agthority may require the employee to be
examined p1 a pt-rysigii,n seiected Uy F" appointing au-
lb.ity to-{etelmrne the capability oi the eririloyee io re-
turn to full or limited duty-.

(f) Employees on apprbved iob iniury leave shall be
prohilited from being gainfully empioy-ea by any other
employer.

(S) [.hg requirements of this regulation may be waived
or modified bI thu director upoi written re{uest of the
appointing authority. Such a *aiver or modification mav
be granted only upon a finding by the director thah

(1) granting th-e requestedl #aiver or modification
would not be in conflicl with any statutes pertaining to
leave; and

(2) failure to grant the requested waiver or modifica-
tion_would create a manifest-inlustice or undue hardshin
ol the employee requesting theiob iniury lea"e. fhisieel
ulation shall be effective on and after'December 17,1995.
(Authorized by K.S.A. 1994 Supp. 7}-j747;implementins
5,S.A, 75-37 46; effective, T -96:17, lune 17, 1 9ti5; effectivE
}4ly.t, 1986; amended Nov. ZI, i994; amended Dec. L7,
Lees.)

I -9-28. Shared:leave. (u)(t_) Each dassified employee
in a regular position, may be eligible to receive or doriate
shared leave as provided in this resulation.

(2) Shared leave may be grantedto an employee if the
employee or a family member as defined in fa.n. f-g-
5(eX2);

(A) is experiencing a serious, extreme or life-threaten-
ing illness, injury, impairment or physical or mental con-
dition which has caused, or is likeiy to cause, the em-

Kansas Registef

ployee to take .leave without 
. pay or terminate

employrneng and
_ (B) the illness, injury, impairment or condition keeps

the,employee frorn ireiforming regular work duUes- 
-1-

- (b) (1) An employee shall be etfuible to receive shared
Ieave if:

- (A) the employee has exhausted all paid leave avail-
able for use including vacation leave, sicf< leave, and corn_
pensatory time credits; and

(B) the employee has six months of continuous service.

- (2) An employee shall be eligible to donate vacation
leave or sick leave to another eriplovee if: :

(A) the donation of vacation leav6 does not cause the
accumulated vacation leave balance of the donating qrr.r.
ployee to be less than 80 hours; and ,,, l

(B) the donation of sick leave dbes not cause the ac-
cumulated sick'leave balance of the donating employee
to be less than 480 hours.

_ (cX1) When requesting shared leave, or at any time
during the use of shared leave, any employee mav be
required Uy-thu appointing authorifi or^the director to
provide a physician's statement or other medical evi_
dence necessary to establish that the illnesa iniurv, im-
pairment or physical or mental condition of the emrilovee
or family member is serious, extreme or life+hreaten'ine
and keeps the employee from performing resular worf
duties. If the employee fails to provide dvidEnce as re-
quired, the use oI shared leave riray be denied or termi-
na!9d by the- appointing authority.'

- 
(2XA) If the-appointing authoiity determines the em_

ployee meets the initial eligibility requirements in para_
Blaph (bX1' 1nd if applicible, deterinines that the^ em-
glgyeg.would !e calirif foq an individual who meets the
definition of a family member, a leave share review com-
ryitte-e shall-be established as prescribed by the director.
The leave share review committee shall ieview shar"J
leave.requests and provide a recommendation to the ap-
pointing authority.-
^- (B) Sf,ared lea'Je may be denied if it is determined that
the requesting employ-ee has a history of leave abuse, A
common illness or rninor injury that is not serious, ex-
treme or life-threatening shad bdexcl"a"a f.or" "iigidiiifor shared leave.

, (C)_ If the. em-ployee receives worke/s compensatiory
long-term disability paymentg or both, shared l,eave used
each payroll period shall be that amount whiclu together
with the payment of worker's compensation, loni-term
disability, or both, equals but does nbt exceed the r6gular
pay for the employee.

(D) The appointing authoriW mav srant all or a por-
tion of the tim-e requeited. The decisi"on"by the appoinhne
authority to approve or deny the request shail-be fina'i
and not subject to appeal to the civil s-ervice board.

(d) Employees shall not be notified of the need ior
shared leave until the request for shared leave has been
approved by the appointiig authority. N; ;pi"f ;h;ii
be coerced, threatened, intimidated, or fininciallv in-
duced into donating leave for purposes of the sliared
reave Program.

(e)(1) Shared leave may be used only for the duration
of the current serious, extreme or lifetlueatening illness,
tn ury, irnpairment or physical or mental anditton tar
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which it was collected. Whm an employee is granted
shared leave due to the employee's illness or iniury, the
rnaximum duration of the shared leave shall be ,six
months from the date the employee began using the
shared leave. After six months, if the employee does not
meet lhe conditions for lorrg-term disability paymerrts,
shared leave mav be extende-d for up to an additional six

-""th". When t{re shared leave is granted due to the ill-
ness or iniurv of a family member, t[e maximum duration
of the shire6leave shail be 12 months from the date the
employee began using the shared leave. Shared leave
shail not be tiansferable to any employee other than the
employee for which it was re{uested ind donated.

(2) Sharea leave may Ue apptea retroactively fo.r a pe-
riod'not to exceed twd pav periods. Written notification
of each instance in whiah'sfiared leave is appli,ed retro-
actively shall be given to the director.

(3) the emplolee shall no longer be eligible to receive
shared leave for that particular occurrence if:

(A) the illnesq -jtry, impairment or condition im-
proves so that it is ho- longer serioug extreme or life-
threatening and the emplolee is no longer prevented
from perfolming regular work duties;

(B) the recipient terrninates or retiresl or
(Cl the emfloyee can no longer show evidence that the

fadniiy memfer'i illness, -itry, impairment q,r physical
or mdntal condition is serious, extreme or life-threatening
and keeps the employee from performing regular work
duties.

The employee shall be determined to no longer be pre-
vented fr6m-performing regular work duties when-the
phvsician states the employee is able to return to work or
iailien the employee hai r6turned to work for 20 contin-

"tff Kf'lf*:l"portion of the shared leave shall be
ororated"amons ali donating employees based on the
b"i*it ul amounfand type of donatbd ieave. Shared leave
shiil not be returned io donating employees in-incre-
ments of less than one full hour or to any Person who has
left state service.

(fX1) Shared leave'shall be paid according to the re-
ceiving employee's regular rate of Pay py the receiving
employee's agency. The rate of pay of the donating em-
ployee shatl n*ot b6 used in figuring the amount of shared
ieaire the requesting employee receives.

(2) Shareci leavJshall b6 donated in full-hour incre-
ments.

(g) The requirements of this regulation may be waived
or modified by the director upon written request ot the
appointing auihority. Such a waiver or modification may
bb'eranted'onlv up6n a findins by the director that

(i) att the ci'iteiia of K.S.e.-rgg4 Supp. 75-5549 have
been meU and

(2) failure to grant the requested waiver or modifica-
tion would creat! a manifest injustice or undue hardship
on the emplovee requesting theshared leave or on a fam-
ilv membdr of that 6mployee. This rezulation shall be ef-
fd"tirre on and after Dbce-nrber L7; l*5. (Authorized by
K.S.A. V5-3706, K.S.A. 1994 Supp. 75-3747 and K.S.A. 1994

Supp. 75-5549; implementing KS.a. 75-2925, as amended
bv'Sn 175, S 2, K.S.A. 7547W, 75-3746, and K.S.A. 1994

Sirpp. 75-5529; ef fective, T -l-7 -23-92, lul1l 23, L992; ef-tes-

tivb Sept. L4, L992; amended lyly 2f,1993; aniended, T-

Artlcle I0.-GUIDANCE ANp DISCPLINE ' a
l-tOA. Dismissal or demotion of a probationary

employee. (a) Subiect to the provisions of subsection (b),

the apitoinUng auihority may dismiss any probationary
employee at any time during the probationary Penod'
th6 erirplovee ihail be notified in writing, on or before
the date of dismissal of the reason fot the dismissal and
iii" u*""ti"" date thereof- The riotice shall give the em-
plovee an opportuniW at a stated time, or within a time
iimit spedfii,i, to app"ar before the appointing authority
or the ippointine aufhority's representative or to respond
in writiirg. A copy of the dismlssal notice shall immedi-
ately be Enteredinto the employee's personnel file. The
oppb"trnifi,siven the employee to appear or to respond
iri i,r'riting tb inotice of didmiisal while on probation shall
not be cdnstrued as a limitation on the airthority of the
aopointins authoriW to dismiss a probationer'
'p; O"tioUon of promotional erirployee while on Pro-

bation.'
(1.) Each empl,oyee with permanent stdtus who.is prq

*dt6a with prbbiuonary-siatus to a higher position and
whom the afpointing authority wishes-to terminate from
the hisher do^sition fbr a caus6 other than personal con-
duct d--urini the probationary period or at the conclusion
thereof, shJl not^be dismiss6d, but shall be demoted with
permanent stiitus to a position in the classfrom w.hich the
lmplovee was promottd, or to a position in another class

il,};"molj gri:.:"*1";1nfm HXlt*: il; a
grade.- (2) If the employee was promoted from one agency to
*bth". ugettcy, th-e demotibn shall be to a position in the
agency to-whi-ch the employee was promoted, unless the
alency from which the employee was promoted agrees

to the-demotion of the employee to that agency.
(3) If the emplovee was dismissed for misconduct or

deiinquency frorn the position to which the employeewas
prom6ted ind for thit reason is not entitled to be de-
inoted to a lower position, theemployee shallhave u ti-41
to appeal the disirissal to the stale civil service board. If
an e^niployee who is entitle{ to demotion purguant to thig
subseitioir p) is not given the opportunity tobe demoted,
but is dismissed, thd employee ihall have a right to ap-
peal the dismissal to theitate civil service board. t;

' ( ) The right to demotion provided in this subsection

&j shall notlpply if the promotional employee was pro-
moted immedit6ly following a break in service of msre
than 30 days.

(5) Noiliing in this subsection (b) shall- Prevent an

agency from giving any employee referred to-in para-

eiaptl(1) of this subsection a promotion on probation to
io-e oih"r dass for which the employee is qualified un-
der the regulations pertainingto promotions.fhil tu^ry
lation shaii be effective on and after December 17' 1995.
(Authorized by K.S.A. 1994 Supp. 75-3747;implementing

[:3 t i{:;tr S'"ffi;t$ii']?:i' T'1i&, t'?.ffit I
May L, 1982; amended May l, 1983;111ended May L,

1984; amended Dec. 17,1995.)
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l-l0-9. Diemissal of .temporary employee. An ap-
pointing authority may dismiss a temporaryemployeeby
notifying the employee in writing of the date of the dis-
missal and the reason for the dismissal. This regulation
shall he effective on and after December L7, L995. (Art-
thorized by K.S.A. 1994 Supp. 75,-3747; implementing
K.S.A. 7*3746; effective, E-82-L4, ]uly 1., 1981; effective
May 1, L982; amended Dec. 17,1995.\

Article I3.-RECORDS, REPORTS,
RESEARCH AND EVALUATION

OF PERSONNEL SYSTEM

I-I8-la. Content and disclosure of information in
employees' official personnel records. (a) The official
personnel file of state employees shall include the follow-
ing:

(1) documents showing employees' hires, transfers,
promotions, demotions, separations, dranges of pay
rates, leaves of absence or other changes in employment
stafus;

(2) performance reviews, letters of reprimand and let-
ters of rebuttal thereto, and letters of commendation;

(3) applications for a vacancy and any assessment
scores;

(4) such other information as the director of personnel
services deems appropriate; and

(5) letters of proposed disciplinary action. '

Rdgulations we

(b) Except as otherwise provided in this regulation and
dre Kansas open records act K.S.A. 45.215 et.seq., infor-
mation contained in each state employee's official per-

I sonnel file shall not be open to public iirspection.

J (c) Upon inquiry of any individual, including prospec-
tive employers, the division of personnel services or per-
sonnel in the state agency where an employee is em-
ployed, shall disclose the following information
concerning an employee:

(L) name of the employee;
(2) current title and job position;
(3) current or prior pay; and
( ) bngth of employment with the state.
(d) Upon inqury of any'individual, the division of per-

sonnel services, or personnel in the state agenry where
an employee is employed,.may disclose the following ad-
ditional information concerning an employee:

(L) name of employing state agency;
(2) length of time the employee has served in the em-

ployee's current job position; and
(3) letters of commendation.
(e) When individuals from the following agencies, in

carrying forth their official duties, establish a need for
information contained in an employee's official personnel
file, personnel from those agencies shall be permitted to
access the personnel file:

(1) the Kansas department of administration;
(2) the Kansas attorney general's officg including the

Kansas bureau of investigation;
(3) the federal equal employment opportunity commis-

sion and Kansas human rights commission;
( ) the Kansas civil service boar*
(5) legislative post audi!
(6) the state agenry employing that employee; and

(7) child support enforcement specialists of the Kansas
department of social and rehabilitation services.

1$ Any current or former employee, or an individual
or organization authorized in writing by the cupent or
former employee, may review the employee's official per-
sonnel file maintained in a state agency or in the division
of personnel services. The request shall be made in writ-
ing'to the appointing authoiity or the director, respric-
tively. A copy of the written request and the written au-
thorization'fiom the employee shall be placed in the
employee's personnel file. The review shall be made con-
sistent with the conditions established by the:appointing
authority or the direclor, respectively, aird at Jtimb ahd
place mutually convenientt6 the paities. t 1 .' J;

(g) The head of any state agency or a designee, havilrg
a propef interest:and an established need to review'lrn
employee's personnel file, may review an employ-eds of-
ficial personnel'fiIe, including employee references, nidih.
tained in a state agency 9r in the division'of perCoryel
services upon requestto the appointing authority or'd€s"
ignee, or the'direttor, respectively. :,:

(h) The official personnel file of any specifically nanrdd
employee shall also be made available'for inspecttori"in
connection with litigation pursuant to the terms of an or-
der entered by a judge of any federal, state or municipal
court properly having jurisdiction over sudi litigation-
This regulation shall be effective on and afterrDeceiriber
17, 199i. (Authorized by K.S.A: 1994 Supp. 75-3747; it{r*
plementing K.S.A: 75-2950 and K.S.A: 75,3746, and K.S,A,
45-221.;' effuctiw May l, L983; am€nded:Dec.'W; t9W;
amended Det. L7.,'1995.)' : rr ' ' ':.. ,.,,
, Article 14.-LAYOFFPROCEDURES AND:.'.'': ,.

, ALT,'ER.I{ATMS'TO,LAYOFF, : ,'.
l-14-7. Agency submission of layoff notice to di-

rector. (a) When submitting a layoff notice to the director,
the appointing authority shall list the reason for the pro-
posed layoff. As established by K.S.A,'V5-2948,,1:bs
imended, the neasons for proposing a layoff shall be,lim'
ited tO: : ,:. ,.,. :^,:.i ,

(1.) a shortage of work or funds;
(2) the reinstatement of an employee returning from

authorized leave; or
(3). the abolition of a position or other material change

in duties or organization.
(b) Any app:oinUng authority proposing a layoff shall

give written notice of the proposed layoff to the director,
and a copy of the notice to the secretary of administratiqr,
at least 45 calendar days before the proposed effective
date of the layoff. In cases of extenuating circumstanctg,
the 45-day iiotice requirement may be waived by the d{-
rector. However, in no case shall notice of layoff to the
director be less-than 30 days prior to the proposed effec-
tive date of the layoff

1c1 nr the nbUce the appointing authority shall specify:
(1.) the reason'or reasons for the layoff;
(2) the class, classes, or class series in which the layoff

is to occur;
(3) the estimated number of employees to be laid of$.
( ) the proposed effective date of each layoff; 

,ro,,n*i,
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hire. The.layoff scores,shall be prepared in accprdance
with a uniform score sheet prescribed by the difector..

(c) Layoff scores computed by the appointing au*ror-
ify shall be made available for inspection by each em-
ployee upon request at, or prior.to, the tirne thefagency
gives written notice of a proposed layoff,tolthe director
and the secretary pursuant to K.A.R. l-'14-7.Uporr request
oJ any employee, the appointing authority or designee
shall review the rrtanner in which the employee's score
was calculated. Any dispute as to.the profer tatrculation
of a'layoff score,of any employee shall be,resolved by the
director' .,' :i , ; .

(d) Except'as otherwise authoriaed by this subsectiory
the performartce review ratings'used in computing,the
larloff score of an enrployee shall be &rc rnost,rec€nt rat'
ings for the employee during the last.five yeas up to and
including five ratings, if the employee has as many tu five
iatings. However, a rating resultingfrom a specid,per-
formance review that is given for a rating period ending
within 90 calendar days of any notice of the layoff to the
director shall not be counted. Serformance reviewa com-
pleted for rating periods ending on or after the date,tlre
appointing authority notifies the director in writing that
alayofl is to occur shall not be considered in compr.lting
layoff scores; however, the appointing authority may des-
rgnate a uniform earlier cutoff date to ldeatify which per-
formance review ratings shall be used in computinglay-
off scores. :; ,

(1) Point values shall be assigned to performance re-
views,as follows: A rating of exceptional shall have a
value of five; a rating of_satisfactory, avalue of three; and
a rating of unsatisfactory a value of zero. .

- (2) lt an employee has not had a performance rating
that may be used to compute a layoff score, the ernployee
shall be deemed to have been given a performancerating
of satisfactory and the value of that rating shall be used
to compute a layoff score. New hires and rehires em-
ployed on a basis other than reinstatement who are on
probation and employees in training classes shall be sub-
ject to subsections (e), (f), and (g).

(3) In case of idmtical layoff scores, and if some, but
not all, of the persons with the same score need to be laid
off, preference among such persons shall be given to any
veteran, any surviving spouse of a veteran, and any or-
phan of a veteran, in that order. For the purpose of this
regulation:

(A) "person who seiyed in'the armed forces of the
United States" means any person who se.rved in the
army, navy, air force or marine corps of the United States
in world war I or world war [I, and any person who
served with the armed forces of the United Siates during
the military, naval, and air operations in Kore4 Vietnam
or other places under the flags of the United States and
the United Nations or undef the flag of ihe United States
alone;

(!) "vgteran" means a person who has served in the
armed forces of the United States and who has bem hon.
orably discharged therefrom or who has been discharged 

-*&T,|lmftt:Hf,ry,"ans 
tl,e spouse or a *; I

who served in the armed forces of the United States and

Q) the position'or positibns ts be vacated by layotf;
-and,

(6) the layoff. scores of employees identified in suhsec-
tion (a) of K.A.R. l-1,4-9.

(d) The appointing authority may designate a geo-
graphic area ot an organizational unit within which-the
|ayoff is to,occur and within whidrtheremplolees,are to
be subject to layoff, If geogaphic areas or,organizational
urrits are designated by the appointing authority, they
shall be indicated in the layoff notice. If no area or unit is
designated, the layoff shali,be agency-wide. The appoint-
ing authority also may limit the layoff to full-time em-
ployees or to employeesemployedonless thana full-time
basis. If an area orunit is used, the layoff and bumping
rights shall be applied only to employ6es within the'dei
ignated area or'unit. When the layotr is limited to full-
time employees or less than full-time employees; any per-
manent employee may exercise bumping rights into a
positionfillea 6'y any probatio.,ary emitolee Snly within
the group of employees having the same full-time or less
than full-time status. Otherwise, any pernanent em-
ployee may exercise bumping rights'inio any position
fiUea Uy a probationury e*pioyeE anywhere i"itni" ttt"

.ag:ncy, if the permanent employee meets the required
selection criteria for the class.

(") Fg appointing authority may also allow employ-
ees to bump into lower classes in a class series in add-id6n
to any,lowerclass in which the ernployee.had permanent
status. The class series bumping optibn shall-be limited
to class series that are designated inthe layoff informa-
tional plan and shall be stated in the,Iayoff notice.

(f) Within L0 calendar days of the reeipt of a proposed
layoff notice, the agency shatt Ue contacted by thb airector
with gnf questioni the director rfiay have regarding the
layoft, and the proposcd layoff shall be.reviewed with
the secretary of administration. The proposed layoff shall
be approved, modified and approved ai modified, or re-
jected by the secretary within G days of the receipt of the
propqsed layoff notice. The agency shall be notified in
ry"iflg of -!he secretary's deteimination.'Thisr regulation
shall be effective on and after Decembei \7,, LfiS. (Au-
1!9rize! by K.S.A. 1994 Supp. 75-g7ai; implementing
K.S.A. 75-2948, as amendeil W 1995SEt7S, g i2; effe*ive
May L, 1984; amended ]an. 18, 1994; amended Dec 17,
1995.'

f-f4{:,Computation of layoff scores. (a) A layoff
score shall be computed by the appointing authority for
e-ach permanent employee in the agency in the class or
classes of positions identified forlayoff and for each em-
ployeg in a class of positions that may be affected by the
exercise of bumping rights.

- (b) Layoff E€orqs shall be computed according to the
formula:AXL,where:

A = awerage performance review rating of
the employee, as described in 1-14-
8(d) and

L - the length of service, as defined in
K.A.R. L446(a), expressed in months.

Lelgth of service for a retired employee who has refurned
to work shall be calculated on the iame basis as a new

I
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',who'died,while in the U.S. armed forcer unless the
spouse has remarried; and

@) "orphan" means a minor:who is the child of a per-
son who served in the armed forces of the United States
,arrd who died while serving in the U.S. armed forces.
"'If',further ties'remainr,a method of,breaking the ties

: shall beestablished by the secretary that is consistent with
agency affirmative action goals and timetables for ad-
dressing underutilization of .persons in protected groups.
,trfifurther ties.r€main, preference in retention shall be
glven to the per,son widi.the greatest length of service as
defined in K.A.R. L-2-45.If a tie still exists, the next pref-
erence shall be given.to the person with the greitest
length of service as defined in K.A.R. 1.-2-46 within that
agenclr; If a tie stil,l exists, the appointing authority shall

,be responsible foridetermining an equitable tie-breaking
system. :

" (e.) Nqw hires and,rehires on probation shall not be
granted permanent status onor after the date.the,appoint-
ing authority has notified the director of a proposed lay-
off. Howevet, arry new hire or rehire on probation in a

.position for which no employee subiect to layoff meets
the qequired selection criteria,may be given permanent

.gtatus. New hires arurl rehires on.probation shall have
their probationary period extended-until it is certain that
nqpe,rmaneilt employee whose position is to be vacated
.byllay,off or.who.citherwise,would be laid off through the
exercise of bumping righ6 is claiming the probationary
position.,' t.', I'..,' :

," .{f).Any,employee serving in probationary status as a
rrdsr.dt of one of the following shall be considered as per-
manent for layoff purposes only:
',- {1) promotion from,a ilass.in which the employee had
permanent status;

(2) reallocation of a position:from a dass in which the
enrployee had attained permanent'status; or
: (3) ,promotion from a classified position after six
rnonths of continuous classified service.
,,,{g),'Any employee sewing in training status on a gov-
ernoy's trainee position orin any identified trainirig po-
:eitioru for at least six months ofrcontinuous employment
$han, be. considered a9 .pernrarrent, for layoff purposes
only.
. th;lThe layoff list shall be based orr the order of the
layoff scores. The person with dre lowest layoff score shall
be laid off first. If more than one person is to be laid off,
.tlp persons to.be laid off shall be ielected on the basis of
the lswest,layo{f scores. This regulation shall be effective
on,and,after December 17, 1995. (Authorized by K.S.A.
,19!4 Supp. 75- 747;,, implementing K.S.A. 75-2948, as
ame-ndedby'1995 SB L75.912" and K.S.A. l994Supp.75-
2943,,as arnended by 1995,58 175, S 8; effective May 1,
,X,984; aFended,T-86-17,Iune 1Z 1985; amended May 1,,
1985; amended Dec. /7,1.993; amended Dec. L7, L995.)

l-14-lo. Procedures for bumping and layoff con-
fermces:'(a) Bumping shall occur within the layoff group
identified in the agency'srlayoff informational plan and
layoff notic€, or agency-wide if the agency has not des-
ignated a layoff group. If the criteria set forth in para-
graphs (I)'and'(2) of this zubsection have been met, any
pennanent.employee, or any employee considered per-

manent for layoff purposes only, who is scheduled,for
layoft shall only bump into a lower class in which the
employee previously had permanent status, unless the
employee's position is in a class which is part of a class
series designated by the appointing authority in the agen-
cy's layoff plan. If such a class series is designated in the
agency's layoff plary.then the-employee shall be pelmit
ted to bump into a lower class in the class series,as indi-
cated in the layoff infomrational plan and notice. Except
as authorizpd by subsection (b), in order for a permanent
employee to exercise burnping rights, the following cri-
teria shall be required.

(1) The emplo:yee to be bumped shall have a lower lay-
off score than the person exercising the bumping right.l

(2) The employee to bd bumped shall have the lowest
layoff score,in the ernployee's job class of anyone.in a
position not scheduled for layoff. '

(b) No pernranent employee shall be laid off if:
(1) there is a position filled by a probationary em-

ployee anywhere in the agencyi
(2) the permanent employee scheduled to be laid off is

interested in the position; and
(3) the permanent employee is eligible for transfer or

demotion to the position pursuant to K.A.R. t-624 arrd
1,-G27.

(c) Bumping procedures shall begin as soon as possible
after layoff notices have been given pursuant to K.A.R. 1-
14-9. The appointing authot'ity or designee shall develop
a schedule for an individual conference with each af-
fected employee, starting with the employee having the
highest layoff score. The schedule of conferences shall
continue in this order until all affected employees have
had such a conference. During the layoff conference, the
employeeshallbe informed of thebumping orptions avail-
able to the employee and of the opportunity to select one
such option. The employee may defer the selection no
longer than one ftrll working day, unless a longer period
of time is authorized by the appointing authority. I{hen
an employee is unavailable on the day the employee is
scheduled for a layoff conference, the appointing author-
ity shall reschedule the layoff conference. If the employee
fails to appear at the rescheduled conference, the appoint-
ing agenry shall not be required to hold a layoff confer-
ence with the employee and the employee shall forfeit
bumping rights. Any disputes stemmrng from the forfei-
ture of bumping rights shall be resolved by the director.
In extenuating circumstances and when deemed to tte in
the best interest of the state service, group layoff confer-
ence sessions may be authorized by the director.

(d) In addition, at the layoff conference, employees
shall be informed of their right to seek reemploymentop-
portunities with the state, including outplacement assis-
tance provided by the division of personnel services. Out-
placement assistance shall be available to the affected
imployee for up to three years after the effective date of
the layoff.

(e) Any employee who is not scheduled for layoff, but
whose position will be vacated during the layoff and
bumping process, and who refuses to accept a transfer or
demotion to another position, may request to be laid off
voluntarily. Any employee who has been fr**1f,;,1,?);
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untary layoff shall have reemployment rights. This reg-
ulation shall be effective on and after December L7,1995.
(Authorized by K.S.A. L994 Supp. 75-3747 ; implementing
K.S.A. 75-2948, as amendedby 199558175, $ L2; effective
May L, 1984; amended Jan. L8, 1994; amended Dec. L7,
1995.\

, Article 2I.-UNITED STATES SAVINGS
BOND DEDUCTION PROGRAM

l-21-1. Definitions. (a) "Directol' means the direc-
tor of accounts and reports.

(b) "Agency" medns the agency employing the partic-
ipating employee.

(c) "Payroll savings program" meAns the state of Kan-
sas program tor the purchase of United States savings
bonds through state payroll deductions.

- (d) "Participating employee" means an employee who
has elected to participate in the payroll savings program.

(e) "Bond" means United States payroll savings bond.
(f) "Account'' means {:he amount accumulated in the

cle,aring fund toward the purchase of a specific bond on
behalf of an employee,

(g) "Clearing fund" means the state of Kansas United
States savings bond clearing fund. This regulation shall
be effective on and after December L7, L995. (Authorized
by K.S.A. 75-3706,75-5530; implementing K.S.A. 79-5530;
effective May 1., 1.978; amended tuly 12, L993; amended
Dec.17,1995.\

I,-21-2. Participation. (a) Any employee may elect to
participate in the payroll savings program on an individ-
ual basis only.i

(b) ]oint purdrase of United States savingp bonds by
two or more employees shall not be permitted. However,
any employee may establish multiple bond accounts in
multiple denominations with a designated amount or
percentage of the payroll deduction going to each ac-
count. Any employee may designate different owners, ct>
olvners or beneficiaries for each bond purdrased from
that individualls account. -

(c) Participation shall begin in the first payroll period
following processing 9f the authorization for,m by the
agency as prescribed by the director.

(d) A*y participating employe_e may discontinue par-
ticipation at any time, subject to the limitations set out in
subsection (g).

' (e) Any employee may eldct to re-enroll at any time,
subiect to the limitations set out in subsection (g).

(f) Authorization changes shall be limited to:
(1) chqntes in the name, address or social security

number of the owners, co-owners or beneficiaries;
p) dranges in the amount or the percentage of the pay-

roll deduction designated for each accoung and
(3) changes in the denomination of bond.

, (g) All authorization changes shall take effect in the
first payroll period following receipt of the prescribed au-
thorization form by the agenry. This regulation shall be
effective on and after December 17,1995. (Authorized by
K.S.A. 75-3705,75-5530; impl K.S.A. 75-5530; it-
fective May l, 1978; amended ]uly L2,1993; amended Dec.
17, L995.)
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l-214; Limitations: (a) Each participating etrlployee
shall designate a whole dollar amount to be deducted in
each paw-oll period which shall:

(l)^bd at leist $5.00 per payroll period; and
(2) not exceed the amount of the employee's net pay

after all other payroll deductions.
(b) Each paiticipating employee may designate differ-

ent owners, co-owners or beneficiaries of record.
(c) Each participating employee may have multiple ac-

tive accounts in muldple denominations.
(d) The following d-enominations of bonds shall be of-

fered:
Face Value Cost

(1) $100.00 $50.00 ::: :

(2) $200.00 $100.00
(3) $s00.00 $250.00
Ct $1,000.00 $500.00 (effective |anuary l,1996)
(5) .$5,000.00 $2,500.ffi(effectivelanaaryl,l996)(5) $10,000.00 $5,000.00(effectivelanuaryl,l-996)

(e) Employees may purchase multiple bo'nds in mul-
tiple deno-miirations for issue in the same pay period. This
regulation shall take effect on and after December 1Z
L995. (Authorized by K.S.A. 75-3706, 75-5530; imple-
menting K.S.A. 75-5530; effective May.l; 1978; amended
july L2,1.993; amended Dec. 17,1995;)

Article 24.-PAYROLL DEDUCTIONS
FOR CHARITABLE CONTRIBUTIONS

l-2/l-1. Written authorization. (a) Each state em-
ployee wio desires to participate in the payroll deduttion
plair authorizedby K:S.A, 75-5531 et seq. ior the purpose 

'
of making contributions to united way orgalrizations
shall enroll in the plan by completing a written authori-
zation on the form prescribed oi approved by the director
of accounts and reports

(b) The completid and signed authorization form shall
be submifted to tlrc united way organization solicitor or
agenf who shall forward one iop/to the agency for the
agency records.-(c) For each employee who elects during the annual
"unitdd way" drive to contribute by payroll deductiorV
the employ-ee's age4cy shall proceis'the authorization
form prescribed by the director.

(d) Any employee not'electing to participate during
the annual calendar vear "united wav" drive may partic-
ipate at any time thereafter, subject to the othtir provi-
sions of this regulation and after processing of the au-
thorization form prescribed by the director.

(e) Unless chairged or canieled, the deductions shall
contirmb through the calendar year. If a participating em-
ployee decides to cancel or change the united way con-
lribution by payroll deduction, ihe employee shill file
written notic,i oi such authorization with tlie desisnated
agency official. The change in payroll deduction shall be
effective the first day of-the fayroll period that begins
after the authorization form is received by the agency.

(f) This regulation shall take effect on and after-Decem-
ber L7,1995. (Authorized by K.S.A. 75-5534; implement-
ing K.S.A. 1994 Supp. 75-5532; effective lvlay 1, 1981;
arnended, T-89-1, lan.7, 1988; amended Oct. l; 19ffi;
amended Dec'17' 1',5') 

sheila Frat'ir

Doc. No, 016913
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nl+sn Anended
7ll+579 Amended
111-4.581 Amended
7ll+*2 Amended
111+583 Amended
l7l+5A Amended
1114585
through
1114-606 Revoked
rtlffi7
through
7114-619 New
lll+607 Ammded
7ll46l0D Amended
1174-610 Arnended
1114-611 Amended
117+613 Amended
1r7+616
through
lll+623 Revoked
7114-624
thrcugh
111+652 New
1114-64o Amended'
lll+652 Amended
ltt.4.6s3
through
l7l+@ New
rlt4-#5
through
171+69 New
L7t+5m
through
ll1&73 New
7t1+674
Suough

v.12, p.1374

. V.74ap.S

v. 72, p. 166\ r66s

Y. 12, p.316, 317

V. 72, p. 316, 317

v.12" p. 1665
v.12,p.SZZ

v.12,p.522-524

v.14 P.974 e7s

V.12" p.5?5

v.14, p.975

v. 12, p.1374, 7375
V.1{ p.1095

Y. 14, p. 975-977

V. 13, p. 87&880
V.l{,P. r'Zg
V. Ma p.72a
Y.14. p.724
v.14,p.724
V.l4t, p.724
V.7a, p.72a
v. 14, p.725
v.rL p.725
v.14 p.7zS
v.14; p.725

V.14ap.977, ng

V. 1$ p. 1435-1438
V. 14a p. 1407. V.Mep.1tfi7
V.14a p.7407
v. 14, p. 74O7
v. 1{ p. 1408

v.14, p.978

V. 13, p. 182&1835
v. 73, p. 1922
V. r3, p.1922

V. 13, p.rg2Tlns

v. 14, 9. 8, 9

Y.l\ p. r70

v.14 P.31e 313

V'14P. dd,A, $9

1774-683
through
7r1-+694
117-+695
through
117+7U2.
1.1147n3
through
111+723
171+724
through
7r7+736
11,X+737
through
117+749
711+750
through
117+757
1114762
tfuough
1114n8
177-5-t
through
111-5-23

lrr-5-9
through
111-Fls
11 l-5-11
71t -5-12
717-*17
111-5-18
771-5-19
111-*21
through
111-5-&!
7t7-5-22
117-5-23
t1t-5-24
l7t-5-25
777-r27
111-5-28
l7t-5-34
111-$34a
111-$.35
through
111-S.38
777-&7
through
111-5-15.
777-6-7
171-G3
tlr-64
l7I-Gs
11,1-6-6, 1.71-6-7

1774-7a
111-G8
ltt49
ltl4-77
711-G72
1114-13
771-615
t17-Gt7
7r7-G78
111-679
771,-610
llt-6-27
7lt-G22
111-G23
ttt-7-7
through
117-7-tO
771-7-7
771-7-3
1'1.7-7-3a

1:11.-7-4

177-7-5
ltt-7.6
777-7-9
717-7-71
117-7-12
through
717-7-32

V. Ma p.40+406

Y.14,p.72547

V.74a.p.W-974

Y.l4a p.98-981

V.,14 P. 1ryt5"1098

v.74, p.7448,14w

Y.14, p. 1470-7474

Y.7, p.2@-273

v. 8, p. 270, 277
V.9, p.505

V. 11, p.415
u.8, p.277
V'1O:P' 13
v.8,p.272

V. 11, p.415-418
V.13, p.1438
V. 11, p. rt81
V. 11, p.983
Y. ll, p. 482
Y. 77, p. 482
v.12, p.3r7
Y.72, p.318

v'14 P' losg

V. 13, p. ra39

'v.7, p.273217
V. 13, p.3eS
V. 14, p.313

V. lQ p.1413
V. 13, p. 1!05
v. 11, p. 7973
v. 17, p. 7477
V. 12, p. 1118

' v.12, p.1263
v'14 P' gte

Y. 72" p.1376
v.8, p.212
v.8,p.299

v. 12, p. 677
Y.10, p. 7475
v. 13, p. 150
V. 13, p.3r0
V. 13, p. 940
V. 13, p. 881,
v. 13, p.881
V. 13, p.881

Y . 7, p. 1192, 7193'
V.8, p.212

v.11, p.1796
V. 13, p.340
V,9, p.1367
V.9, p.986
Y.9, p. 987

v. 12, p. 7263
Y. r0, p.1M5

V . 7, p. 7194-7796

New

711+6n
ltl+578
th"o"gh
tlt+682

New

Kansas Register

New

New

New

New

New

New

. New

Amended
Amended
Amended
Amended
Amended
Amended

New
Amended
Amended
Amended
Amended
Amended
Amended
New
Amended

Revoked

New
Amended
Amended
Amended
Amended
Amended
Amended
New
Revoked
Revoked
Revoked
Amended
Amended
Amended
Revoked
New
New
New
New
New
New

New
Amended
Amended
Revoked
Amended
Amended
Amended
Amended
Amended

New

177-7-33
through
771-7-4t
117-7-33a
11,7-74
through
117-7-y
771-746
171-7-54

'777-7-55

through
177-7-&
1,11-7-60

t17-7-64
through
1,r7-7-75

117-7-66
ll7-7-66a
111-7-76
through
rll-7-78
711-7-79

r7t-7-80
through
1t1-7-83
L7t-7-81
11.1-7-U
through
111-7-90
777-7-97
through
17r-7-94
711-7-98

'171-7-9

through
777-7-105
771-7-7M
through
ltl-'7-tl2
ltl-7-1.73
through
177-7-tt7
111-8-1

11LA-2
111-&3
717-8-4
111-8-4a

111-8-5
through
111-8-13

777-&74
111-8-15

771.9-L
through
t17-9-72
77t-9-1
through
ttl-9-6
ll7-9-13
through
111-9-18

117-9-25
through
111-9-30
711-9-37
through
117-9-%
1,11-9-37

through
111-9-4{t

117-949
through
tll-9-il
111-9-55
through
777-9-60
111-10-1
through
111-10-9

771-10-7

New
New

Revoked
Amended
Amended

Revoked
Amended

New
Amended
Revoked

New
Revoked

New
Amended

New

Revoked
New

New

New

New
New
New
Amended
New
Revoked

New
New
New

New

Revoked

Revoked

New

New

New

New

New

New
Amended

Y.7, p.7797,1,198
V.8, p.3OO

v. t3, p,340
V. r1, p, 1152

' V. 11, p.1511

v. 10, p. 1217
v.fi,p.262

V. 11, p. 13, 14
V. 13, p. 10*S
v. 13, p.a4q

V. 11, p. r47E-7440
V. 13, p. &b

V. 11, p. 1474-1tt80
v.73,p.14M

v.1Z P.6n,678

V. 13, p.340
V. 72, p. 914

Y. 72, p. 1376, 13n

v. 13; p. tsffi,116?

v. 14, p. 177
v.7, p.7633
V.7, p.1633
v'lQ P' 88e
V, 7, p. l7l4

V. 13, p. 1406

v .7, p. 7634
V. 13, p.881,
V. 13, p. 88r

v.7,p.171*1716

V.9, p.1680

V.9, p.16e0

u.9, p,699,700

Y.10,p.262

V.70, p.1439, l41JJ

v.7Z P' 378,319

Y.72, p.7263,1264

..:
V, 8, p. 136-138

V.8, p. 301
(continueil)
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1478 Index to Rugqlutioqt

AGBNCY 112: KANSAS RACING
COMMISSION.

Kansas Register
AGENCY 115: DEPARU\,IENT oF

WTLDLIFBAND PARKS
AGBNCY 115: $TATE FAIR BOARD

Reg;:No Action
112-3-16 Amended
11241 . Amended
112+25 New
ll2-*10 New
712-Gl Amended
112-G2. Arrcnded
ll2-G9 New
ll2-Gl0 New
ll2-7-24 'New
112-8-13 New
ll2-9-l Amended
1728-2la Arnended
ll2-11-21 Amended
112-12-2 Amended
ll2-12-3 Revoked
,L12'124
through
112-12.9 Amended
112-12-10 Ammded
712-12-12 Amended
112-12-13 Amended
172-12-74 New
712.15-2 Amended
ll2-l$.g 'Amended
172-l*5 Amended
112-l$.6 Ammded
tt2-17-1
through
ll2-17-73 Amended
712-77-75 Amended
ll2-l&9 Amended
112-18-Il Amended
l!2-l8-17 Amended
.112-1&18 Amended
172-l&.20 New

R€gister
v.14, p.751
v.14 p.200

V. 13, p. 1088
V. 13, p. 1088
V.13, p. 1088
v.13, p. 1088
V. 13, p. 1089

,, V. 13, p. 1089
V. 13, p.&43,1090

V. 13, p.1090
V.14, p.751
V.14u p.751

V. 13, p:1(D0
v.13, p.1996
Y.13,p.1997

v.13, p. tbgz-tsqD
V. 14, p. 1102
Y.13,p.1999
Y.73,9.7999

Y.13,p.962,1@l
V. 13, p. 1091

V. 13, p. 1091

V. 13, p. 1{191

V. 13, p. 1{rlr

Y.74, p.752-7s6
V.74,p.756

V. 13, p. 1092
V. 13, p. 1{192

V. 13, p 1092
v. 13, p. 1092
V. 13, p. 1093

Reg. No. Actlon
ll5-2-l Amended
l7V2-2 Amended
115-2-3 Amended
115-4-3 Amended
115+5 Amended
715+6 Arrended
115+7 Amended
115+8 Amended
ll5+12 Amended
115413 New
715-*2 Arnended
115-&3 New
11&&3 Amended
115-&19 New
ll5-8:22 New
115-9-5 Amended
ll5-9-7 New
ll5-1+l Amended
175-l/b2 Amended
115-1+8 Amendd
1l*1+9 Amended
115-1,rLl0 Arranded
t1*17-16
through
ll5-17-20 New
115-1M New
115-1&8 Amended
115-18-12 Arnended
115-1&13 New
115-18-14 Amended
115-2&1 Amended
115-30-3 Amended
115-30'10 New
115-3)-11 New

RegBtcr
V.14, p.94tt9
v. 14; p. %9
v. 14 p.951)
v.rdp.493
v.14, p.494
V.14, p.AXi
v.14, p. f;97
V.14a p.498

v.'13, p. 1285
v.13, p. 1926
v.13,p.1286
Y.13,p.1287
v.13, p. 1680
v.13,p.1925
v. 13, p.233' v. 13, p.980

V.19,p.1287
v.13, p.9E0
v. f3, p.980
v. 13, p.980
v. 13, p.980
v. 13, p.981

v.r3,p.2il-2s5
, v.14"p.?s0

v.13,p.ll27
v.13,p.1*27

, v. 13, p 9El
V.14,p.12L4
V.14"p.123
v.14p.r23
v. 13, p.595
v.14 p.950

Reg. No Acti,on
' ll7-t-l Ammded

117-2-2 ' Amended
ll7-}.2 Arnended
ll7+2 Amended
117-*l New
ll7+l Anended
117-62 Aurended

. 177-7:1 Amended
ll7:8.1, Amended

Reg, No. Acdon
116+l New
116+2 New

Reg.No. Acdon
120-1.1 New

Reg' No. Actlon
127-l-l New

Regleter
V. 13, p.934
Y.13,p.93/1

Reglster
Y.13, p.974
V. 14, p.531]
v. 14, p.534
V.74,p.5U
V. 13, p.975

V. 13, p. 1965
V. 13, p. 1965
Y.13,p.1966
V.73,p.1966

Register.
V. 13, p. 1682

Reglster

Y.14,p.l2r4

IAGENCYl17: REAL BSTATE
APPRAISALBOAND

AGENCY 120: HEALTH CARE DATA
GOVBRNINGBOARD

AGBNCII t21: DBPARTMENT Or
CRBDITUNIONS

AGENCY 1Z!: POOLED MONBY
INVESTMBNTBOARD

Reg. No-.

lxl-l:l
r/2-2-l
lul-2-2
l2-*l
through
tzz-3.lo
tz\+r
tu-sl

Ac.tion ReSfutet

New V. l4,y.ll26
New V. 14p.1126
New V.14,p.1126

New V.14 p.1127,1128
New V.14.p.1128
New V.14, p.1128
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Order a custom-made
loose-lealbinder for
the Kansas Rugisterl H
Custom-made Kansas Register .Sffi& - . ' , ""- -' 

""--J"

binders are now available. These HH"tffiffi:Slr#r^**'- . -- -,. "- f
binders will attractivelyhold up to a '" "; -'i1 ,. ,- ,. I '-.ol
year's worth of your copies of the Kansas -- 

"""" ' - , 
,"#

Register for permanent use. They are high quality, *;

durable casebound Swing Hinge@ binders made hy McBee Loose
Leaf Binder Products. (A Swing Hinge@ binder has more capacity
and allows for easier interfiling than standard ring binders.;lthe
three-inch binders feature dartl bt.ru supported viiyl covering and
gold imprintirg.

$L2 each, includes shipping and handling.
(Kansas residents must include an additional

$.74 state and local sales tax.)

Clip and mail

Please send Kansas Register Binders @ 912 each
(Note: Kansas residents must include an additional
$.74 state and local sales tax.)

Ship to:Total enclosed

Mail this form, with payment, to: Kansas Register, Kansas Secretary of State,2nd Floor,

tl Aa\rth^
-<MA

|\ -g-\r' tJ -v
tln_

\l l'-

^^t\.*

u,.]'n 
o'.r[ll"(€.1"

\'ry6 ^ -%.

---__*E:rr* - orsere



Kansas Register
$ecretary of State
2nd Floor, State Capitol
300 S.W. 10th Ave.
Topeka, KS 655L2-L594

t

Seird to:

, {Please,.no
rnore than '

4 addre55
lines.)

Use this fopm or a copy of it to enter a subscriptlon:
l

One-year subscriptions @ $60 ea.
(Kansas residents must include
$3.69 state and logal sales tax.)

Total Enclosed
(Make checks payable to the Kansas Register)

.:'.1

Zip code must be included

Use thls form or a copy of it to enter a

Remove your mailing label (above) and affix it here:

name or addtess change:

Indicate change of name or address
here:

Mail either form to: Kansas
State Capitol, 300 S.W.

Register, $ecretary
10th Ave., Topeka,

of State, 2nd Floor,
KS 66512-rs94


